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WELCOME TO CAB

Wedha welcomes all Student Belalicns Mansgers!

Wl et i he first slep s sludent most ske towards Carser Advancenent? What waos the first step that
yvou had Lo take in yoLr awn cares: journsy Lo secure your lirsl job? Answeer Acelining the wil and
sk Lo s aly for ajob,

[he skills are relatively easier Lo imrpacl han w5 The 30-day Carser Advanicenent Bootcanp's
activities are designed to Build the s« ls of professional cornrun’ cation, coresr dwiareness, [Liure
planng, leadershio, CVosrilirg and inlervisw akiilies among stadents.

—onwevel, it takes an exceptionsly drven mertor o sl studer s deve op the fwil | Lo apply for jols.
brakes a slar Slucenl Relatiorship Manage- o creale powverful caresr exoosure opportunities,
despite Nritations of the field, [Ltakes o stodert-centric foc Tilslor 1o pe-saoade sach and svery student
woevercone challenges Fke limiled access 2 inlenr el anc expore all relevant _ch porials,

Wile the lesson slans ir this manoal will assist you ir meeling the oenckmark of CAB training, iLis
vour drive srd vigsion alone that wil belp ol cesign a transformalve leaming sxpe-ierce for yoar
stuclers.

Asa SlLdent Relatiorship Manager, yvou are expected Lo

Mentor — [here is Lslas rmiuch o earr cofside e Classroom s thee s inside L We work as &
quide ta help o stodents dencily, preossre ‘or, and ultimate y achisve heir prolessional srd perscnal
Jod s.

Advocate —We help siLderts rurere tbe’r inner Medl s and evercene lieiling soc sl belefs o lake
the first g leap lowasrds profess’onal success!

Facililate — Ore ol Fe key constraints facing yoLrg people is access to informaticn and netwerks,
Studerts My have the necessany cLalifcatiors snd capabzilities, bul do rot have he relationstbips
andior knowledge 1o pursue beir professional goals, We work as a bridge {or slucenls, correcting
hen o e resources anc oeople who can help ther.

We believe Ihat oo’ | fulfil all 3 -ales inyous © assroonrs and beyord! Wish you good uc<, and

godspeed

Team Medha
407 Nujna Boaed, New |yos-abie, [ uck o, LIP
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CAB OVERVIEW

WHAT

A s ot i-anid-oul ol gooss

andd leizn atis | ponens el career 2olicns ancd o o pursge lhern

( . .
Prezession]
Corrmunealicn
[15 himg)

« Putalic; Sprzakingg

A CIEV &
Prazenlializrn

s Resure Whiting

o Inilerwisw
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\\

o3 G NMCLISSINN

\
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Team Wk
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ol eaelerseip
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-
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Sreparilicn

. )

oF lure Firnivg
oIndosly Projel

Plegdmin e rror s Lhe saccess ol i oeyarn on the porarresers ceoicled zelow,
Cureaer Advancemant Boolcamp, ke all olher Medha rainings, is onby the first siep laken by the studanls
on hair jourmey from education to employment. Thes Inzinrng o rs Lo prosdode erp cyabil by ancd lils skil s,

Tox celler preprs

Youth for life
after school

Fryinicrzas g aoosss o

Employment

Pliacs e

Inler-=hios

Grealer opporiu-ilas i

el ssclon

Fry prowicd ng the skl of

Employability

Resure wr li-g and

i lerview sl

Careg Qwargness ing

paliari=innig
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Life skills

Sell-esleer i

coldsace

Al ly o icsoie and

[ 2 R R N T E B

Iroeas ng dyil
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Sl ly o weork i Leim

ol

[4.9]

prwites o ould protessicng corre Can oo skl westke g interg as g t2am,
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CAB OVERVIEW AND CALENDAR

HOW

Thes rra-uil comlizing o celiilac desorp oo of sack diy's Garep o, To execsle 2ach ol hese sla-s, 1e-arie

ra GEreE A in o oeen wencs no manes Plansas angd doocol Torgel o include he speacilic exaermpss, e,

whichwo vweon ke wruse o lhe class

Woile exsout g aach of these Gorrapliin keeoin 1, e folliawis g recorime - dac ©assraon praclice:s

Mollow the raining calendar; The sk oos gre ces goed i o nramnern hat sodaens less ng wil se misskimrised
sl Moo wil i The AR ai-ing in Triziner Poinne

o

only T lhe it ng calendarn is © csely T o
Carelully plan the opening of each session: W le ann g a session, "Lis imoorlonl o thrnk oo owrle yoor

Argiwnrcs in e class — ine of Foww I yol soen the session! o wil yoo micka yoar siede s ouoas ahey

L

e tnpic
Prepare clear instruction for session aclivity: Foos Gameplan is divicsd 010 5 poss — Corlaxl Sallihg,
Session Acliv by o] <ellzclion Weile panning sess'an act ity s mipsanl loowrnrle he nsluclions o

AW

oy sl slac e s presenl sorsihioeg

During Lthe class, give constructive feedbock: Wra aves a giodant o

i~ Trord o7 s entre cliass, s exg s pive ersh sludses |l spec i feachuck o, a) Whial cic

d -1

Refleclion: Al 2 enc ol 2ur session, devere 2-"hoingles (o elles oo e Maeddhia a-ing, 2 relleclionr
llenaes s slraciure:
o What? Azl lhe o ags gueas oos abows woal they cioin e cloggoom Locding, i bowe oizd ey like L
o So,what? Ask he ¢ usg 10 gosss e objeswa Of the sesgion, and lislirmps- o] lakeawarys on e
boasc.
Mowe, whial? A% i ng key gason lzarnec in e clags, il is rroorlian o cuickly disouss —wheere e he

stodent nlenc loapnky 17 And, how?
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CAB OVERVIEW AND CALENDAR

CAB CALENDAR

rales & responsibilities,
skills required & salary.

Gam
Day @ Session name e Material Required | Reminders
plan
CAB Swdent Share assignmenl [or
N _ Handbooks Day 2
1 CAE nuoduclicn A
Where am | now Ask all students Lo (orm
baooklets an email id
5 L Bl Sk A sublic speaking trainer Remind studerts to fill
LEIE apEaring P 4 the student handboak
assessment
clock
3 PLislic Speaknic | i Public speaking trainer
assessment
4 Grous Presaertation | FigR Chart papers, sketch Schedule industry
pens, lopic lists praject visit
A 60 newspapers, b rolls
of brown tape, 6
5 _esdership | scissors and 1 Toolball
B 6 packets of slraws, Follow up [or induslry
cello lape projecl visit
A Medhavi stories Remind studerts to fill
edhavi stories the sludenl handbook
6 —eadership | clock
B Medhavi staries
Smartphones f laptops,
Chart paper wilh 4
7 nduslry Project | A columns ie. job title, lomorrow is industry

wisil |

I
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CAB OVERVIEW AND CALENDAR

Job role prints

B+9 | ndustry Project T+ Notepads / pens
Notepads / pens
Chart, papers, skelch Remind studernts to fill
pens the student handbook
10 ndustry Project |V clock
MNone
1 =alurs Plannng | Career Booklels
12 =alure Plannng -
Sticky notes
13 =alure Plannng
- & 2lann’t .
14 Alure Slanmng [V Internship handouls
1h Resure Wriling |
Resume [ormnatls
16 Resure Wriling | -
Public speaking trainer
assessment
1/ ALzlic Speaking | opic chits
Mock UN handoul
18 Workplace Sligaetle PowerPaint — Power ol

Presentalion

CORY-SAFME Y MICIIA LA S GIHTSROZI=NVD 8




CAB OVERVIEW AND CALENDAR

B PowerPoint — Power ol
Presentalion
19 Graus Siscussicn | AlB
A G Assessmenl
20 Group Discuss o | Ask sludenls Lo invile
B GO Assessmernl guests for day 29
Newspaper clippings
21 ML yiew 2reparstion | AlB
A Inlernet f laptopsf
smariphones
22 Resume YWriting
B Newspapers § classilied
seclion
23 Resurie Wrilirg [V A Internet f smarlphones /
lablets f laplops
Follow up aboul guests
24 Miesyiew 2reparst’on A . N for day 29
Inlerview assessment
25 rise ey Preparatian A . N
Inlerview assessmenl
A Start making medha
G0 Assessmenl cards for day 30
26 Graus Siscussica
B e
G0 Assessmenl
2/ r.e~iew Prepsaration IV A InLeryi R i
MLEMVIEW assessmen Secure confirmalions
from guests [or day 29
28 Fieyiew 2reparation V A ) o
Inlerview assessment
29 PLizlic Speaknig 1Y A Gel Medha cards ready
30 seflection A Medha Cards Invile alummni champ /
(handrmade] associale, il possible.

I
CORM-SAZE Y M A AN I GIHITSROZTRVIT 9




CAB OVERVIEW AND CALENDAR
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INTRODUCTION TO CAB

Sludent will e able to
Lrderslian:d the owereisw of Medba and CAS
Poceme corfolatle wolb ramens angd oeasy

CORY-SAFOE Y MDA LA S GHTSROZIZVEE N



INTRODUCTION 10 CAB

INTRODUCTION IN CAB

This iz e sl day o raring.

Thiz shiz.d be as chargad wilh g2y as poss b " odiy

i s ddiy oo endcile Lo the sluderls,

a} What is Medha and whal il means to be o Meadha Wl oo o yoLrss [—rensrhsn o

studenl e aba Do jonrney oowoon Trsl ot

by Whisl is Career Advancemenl Boolcarmp, Wl wea e yonr legs pelone app vieg?

¢ Who are you, and, bromae ddicd youn overcome ther™ L ow mach

df What can they expect from this Classroom space and cic o leimn? And, was g achigveren]

ihis training every day, wiorlh owvergoriieg o lyour leirs
AN Corarmitling Lo i

Al e Ko w oL SIICE T 15 SN e Bt weorkdays?

[ ol
i Lhis eleny syl wd | alse

recorire s oobal o cace yol e o braag lhe oz aneld

=les 1o lherr.

THIS MODULE FOR YOUR STUDENTS

Wieal bangh Ly siadenes looe Madha Classros et The answear Lo s guesslon wiries ror slnides] o
stoadent, g ks meartint fon the trizinesr Lo fined ool on s Cimss ey owebey s Bis S b staclene aple:d for lhe
Plexgd iz Irind= o oz wnl grs e exsecialions rom Medha, The ssss oo s dasagnac inoo nansaer hat cin give

ol glirr e e whiad cormpenens o7 e raiing oo ovour sluce s consider mizesl rpseacil

Al crrab e Trsl day il s veny imipgasl fos e sleee s Lo ke ool uedarslaned e Collow g

Medha's employability pregram — the education to employment journey; Fodocatios is whas they g2 o0
CooB0e, andd emp oynee sl iy o s

SNG N Delween ies Madho — we seek 1o help sluce (s by,
Clagsroom fraining; The clags-oom bgini=: s the Trsl sleps molie prooranm o messy — W30 Tis g Sorps £ ng il

Feo-i slucent baocormes o Medbo closs-oomr-rai-ed cancidase.

Alumni Communily; A nelaeonk of "GN you- aeoole o o Lover Jlas Srisdash, e a3 Lavyania — all of

whor g see< g greslz growlh opzoriunlies.
Internship opperlunities

Placemen| support

Medha Boolcamp is rigoerous, but Tear-Tree: In Ma:ha's Clossas, each sludent is reaces as o oado Loal
hedshie is, nobooy s considersc o callad ¢ I Jur classros e are juylu g aces — nobiody s sver boredic g
Me:d-0 cligs Thal sad, each Mecha lrizin ng 5o bhoocamp — e siedanss are expacled 1o comea o ess class
prapirad o pesh osic it aned proct s kay lakeawings a1 momre.

Medha's training will be aclivily-based; Fior o Meo-s's sessions begis w b an aclivily o endd wite

relzclicn. Medha™s lidinegrs gre nal expzolsd 13 soeuk nlhe coss Tor none Lhin "2minalzs o ooy lims! Thers

alz vooaclures — only ssvities ool rellection,

Meadha's training follows a strict caertilication criteria; Goly (he slucents who ganan clendance 57 rore than
Toooer centwil be elgtbe o s Madbo cetlicsle s-d ol the co

Teaatanlance

i a<en eveny ciy and no oregaes o prosy cllencences con bz e
I ———

CORY-5A FNME Y MEIIA LA S GHTSRIZIRNVED 7



CAB OVERVIEW AND CALENDAR

DELIVERING THIS MODULE

Wile Lk o Frlrsdduclion of CAT, harys <ses i nring:

Mergise yoursell before the class: [Dyow cre o mowvie "o thisk Thislyon are goi) o oos tbe Dscirs asd
o are sponls fan, thisk o ulyou are —osting the Waorle Do ewsnd ceremony —yoorenergy shoo d be

irifeciios Ths 5o gy miprassicn on e sluce s — l2ave o aosibve ooa

Carelully scripl your introduclion of Medha, Reles 2 be aoove seclion’s poinl ooz, ol ol The sub-pizicls

shicag of e corrg casad through o ariel, yes aowe—-pockec nerocuclios o Madha,

Write the gerlilicalion crileria on whitetwonrd, e BlG, RO 2 lellers! s weny Pooorlnl ol gach ol your
srecdenng wrrasdd <o ul Lhe CAR lrarniney i oof 20 ouns —

ch-aormeass cne allgdance —and ey s

Fravwa an avencancs o mors oen 7% e cenl, e ey sl alengd rore g F3 hers o be e

ait & for b zcdbia
cztlicae and amy Madha coreer sendoes ller b2 i niog

Communicale the aclivily-based learning approach; oo cimn cooso ooy, u) Trzclly lelli-o) 2 siocents thal 7L is

s, b Desrrenigirating o shiomg aolvin-biszd approces onocday — rake fa-=i led a-d doonol giva any long
laclres!

How Sludenl Assessment works?
Wil o are ol sxpeclzd to liks ooy pssessrant oo ey cne, cbe sluce s e egaiad o Al ool Wy T day
at Mechs W le delver ng 1hs, kasp oo

10 g e sure e sheels 1 he slodents hovse ecore Tarilarwilh the o oalone, by goong thrauch

staddent amanooks,

o0 e save e L VI By Therase ves, withool any Teslacios,
F 0 Guide lher lh-ouch egchgueaston one by one. Redd o gueslion, give s axslo-alion as slalsc nse

Sacililelos copy, alowe sluce~ls mea Lo angwe gngd hen move on s s axl guestion

BENCHMARKING YOUR SUCCESS

Whe oo o ernecimLo S day cne, sy s
The studenls smiled a lol; The clvss-oom was o updy olace — e gidens s led a-:d enjoya 1he session.

All the imporant points were communicatad; Yo weare sbile 1o s | e siooanls, o Macha orogriar overvise,
b Mects™s Uaizing sporoach o-d < The cerlilcas oo citeria ivolee not s ieing.

H

You were prepared wilh malerial; e 127

imoug ng he Mechs sureesy o ooy alher milea neaded oy oe Garep ars

T LIRS N e S :',ji]‘)l of e clags wisol s raietia [t’:‘.(_'.l,]i".':l'{_‘.,

CORY-S5AFVESY MDA LA RIGHTSRISI=VEL 2



INTRODUCTION 10 CAB

SESSION ONE

STUDENTS WILL BE ABLE TO
UNDERSTAND THE OVERVIEW OF MEDHA AND CAE
BECOME COMFORTABLE WITH TRAINERS AND FPEERS

Game Plan A

Coifficz 1y leve s Moderale

Recommznded 12 NFA

Fat-an Walernia: My Tirst day ol Medha (sloce-| copies ong lBolinaie: ooy

i Comzxd Helling Mg
Sirmple Simon

Flmivs Segs o Aclivity Sludent
Welcome 1o Medha's Carear Advancement Fraved ook
ROOTCAMP

s Weapping Lz Whers ar noee™

My first day al Medha + Refleclion

CORY-5AFE Y MPIIA LA S GIHTSROZI=NVED 2



CAB OVERVIEW AND CALENDAR

SESSION ONE GAME PLAN A

20 mins Contaxt Seiling: Simpla Simon, why are you here? Energiser

bl A [ R Inlroedyce voursz 1 ang we core he shodenls Tizke wour Pz wilh hs

enesiser — coonol s,

B Share lhal selore slal g aying — il s oo ideata traak o, miks sludens

el o <noy each avar beller — 5o, 2ls begn e class corrfalanls, lemar really

wilt invoceo Ty sack olher o waln g el < abos bwtny they are or
Medre, eroourace hen o

The lwis s, spzak by craang i

Inlrocduee yowse [ iy shosisg re gxed envits o ms|

- Mo tawcurle Tooo 1 e Ton ex SBiEricss FUman on

Al Tikki Awimish, sl sluce- s inlreduces

-t hlse o Tares slalsmreal ol yourse L Thes ¢ s e o el

wil ggoesswh oo srag lbse, Tom e B Sarosd cask Nnol make lhenr

Surman o7l clayed Doskaizal inschon ard orice nervoans by callic tben 2o

bilesy shage onddiny anel

-Inzrs ine why wol joinec Meo-s Faor exc | o Saros:

Surran andd | aloyzd besketnal noschos a-d oros Dices

anid ljedi-sd Mechi o oss becossea,

20 ming Session Aclivity; Miliye Medha se FMacilitation

U (AT Irirosduee Madbio oo

At is pois ], alsc rerming
F0mns Share Sludent banchools wits he slucs s Guids e sludents whic branes nee
e orogh e s aekare of slucs ] hanadbiock: yar crealee ar enal o
Aoshe Lhr Lo Luem e s e, rliike Gne.

Foplai each e S lopic 2riefby

1% mins Wrapping Up: Rellection b next steps Reflection

Shiare Wy diy oos o Meacha, ool "acil e as per

imslroclionr s ine acil Lalor™s cooy Reri—d s Ldenis bal by
carnol parliciple in sl

I zadd refles s sessine, il hey co't 7

Whal? Ssk, hows wis the session? Ihoduce the sller- RATAHIS 11@ Gﬁ'{%ﬁ"@ﬂ%

Class secToes — BT GLL. 3TN and o 3R FRG1 87

S, whal? Woy cows s lhive Mecta celvers Lhis

alt g

1

MNowe, whiad ? W s Dwecule won sl D Re Lo lzamii e

r=wt S0 hiors?

CORY-S5AFVESY MDA LA RIGHTSRISI=VETL 3



INTRODUCTION 10 CAB

NOTES:
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PUBLIC SPEAKING

Sludenls will be able to:

Ingresss conlidece o speaxis okl o

Gerzronae ideusdilo nat orfop e far spea<sg

I crieve lone, vol e, ard pacing

CORY-SAZME IYMIDIIATAIND = GHTS RIZSIVED 7



PUBLIC SPEAKING

PUBLIC SPEAKING IN CAB

Mroowol amoy spaaking i ool o? noscrool wher he teacar asked a cueslion, o yoo shains raise vou hangd
¥ Y : ¥ ¥ ¥
iy e 2 tighs aswee 7 200e you padic pals - debiles™ Did yon arlicipcle norzoiar? | ive you ever

acdresszd an audience sng sleppec cown Lhe pocioe o the neise of thydeross cpslassay The snswern 2o

any orese cuesliong is yes you ars Turr lioswilh Lhe boos: of corliceoe one se eslea al comes rom usl
prasenticg yoorss [ o as suciencs,

Mvery sludent walks into o Medha clossroom hoping 1o ‘overcome hesilalicn’ 1o speak — in front of an
audience and o new peeple, lhrough the public speaking sessions, we hope Lo help them achieve just

s — it ey

that! In sessios, e raivzs Qrsaneys o higdoer o denls o sl

rrrasker i and cuin cosliczce hone sppecia’ e This ol ows, The conloence garrsd dusicgg aablic spza<g

bscomss e oeoreck for the res) o7 ke anined i zrolessiossl commsicalion.

THIS MODULE FOR YOUR STUDENTS

Wieswe picline punl's spea<icg, o cormmconky we irragdice speech-raking belse cnagdience. |owesver,

im s nol the ciss Toere con e Mzrens wypes of pobic speaking Inforalive, Sersiasive and Tolzarlu nisg. A

gz oTre speach T

sivg) e soeech o

plae ke al (hres Whist s lhe righs way hal cepencs upos the o

imsliinea, the curposse of inlgracling wiv i roup o cusseners oo the Mo ol sl s cal s [ perkuas ve

ancl erlerlizineng shyle, o the pursoss F prasenng your ozicior sl deronelizal o ooou debals ood um
shicnn o e inforrialive gncd pens Lasive.

Mo odenis are sl lkeesly 1o dire by oeelil hom the Poboic Soeck ng skl dosi-:

1. Participalion in Debate Clubs:
Mraniales g aowoncs-u sooomoniyy fon slucernds o sraclios e assec ol pubic spesk ng, inclu:d ng
voelorrs, lore avd zacng, Frocourage sluces s loowsler wadeos o7 % mous Bo heeooed 7 palilica speer ey
gesa good des abiows vooos rod o stion and pocicoeJse lors ellecvely ke oo De’s Soahrulkh,

scie lhe O3 for mve ellsclive sxamizles of Pubyic Soealking.

Zo Interacting wilh cuslomerns during sales:
Ones agiing, the stelivy o pack intanl behicd soeschis
e key Lo sLoocess Defore adorassicg qew oesole, Moy carser op sorlunlies soer up o
one sl be awore oF e i ol Tissl rroressior ors rome who con o municone 2 sclivaly,
cesigs e save Dyouwint 1o em s cink ol yo, o5 Share w b sxamiales, il s imzoranlisal
an esy-to-appraes . helplul person, lhe— ooeni—g pareers (G od Uy muave good e
will o egorass v rrgornicel may ol be lha bheslicsa alsen Lo be aole o cermusicils
idess oo ean o Coslores noordsr Lo
A Appewaring in g punel inerview: Ty overcore Iheir Tear of soea-g

Plari=1z:in g e corrast wilh malip 2 o 2aee, whi s e people, sludents

speaciiny at o evet cace aod cormunicat ng st e

“larships.
imlrmaT oo conTdensy i a s« hal can oe meslzrec

o the public spaaking sace a-d wi | cenein b dy ol

ATl Iy 2w

CORY-SAZME Y RMIDHATAND S GIHTSRIZCZVID '3



PUBLIC SPEAKING

DELIVERING THIS MODULE

Weile Ik na s pobic soeck ng sesson, alwings <ssp i rind:

Creale a sale space in the Classroom: oring e coolex) selli-g, cormrug calz a) s coan 12 7ai el

parsanal examiales) o Tvasyonein the Class s saong Lo be s gooo speaksr, theraors, sveryors

o

2 osludants Lo pol themss ves in e shioes o7 the parscn wos's o slisge

= e’ itk Lo s2ach alher o puass cormrents

Micourage lots of applause: Foch oersos weoovo uners 1o szeak riros Lol o sucieros casarves i roard oF

AP U — ensure Tl hey cel i

Sudentwise, specilic feedback and follow-up: Ma<e 0 a poons oo give hen spedilic’eedzack on e

peconrange, rired ey atar lheis speec Woes gvivg eeduack “or lhe second lime, nrocs i a 2oing o

ollin-us on lhe e

i Civan b Cinsl sl

Give aclion-grienled adwvice: ITyowwish a socaenl loworke oo Lhein Doy ancuag e, shiare specitic aclionatle

Teedbnick Nae tirezicd Coclkingy e bt sehing yoor s’ do nes rorc anyon ‘est el

How Student Assessment works?

The sludents assesamazs] S

“oodnack can bz eilbe - cocng Lalive aned cualilslive, Weila The coelilalive Torme sl is

oryoo Lo ks nees onslrenglhs and areas SF rocoveres ] e guanlilatee 1o T T CLIres you Lo Tl

sredden cerlermasoe soa nst ore-delinsc indicilons,

Plizni

O Moy rol rasks arey pxan on paper,
1o Mace a cough pron on pasen.
20 Macs a Sair oo an capsn, w th poonls cleany wrilsn,

Slraclurs

G The spesch o ne bagicnigg, modadle, o0 end.
10 The soesch bad amy 2 slerme-s ng 5

20 The speach haod bagioning, roadle and enc.

Tipxs T s denls:

et - o povesriul cpssing s idenl s lowever, sves oostardund praclice of
open g he speechow thryco norre and opics helpoyon be rore oo lals,
Midierie - The "po nls’ youwish o corrn cans,

Comd - Conclade, bk osyoor o] sooe one leave w Bl aopeari 6] o ron iy
: ¥

o lhe slage el 2usd.

Mz ivery

n(}i,j'\;’

la—zy.uge

Qo d ol mzinar eye contacl wits lhe guc e e
1o Mace ayva colas

-

ZoMaide aye conlien svioiced excaskive Booy mioverier:

OEAY NI A TALD RIGHTS RCSC=VER MY




PUBLIC SPEAKING

Tipes Tor s odanis:

Tl eye comlinc wil s averyons in g oo slow sy racs oW s e sy

vo adiencea - iDyou mickes 8 W-yo are like y o cover everyorz.,

Tooo o bocy Voks - give o 5 Ladenis soedlic leecback - il seded, nenton
ilatar the cuss - bulyou mesl el e exaclly weic movemnan on e parl is

Cislrizeling

QoW ot s citile,
1w ancdinle, sooks o piice which waos neiies oo fsl o o slow.
20Was anclizle, saoke al an even poce, avd was abile loovary one Lo eorshios sz,

. o | when needec,
ol oned

Tipas T gL denis:

Frnocourange slucs-ls Loahaeys as< lhe sludent on s sl banch, Tlhey were
audiale curing the speech.

shyoor sluce s know 0 ey are goong Lo “ast o slow, This is ol
2l poor sluce s koo il 1 e cong oo [exe, Lhig i Al

obrsarvar o lhey oSl e aay by abile Lo mace throggh hoes sel’-rel sclizs o ors.

BENCHMARKING YOUR SUCCESS

B snccessiul olic spaa iy session b alwoys Tl adwic the sooo o7 underons asplagse, oecauss each
stuadent v speas gl lhe sars aopraecialion ror he sinen, an he sy,

1. Tach sludentl who speaks gels Teedback lrom trainen:
Wi e ol Teedsack, the Disiner [ lows o sumow oo anoroachs Posive — hagistve — Posibve.
4 D T A

Porsliver i amorsciotion and negalive i areus o

rrenlal mots gt SF arsas af imoroseres ], ol mone,

7. Relicent sludents are encouragead:
The lriner 5 wiedi wolatao] the shudder s who hiree 2ean bes Ling G purlic pals, o0 2ooouragas e

worvene up oo the slage. Riscourags sudens: o genis s aeany” ol The slizge

3. Sell-assessmeant:
Ciring relsclion the rai-a imsliess he slucas s 1ode sel-rel eclics nlhe handooo<

4. Dy lhe lagl session, everyone has parlicipaled ol least once;

I class oF 22-25, 00y nl ooss e o s2ach siadens Lo soeik an s slue winin o s'ng 2 session

booweswar, al e enc of the 3 potric speskng ss:55700s gach sladent shou o sorlicipile sl leasl, oncs
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PUBLIC SPEAKING

SESSION ONE

STUDENTS WILL BE ABLE TO
EXPERIENCE PUBLIC SPEAKING
RECEIVE POSITIVE FEEDBACK

Game Plan A

Crillizzilly lesvel: M
Recormmended 12 N
Fatuir Mizlera; None

Lonring Cordex] Sz1ling

Sher handock deewaar

I=mics Sesg o Aclivity
YA IR A F T3
TN WWonpapng Lo

Refleclion b sell-assessment
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SESSION ONE GAME PLAN A

15 ming

i~

i1

a0TE

Context Selting: Sher, bandook, deewaar

Mrivede thie couss rademry inls we egool grouss and ask ot
crcus Looslep oo fronl o the clags, goo slene fusicg eack

HIEN

Give 2 nsluclics:

1. The garme is lice rock, papen, scssors. Bulw b more un

7o The lzams con e lher be shier, boncook, o deewssr -
A
Shisr rears (ool Dok goes E.f QP i1z

oo stangds s hael s'lenl

L]

The ey

Sher vs czewa. Shen ledps ovar lhe ceawar sharwiss

Shier vy bancoeks Shar cies. Banclook wns

O O O

""" oy ol of

Pl lzarme alay [2oniz 2, 000 rax By

PUBLIC SPEAKING

IMmergiser

refer - Traing:
refarenca: The poawear
Ol o poses

(Mo give s dants
i ataonl posseer
prses, Lis for theern o
BRSNS N0 YL e

kericad

M one
folhi-og el gzl
ki kestamad wit o

sieovig s ror lhe

raliTarn,

35 mins

I1iTs

F0mirs

Session Activity; 309 IR ¥ $© Ja15¢

Commest sating — sel expe

rrigd e vy e Delive-i-g s riocLle)

Agleglucels o core Lpxon $iace, an rakes e saeach
prapirad as assinnment Tom Ciy One,
Give each sludenl specil s feedoncg refer — rocule overs 2w

e ey iE ol g ane W al e successiul session looks

Sy

On-spot leedback

Mol Al leisl B-7
stoddenls shiou d soeik
T, T A E LT
acoordivg v

10 mins

Wrapping Up Rellection + sell-assessmeant

Feaddreflles s
Whald Fowoweas 07 Whal diddwe sarocananl 2 a0l ol pabalic

spga<iog?

S, whal? | is commss Teechack poinls oo boarg imie 32 nax B

Mo, whiad? Rerindg st icdenss o relzr Lo 52 Fassessiranl in

stacdenl haddnose avd assess (heir owe o rance.

CORY-SRA N
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Y ME AT AL

Refleclion

Rerind b sluder]s
ral lhe session il
cooilinge newxs day a0

ey oL d conp gl

= assigriranl o day 1,

il remans padicg.
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PUBLIC SPEAKING

TRAINER REFERENCE

Foserar Poses —whal, whey, how?

& b ik Lo sea e Ted ik — "vaou- booky enguicgs shazes whoypou ars™ by

2z way loudersland e comoe

Arry Oy e cin lined il il ys o scan

The gist ol the lalk is presented here;

boimve g sestn lhe pose singc< by e wisners o7 o nice when lhey oross the

Arishing ine? Tos o oancs are aised ina Vopos lion angd e chic s lited |

brias ozen woiec by sssarozty ol his posa is rade by 2ve The vis oo b-
imoiited avleles. Tois prowves crul sver il ey hives Neven sgsn anyoss
else Aol cllarleles aoross e wonle st oivel Tergniee T s pUNe S
e s oice & owicls oy

Lorlice wversa corrmun o oo, norvarbsl cornrmicalion tencs [0 hiaee e

sSarie nesaing cnc reles ooss lhe wor cOWhen Desale feal conliclent andgd
al hezee, lhey s sack a-d relax, Woean pzaople sre any os o aovons, They cend loowrap 2 ack ss, L et

kress, bt s backs Woan we wiis lonof be o cac by oober zeonle, we miake oirsebeas smal g0 A0 we

are g Lz of lhese ressiges’ aviar peop 2 ans givingg Crougb e oy engoags, 000 we naks swssnng
fecdigerrsls abhoal hery o lhe bas s ol this lesvewver we Torcel thar e mes rrporlac] aso g oe ol bocy
lomaguadge sre nss e senslewho ses |, bul e seosle who mialks L

I shoes the se gore bebing powen poses slales hae T Tor e misules o persss shiks:s o poswe s pose, bsfesr

sesloslercne levals sige, cadishe Teels niore conlider] and s0ong srd as o esull, eros up cellom 1 gow Lhens

ronoslressie ] i ulicns.
I the classroon, v wslne: ce s soence ul pay 100 — afar in enenizas s shern, Buroook, ceewar, wh oo

5, anod ke some noise, stoclsms e ok vis sly e oxed a0l e

reslicanl slucs s oo ars liosly 1o ewoer 2ooe 3 Tush oF corlicenca™ Jus ks themacl lice o conerll ] and lond

o i, a-d ey vati ‘el i surgs of conlosce —whas thay wa Lo ol

I
CORM-SAZE Y MDA A I GIHITSROZTRVIT 2



PUBLIC SPEAKING

NOTES:
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PUBLIC SPEAKING

SESSION TWO

STUDENTS WILL BE ABLE TO
EXPERIENCE FUBLIC SPEAKING
RECEIVE POSITIVE FEEDBACK

Game Plan A
CHilliey lerez - Higgh

Recommnznded 12 Sludenls who are Torthcoming, and guickly volunieer to be on the slage

Feoma Woaler 2l Dialogue maarg cards

Soring Ceorlzxl S21ling
Dialogue miaiareo

Mriiilog .8 maaro sa s

A mins Sess o Aclivity
37 IR ¥ B Ta15¢
3 rlivs WWonpapng Lo -

Refleclion + self-assessment

Game Plan I3
Ciffici by levs  Moderale

Recommznded 12 Sludents who are relicent, and ¢ome on slage only afler encouragemanl

Fatmi: bizlery ; None

Sonring Cortaxl Sslling
Dialogue dere

EA I ad| Sess o Aclivity
30+ IR § $O Ta18¢ )
I [ Wnpapng Lz -

Refleclion b sell-assessment
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PUBLIC SPEAKING

SESSION TWO GAME PLAN A

15 mins Contexl Szling: Dialogue maarol Mmergizer

20ivs Conew, sang — explain lhe acliviy, cive a goad cemre el hoGn W L e
saddenes o repes] e clalogue e oo, Sy differerlvoaliors ol given mis, olhenw 52
e gane Clalague anly a “ew sludenly wil
el o sanlicipile in
TN Azl thern Lo pick o da ogue cord rons the ple cabe ot s ad sessiun aclivily.
i dlaleepae,
Rels - Session
refarence [Tha loane 27

e lhiing)

A0 ming  Session Activity; 309 R § $© Id13T On-spot leedbuck
Irvile soodens o share heis assionmen, ~ar ciny one AR

Give “eeduac (o ear slucen|

5 mins Wrapping Up: Reflection Reflection

App ] svesyraas a5 orl. Tyeoal owe aLilily
WhHAL? o wos 17 Whal o5 wes leinm atiao b anl ol potlic feadbizs g cuning
spea<isgt session aclivity. s wil
Son what? Lkt corrmss feschock poinls oo Boare i 3, s 5 bag eiasy s ok,
Mo, whiad 7 Foov Can wes bscon s aeller speakers?
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PUBLIC SPEAKING

SESSION TWO GAME PLAN B

1% mins Context Selling: RDislogue demo! Mergizer

Lonring Ackoa | sluddenms o gl L Form lheis seizls cndd ‘o a lasge Kezuilighl Donol
cite 2 Jain cbis orgle. spzsad morz 1biin
Fraalan—yooowllsoy o ine anc lhey have 12 epaal a2 you assignec lime on s
I zaid el i wlogue o yoeor chodos (refer o cgues cands Tor Toiding™s mizin ol 2clive s
opic sl ang Iy s ey difsrent voslicng of i as 2ossiole, wrETERmE rax e Tor
Repis 1 al shace s join you, andd then as b sozinn Lo senEinn aclivily.

- b

40 mins Session Aclivily, Presenting o Medhavi in making Cn-spot feedback

aalenis losiire et repared sloas,

Give “eednacd o eac slucen]

5 ming Wrapping Up; Refleclion Refleclion

A uod averyoes atorl. Tyeoal owe aLilily
Whal? Fowy owas 17 Woal o ¢ we learn aboul s o0 of pablic fpadduirourivegg session
spea<isgy acliv by, Lhis wi | be sy

So, what? list comme Teechack poinls oo bodare i 30 niax 5
MNow, whal? b owe conwe beooms peller speakes?

OO BS54 FOVE B M WA AL 2 GHTS REZTRNVT 27



PUBLIC SPEAKING

TRAINER REFERENCE

The lone of the thing

Towanch o poswerin dermossirilion of how varyi=g sbe lome ol woice can balo s
bacorms nors endgacing cnod imeteslicg arslors, peoase walch ow o lix u
rrrcnoloee, by Raris Sz by scaneing:

Also, Lo deliver a powerful Dislogue Maoarg, note;

5[,}-.‘:!5_”'([7‘.'!5 WIS TN G IS e e o es v o 0 ST

suli oy atye Lo cormmonicots ez or lhrouch theis voice,
andd he only sy 1o comvay aralion 's loowvery oor Loz 0 While deliveni-g be dia oogue mas o enarg ren i s

irrorlinl eal e aine s cerrensiraizs o he implic
oz iy ey

s,

sican ol each dia coue courges wilk g lors, For g

gl ure corrzletshy contrary o e lore Tnowhich e cialogue s e o2 versd i he

Ralons a2 o lew exariples:

CHGIe Cornventiond! tons Toies vour i fry

R jaan, we soisd nabe

bies saes

Aniger, e

I iagymingg, sisg-song, poilehy alzid ng

Kutlz man lera <hieon

preejanrgu

Louidly. Txlig rsly
Annily

Plai-t a1 ey, mrosisions

Fosarciin <t <
sanrine ral naachnag

| ool Tuireriehy
anily

Thie weiry i weoled noreraiilly a5« for e osxli: e

i mesladran

Risele mais Lo hon

sLIrmEre siap lagle Cain

A Ceen NO-NeTEeTEs
ne

Gig gy ined cne shey 500 ler

Fk b s ncoor k
ksl

Inlensely eriolional
rhsloii:

The 1o e you wou d Lse e e bargain ng with o

waielibile ve-do-

Crwer. Zoucdi nokos

Try lhe whiole currul — arroggas by, wgsihy,

sncbity shily, nervonesly,
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PUBLIC SPEAKING

SESSION THREE

STUDENTS WILL BE ABLE TO
PRACTICE IDEA GENERATION FOR PUBLIC SPEAKING
SELF-ASSESS PUBLIC SPEAKING ABILITY

Gama Plan A

Crilfiezis Iy lews - Medium

FRecormescad o Relicenl students
Faee-a Waler ol Chils willh topics § objecls

TN Context Setting -
Tail the dankey

dzmivs Session Activity Ceibs aned oty s

Afae =, a1d 3=l

3 rlivs Wrapping up -
Sell-assessmeni!

Game Plan B

Caifficn) 1y levs  High

Recommznded 12 Sludents with bigher public speaking aptitude [/ experience [ grealer GK
Fatar Waaler il Chits with iopic names

TN Context Setting -

Wieloore, Woold | eadderns

dzmivs Session Activily Conrlry casealats (riner
Mloagc < Llilze Mat oms reslarer oe
Irivs Wrapping up -

Sell-assessmen
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PUBLIC SPEAKING

SESSION THREE GAME PLAN A

10 ming Contexl Sziling: Tall the donkey Mergiser

2075 e i clonkey o0 lhe oo IMgar ddwing s«il 5 gre
proc o ey Lo ler
a0TE Share wilh o s odenis thal e conkey hics lesl s Ll Ang, i5 o greal wiy fooslatt a
e e teGslfined o nese Loi Tor iLWs canr wss oy rasler sl thae SESSi0nN.
Pgoesiml oy pval by s o us, bol ey ink ol someaing rea by oul of Foosorage shudents o cors
e biow — o g donkeey wil nol lice il e i | Wit onr-ol-na-box icsay.
Frearpales Soryous rel, nol Lo
I el lhe o ouss core unwic 1907 clleralives oelse baz woarad) —noocles, wiray,

angilioring Lo lhe sess or o vily. soivgs ot pags, el

45 mins gession Adlivity. ffae o, a0 3@e Macilitalion

A5 mivs Mo e md e vo unreerns, ©a

Share o vily inslr.clions

-

soadens onlhe sliige oy

= Tewdevy vz w0 st e oo o 0 ok fsl anad thenks a Lol
2 Pl imvite lwia sluderls onlhe slage ata s me bor o ther Mg Lo sisve e
wal | ggess ez pick onchis o e b
- The chrls hirve some conmos wenids lide oo o, grass els. W e STl i i present Ty,
- Thi piirwil gel” micale 1 rine of egs 1o say vhoul say the 7vite e olhar Lo prapare
SO
A, e logelier, ey el ave o spea<car 7 1L e Fo nes give “eeduack an
o Lhiae 1o, corlenl cually’. Applaad a
elloms Lo cormmuricals

A e end, ol osar wers o masuge Lo spedak fon a oL E misules

wi | win colidelhy.

40 mins Reqin acliv y, 2llar sac press-Elion shas leadbuck on — eye PeElEETCRIC I [IRiner ra]

Lrn by lurgoige, voums, anea and puse,

10 mins Wrapping U Sell-assessmeni Refleclion

Appucd aveysas atorl Rerind the stadenls o (il
WHat? bovae s 07 W hwe
il handbock ine nole

2 he rmosl excling and sel-assessrmenl - sludernr]

chizlleni-g purs o the st
S, whalt? iy comms lgecoack 2oins on soced (min 2 rax irroroweres|
:J_,'.

MNowe, whiad? Fow comowee Coline s ous praclice solsice Lhe
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PUBLIC SPEAKING

SESSION THREE GAME PLAN B

10 mins Contexl Selling: Welcome, World | eaders!

bl A [ R Al sluce-ls Lhe Tollirain:)

g o, wee have enonr aney 1o “eed oo clolhe
It lhe wess o, wee hiave enoue s micney 1 “eed a-d Clolth

everyune, cnid yal o large peicenage of e aopaalion cersing

Frongmy o

I [ At lisenng Lo caos, nbrocuce Mook b Lo sihice s

oo by s hal?

Discussion

Trarsiv s Lo the 2o

RURTERY

st ng lbal i locdings i vily,
we will lapings e s oes ol
word saders avd see [we
corageiciEle Gor

pdlnies rzacs bavarl

45 ming

20T Irslrgiclions —

S We wil cvide ponopon cndd 2ach paieowil el a coselal

shanes ol coorlnyys nead anc slresglh
b E L

e et
R

L

Session Activily; Mock LUnite Naotions

SN ow e T o ned e presen.

AL he lzarrg Ihil spsae Tor o T wes 1o ey ad

reseiilis ) oo le s Lwi Dwir,

4 mins Flacin soeaches, mno
stuciate of the comens (b nniezg, micd =2, 200, ava corlac,

Bk ngLiage, vollars, ona ing pace.

sramnLle D e urd repare,

piler each spaeech somre ‘esdnece on —

Cascilltation

Wi le cnie pidir iy present g,

i~wita lhe olher 1o 2epae

M niees i “eednack on
o lenl gy Applasd a
elloms o corrngicals
colidelhy.

Rz
(Trizingr re‘sre ol

Counlry Jass 20

10 mins Wrapping Up: Sell-assaess ment

Appige evernyones ello-,

WY HaL? b oo weis 07 W v

chizllencing perls o' b e acliviog™

So, what? | ist comrms laeccack soints o

=
S

Mo, whiead 7 1o o

liassy

OO BM-58 ZOVE B Mo LA | Al

2 GHTS ROZTRVIE

e lhe sl exg iy and

wez oo livLe Gur praclice oolsice lhe

ity

rozeiird (rin Zor

Refleclion

Rerind the stadenls o i
sel-ansessrmenl i-oslnder]

bl o< an nole
rroer e



PUBLIC SPEAKING

TRAINER REFERENCE

Gamea Plan A — Topic |ist

Topic

Promos (share oob il mseded, wlh exvremely melice— | 5 Lodents)

wr

Tyvpz, caes illags, clolhes, decorlions, o0, sicni™cance iem s o5, repesa-|

cron lenlitd, anc churaslsnislics

e

r

Types, o festival ials, "socs, cosloms

SeafesT

Moy Gl o Favoor e brlhcisy, cusiems, Borthooys of iencs and ik ings.

Surclay

Faowsarle Zongiy, Sucday Focd, o rgs, shoppis- g, deson bea Sanclisy

Faing

Pafing doning ing aller axarrs — rsrory of Board axanrs

Lsas, sources — ueny odeng of lending and Boerowsing, or pooke: roney

Typizs ol rie-cs, mpoectance o Pands, mamories, 2es) enes

Free iclerz|

Woal 17 Llses, nenelils, disadbea-lisges

T s proeel

Tire speny, aoovilies done, “awour les, rus]alions.

RS

Lsas, vpss, signit cance, craraoarisT os, nosrrories, Tavourie Irgils £ lowers

od

Meraor 25, yoes, o iy in the lels, oroms

EZIEaEs)

Fawourles:. leesl avauring, ramnories, lood, clothrng, and wvacalion spos

ST/ camrpte

booww s Ll up™ Merories? Fragicalion? Trave ceas?

Riatiis

Pyoestal 4] 3 — U5, tpes, sigtitoance, Davour1e 500w, 200 g5 e

s

Mot i — corwes wrine lelas57 Whalwis The use™ Who o wes wrie o7

AR Al

Y]

A7 hreagye ol e M ens, adwvantages ang disucheas g es

Wioal s lhe g

asfoRal & sorenglhs!

Slrerglhs olbwoman novers fe — o, ssles slussmales, leacan

Tt A T

Slrerclhs of & ders - opow lile- wisdor o seeives Trem grincpa-enls e,

IPL / Criksl

Mersas, l2ams, shuclure [

glce FT @reT

Meriss ey, pes, Evourizes, ol oo, [orsas o s ndliss

e 3R Rt

Proories, caooras ors, FIRrrss, Woes of porlies, meriosrss,
¥

G

Trypags, nisres, slates, palh oo e, 2ol lion, Lses, sig-i©oangs,

Arexarsihed

[z s wnigws b bor rice™ Diveourinas? Mericnies? | ices? Mislices™? Drands?

TRER [ |2k

MG yoo believe i 17 Whs oelicves in 17 How conluck gTachyour Fa? Weas

Cowe wiss peopls oo Lo aned wery®

Tl T S@HT |

Twpass ol hais, i pracucls, baswyles, I bhels o have [gng hatn, shorl isir

o Lo e b o?

Game Plan B — Mock UN Caselels

Download and prind caselets from Droplaox > Training and Development =
CAR 2019-2020 » | earning Aids > P33 Mock UN Caselets.

Sean GR code 1o access the document directly.

CORY-54A 7N
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PUBLIC SPEAKING

SESSION FOUR

STUDENTS WILL BE ABLE TO
PRACTICE PUEBLIC SPEAKING IN FRONT OF AN EXTERNAL AUDIENCE
SELF-ASSESS PROGRESS MADE IN CAE

Game Plan A

Frilfic by lewe - Medium
Recormescad for: All
Fet-i Mislera None

onng Context Setting
Once upon @ lime

47 mivs Session Activity
My CAR joumey

Irivs Wrapping up
T be continued!
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SESSION FOUR GAME PLAN A

10 mins

a0TE

el B A

Context Setting; Welcome, dear guest]

d usl gy of TAR, surmraise |he popose of

This is e
Sz session cuicky, aod ung The slacs oneer Lo your sludlsns

an [heir hignes!

Toidiry, wis wi | nacrizle the slory of ZAR journey am T was
suseril nonTe Toe heroes are wos, anid yols Geven: Jres e

Taosession we hisve hac, andd loday s the haoapy end no.

PUBLIC SPEAKING

Mergiser

Pre-session prep: Ask

s s rwile o Triend Lo

G maysion

Teovcelebrae s idiy we
recorirmes e hat vyl dress
um lor lhe cocas srand

i~wive i phiolagrashe!

45 ming

d=ricg

a0TE

SN

o

Session Activily: Piciure abhi Beakt b

Inslraclions —
- Mivizde sluderls il roups of 2 ol morel " bz ands of the

M= slace 5 wil ol be ol of Lthe cressllion, They (o

sreanedience D loweser, thay cinjois gronps sne pasygipae in

itdesili

SIS mrr e, aroupss B Lo, i unee s mrovie o CAR
jrensmrisy, ) crsale o B L le Loy sy, ) divics Lhe narrastion
ariong thersehes,

- Reringd tre greopes sl slones sive o be narriled, ool aclsd!
Slewdlz e aronps o prasens. e e Soringzs,

SANary croaps eriain, they cin present on iy 20, g 1he nest

LESSI0N

[aacililation

Cronieal Givan arry crilicil
eadtnrl lody, Celebnae

g FJ[_:.ﬁji["ufHS!

Moy 2 wilh The sucience,

enceraie e lass.

5 omins

Wrapping Up: To be conlinued!

A v svarypsna’y atorl

What? b weanes 17 Whial o d e Iziam abes o U the ol of pobsic
spEa<isg?

S, whalt? iy comms lgecoack 2oins on soced (min 2 rax

=

\
oy

MNowe, whial? Fow Canwe becoms 2eller spaakens?

CORY-54A 7N

24l

Refleclion

Rermiid s siedands Thiat
AT IR TEINY N7
GG s 07 anyd con shiare
et exeriercas, usil |5 he
Loy, eliay ol TJAD T le
AL e 1o join yo .

armorio, as wel il ey can
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Group Presentation

Sludenls will be able to:

Cra® aned prasent a coresve slory gs o lzam
¥

Mgz SdEA o an ausdie s

CORY-SA7ME IYMIDHIATAND = GHTS RISTIVED 25

[4.9]



GROUP PRESENITATION

GROUP PRESENTATION IN CAB

The amiiy 12 2resans icsas a-d lornaios ellaclive y is, 2erbeps, the mosl siclest: 2 o7 al orolsss ol skills, A
prodessional is exseciad o delver Jreseniilions o coslorars, cooworke s ang supersss Tha cooleslang slyvle
of dalvery [or each presenislion vatias s per s aade-oe wro sub e

Gz resanlalions cilffer Farri-dividual eesanialions The labear has the pole-lial o os e slrosgear, 2ellsrn
and ricres cosles L o the Tornsn ~ e gy tering “acosec leamrwork onidwe Fooorcinaaec del very, This

e e s Lo ve slucsls oo orasoe Lo praclics 2olh,

THIS MODULE FOR YOUR STUDENTS

This rmocule wil accomslss prman by owe s ngs [om yzar

shodenls: Woanl giving slude s pos live =

; ) . abtaa | lheir peramines o prese ol s
gy bepemooaregoe cs very anc leshrigoes of group }
—pons s e ul delver ni good

praesenla; oo fhes e e riclenicl atenr Seny

e — e el Sroun Sresacilulion pract oes) .
LT FITETE . L5, People wih 2lleo ve

bl Frocousacs sluce=ls o genzrle divens ideas onoa

pragentasios skl can oo

ezt ongly commss sebijest ing shorl lims, i he fizsles] growiog oo role

Moot olents uve o ks y never e sonal

iy i Lsly — siales
prasenlation, oo are also nol aware oF s applicistion i- e and make ng. E

weor<place Torough corlext selli-g. zactack, andelaclion

ol he sessior - bl the slodenls koo warions corlexis i

wihe coribe oroless ol pracl ce the ool sreseslalion.

1. Instructive presenlalions: Profsssons, leechass andd corporats raisars use preseriat s s
e v coriplex il mat oo Lo the e sudiencs
A oo exarmp s ol such g presenia oo ik, AlGers"s Lal on girale oange [5ra0 0 viaw)

o0 Slroctured visual slonylelling: Typicilly Lsed by nickslzs, be
penl They con eilher oo oose 1o dalve tbe we

e preseny) 0w seek o sal

aa areseal s ke o sy, which haes alogica,

basogiceeingg and eo S0 ey canr o dirsclly Totea WOW aclor — e corc ugion — and gooDaconwios
ron lhere.
A ogooc exun e ol i presenlar oo logelhen by oo oraslen weoowas a7 exser] ol visual slorylslitg s

Sleve Joba™ inocuclion ol iPhone (U007 Mo 1o v awd

E 0 Tree style storylelling: Tyzicelly, wsed oy e coocss, sofl skl

cairary, o developres |l secis eacsns - ese presental s depanid

parmin by oen e soesken s Orelion st iy cno sxpanl knowlacgs on lhe lop

Thesz 4:

205 catt 2pssowi a Toee lhiet s saeemingly unreliec Lo lhe lopias,

bl bren searilesshy lrasit o lhe hearl of lheh messige. A goocd exanole is Sif

ken Bobrson’s TED Lal< Brng oo lhe | earniog) <ewal Clion, (5oa Lo wvisw)

1
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GROUP PRESENITATION

DELIVERING THIS MODULE

Wiile Lk no i grond presentatios sess o, dlwiays <sepin neing:
Manuage time weall: ['s ~2) sossiale Tor rore than & groups o preseslin g s rg 2 sess'en, henge, 'L is acviseo

sl U forr aroups o lrger oo ol sluce s, oun <esp the wumbsas ol graouos Frilsc 1o 2-%00n e class, Whila

Mainlain lrainer notes; This session cozy e regire you Lo Lidke an chijes ve us Tenl ol euxch taar.

wal, v S5 ou e minna nolrziner noles [o e er'srmance o eacs lzan, engice ity et shizs ad

Srrrieerienl oo e Tollered -] i siars:

Acdibail by Cor oot har sach riermbas czasy lhrauchou ibe oressclelion?
Pars: s lhe pace of suesch, o e Clow ol ideas Loo sloe or Tus)?
Fuengy: s lhe spesc maller aenli-dcanng oows brebearsed o007

Tore and Fnercys s there s Mo eowvariar s nlons? Telhs esr?

Fye Sontacl s the prasentes ruking ye contacl or avsd ng?

Bocy L enguice and Geslure: s lhe preserlers posiare ool ozal™ Ary cisracling ceslurss?

Trarsivzas i the prasenlar s aarsis Sor one speakss ta he ness smoolbiy?

Slrucle ang Cobesionr: Gid he pressollion baes a oznonieg, o odadle ang 27007

o O 0 O 0O 0O o O O

s ol Misua Aoc: Was il a helo on distraclion o ocderused?

BENCHMARKING YOUR SUCCESS

ITihe 2o ng thizgs ave —opoe-sd oo ssskion of Srous Prasentar oo il can be gonsiceres sucsesshl

1. Clear instruclions: The insouctio T e aclivily clearly slaled o godams whal s axceclsd ol
e dygtiee e aclivioy. The inslructions must NOT include a summary of dos and dor™s. Slasng
e cerolosions befors the slucs- s hivee bad o oooree o oo e aclivily on s own celeats e

enngoe of axpelientizl leimisg.

2. Trainer observed each team's wenrk-in-progress: Az lhe slude s bagis o T low The nsaclons,

e taiee shoukd oo o es group ard ensure everyone s o0 Lhe sume 2ogs, ao 5 [olowing the

righ islraclicns,

3. Mainlains frainer noles + gives en-spol feedback: Relern 1o Del ver ng his rodule” seclion o
re evinl puranreess ol gwi-g eedcack dusioo o oresancelion D is clso impsoasl Lo g owve sach leer lhe

eadoncg mirmahalaly aten thai perfrminnee [ ellaclive ‘eedoac s give al the enc o7 en0

prasentar o, sludenss Wl cuiclkly recal The Rey lokaaains Torm lhe session i he &

4. Maintaining class decorum doring presentalicn: The ¢ ass sooo o say alle-lion o e cesrrwhich s
Cabvering i presenlaton, afler the time 1o design presenlalions is over nobody should remain
engrossad in making their own presentation, o ¢ lhe corereoans we ae preselig.
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GROUP PRESENITATION

NOTES:
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GROUP PRESENITATION

SESSION ONE

STUDENTS WILL BE ABLE TO

CREATE AN EFFECTIVE STORYLINE FOR A PRESENTATION ARTICULATE

ELEMENTS OF DESIGNING AND DELIVERING A GOOD PRESENTATION

Game Plan A
Crilfiezs Iy lewe - Modearale

Recommznded 12 Sludents who hawve been forlhcoming doring public speaking sessions

Fatmar Woaaler il Produc) chits, chiars, skelch pens

s Comexl Selling
Froduct groups

Coilg rurg-race)

dZ i Sesg o Aclivity

Design and deliver

Cruns, sketo neny

I [ W appang Lo
Refleclion

Game Plan I3
Diffau by ava low

Recommzsnded 12 Sludenls who have been reticent during public speaking sessions

Fat-i Waler gl Charls, skelch pens

s Comaxl Selling
Kissa groups

Coilg uro-race]

4z mivs Sesg or Aclivity

Siringing together a slory

Crurs, skeio oens

5o Wienppaing Lo
Refleclion
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GROUP PRESENITATION

SESSION ONE GAME PLAN A

10 mins Contexl Selling: Product group Mnergizer « Facilitation

bl B R Ak o s Ledenis osiep Torwsrd cndd pice g chin eac Trorm woor Haofias e gassion, micks s
Saole Ilorn reer il theis mask s to nose lingd Theis eanon 2 chitg, Dor loecics, eler —
Bz ol whal's weller in e chl session efzrencs — Produl
Gy ey WS
207E Sel comer] (o sy’ semsors Give irslruclion for he sess oo
Al by
TThe sluce s wil gel 20 nnues Lo prepare i preserlal oo
atic L procucl Irom e group's cielegory. The leslures o e
procucl can e cecidded oy che lzam, they shou d oe somsring
oLl ol the s,
Fy AT ZOmirules, ear leam w el exioy 2 ules Lo

prasenl - d o el ol The o oass.

A Eces s rueg ermenbar o ol aolh — prains e

[_]I-E!E[%['Ild'_ SN RAET andd rehedrse o o [_Zl[-'—_'!!:é[ﬁ'[]l il el

o

ZEminles dlore,

45 minsg Session Aclivily: Design and deliver Activily-based

F0ries Sluce-l desian a orssenal oncboul the procec o e choios

On-Spot Needback

=0
(|

riE Can L bz Leirs ora-tby-one 1o orssenl the rprocecsin fronl of
T HEE
Shire yoor leechack abow the el nance.

5 minzs Wrapping Up: Relfleclion Reflection

What? hiow was il Rerind sludenls e their
So, whal? what oicd ey zar Ironoadioy's sassions? shaddent uranook,

Nowe, whial? st cormmss Likaonys on e woile boare,
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GROUP PRESENITATION

SESSION ONE GAME PLAN B

5 mins

Context Setling: Kissa groups
[Givicle The ¢ ass nlo 4 groans ol -8 shudenls,

Selconnes lgreun presena oo — ask sludents weal hay

uedsrslanc by the word presarcalion, angd shoqs von personal

exparience o idelivaci-y yoor Trslimponas s sresslalics

I is iraorlar ] Lo Lakes lire Lo 2

corigs soreils o paccizales

i~ lclings sess o, iy sress oo lhe imoorsnce Ol speadigg no.

Cascilitation

Sess or preps onicsas
atioal Lol ey, refer —
session efzencs —
Kissar i <y wirds

45 ming

R

Session Activily: Slringing logether the slory

Inle1 e sl

ay Mao<e e slony which rnss Lss al the key wengs oz Ching

s b ey have U0 exio noinalss o

B0 Frgere ot o s esenl Ihis siory gsng ' ther chisrls o0 arey
clher msans (hizl ey orelzs-

] Rebeurse e s ivery, 2NsLTING 8vey Imamner ngraos
faerlicipnles.

Luk aach grosp o sop prepurrg. STal therup ore-by-one o
prasenl e sl

Give soecilic ane re ava | lesdback o sach groop we s titkes

e slags

[Macililation

L is iraorlenl e ranage
Smra el weren 13 ming

are Lposlsleosils koo
ey e el i oy 10

i s,

10 mins

Wrapping Up: Reflection

What? brow wis il
S, what? whas oicd sray zure o coding's sassions?
Nowe, whial? st cormmss Likaonys on e woile boare,

SAFVESYMITIA AL 2 GHTS REZTRVTE 21

Refleclion

Reried sodants thie
ey aen o Mo be
sel-assessnalin e

stocdent roronook,



GROUP PRESENITATION

TRAINER REFERENCE

ival chat, D ee coair, Coch, Theane, Celidatile char

Grarlpeoss, TR ochens, andlice, B

gl prore Goeny prore, Touchsorzes

Whse <y TIgaS N, I ESINS, NEwE DG NS, anl ne mias e, won e s

ML ANE, Iar’s rMisglsine

Producl group key words

aris wichy dliegiza welo o, coock, grasclalher Slock, © ook lower, soorls wels

rioc g oycle, g li-gear oycle, cirtl o men gy 2 chiloran’s oo e I oye 2, oy oycle

cliass, cultng chian g s, rg, Cup, see g ess, Hnpen glags, DipeT Cop

Torich, “orssl wlloge crore, ses, w bones o ey, Bl seoelising weo, foed

Praviacs, aormiaps 258, nrinoow, guns, Hges, Boal, soiraes, lea, goitarn, colfze, danie
Kissa Group Key words

Flexs e hore, red poss sow, sl s, rocd, slislion, svan ng, shiops, lomiasloss, wiler

Phone e, ach, caiing, soore, snicre, wi-dosy, canasu, mil« o llern, coee

GROUP PRESENTATION — BEST PRACTICES

How 10 present as a eam?

Irosorre wings, lzam ol solo presentas cng wre alice, Mo rely 2o e sarre ucdorrenma s—aellicg obije s ves,

praepring, ared presensng. Bol the sien aris 2 el rgch en thersang the racaagrilicon sal you'rs e porl of

i i becoeres Proorlant, To be gacoeesd L oo prasentats o neusl be o team prese s lalion

Decide the sloryline of the presenlalion; For exarmple, s oresancidlion ig aooul s e sl oo’ — W,
i5 e eams slony abaws his ohone? What dioes the lzam was Lo corrngsicale aooul s s new phicaa? They

reoggs e le o in clei poisls gessylhiog s they degiee Lo conmssic

Lure hen pul i oa e slhes o

lrgica croes Tomwexarrzle, the goils for o pressslalion of snactabong’ cin bie, T Shaqe von pro

Frvlanoroie e LBP oy soaning whal s corre sy seiiloz e i the markel, asd o s oo ohoene cilferso L o

olhers?, 2 What oreils olher fsaiires? ) Srics | 20 Availashily — how canis o bowg 12 e wess?
Freparation is critical; Kacice wog wi | prasenlwhia, how, el Peoearse, and lirrs yoor esanlalion.

Include inlraductions as parl of your preparation and rehearsal; Gpean e oressolislion gy o lradaciag vy

i — cecicewrow lishoduge svewos, owhelhe euch Serson w lli-hoduce IThemselhves, Al

Mocus on transitions, Woan cns person hase

srercasalby trinsilioon. I shonlidn') core aoross as aekesr:d

3 ower Lhe pragentar oo e the next persan, 2asore ol lhere 56

You're 'on,” even when you're nol speaking: Woile prasentng, euch mermoe o' Imsgioopw o ois 3 sl
shica ol aopea alerl pne e-srgelic, Taee care 0w oongs or oo Jores eves when the olher mamoens o e

TS sressling
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Group Discussion

Shimes il we ancd eaces-ip
Figtan i-le Uy ad mespnd w b rmesnis—g

Mlasten uselul GO schiigess "or gengralicg deas
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GROUP DISCUSSION

GROUP DISCUSSION IN CAB

Gy discussion (S0 5 escezrng r2ue belore Sessonal mervdess, Ty oicilly, o G s rax nour "0 1o 15

rrerbars i aroup Aller the lopic gz nrodocee by the moden:lon ganari:lly S mingles ae gven Lo prepuars

raponls and then "% e 20 minolses ars gives Tom e disousson, A Srous [T scossion is not o debals dusieg

whi e pas Cnant sl poo s sice s a s arowebis s ol v Lo beiegy oo Dsisdes of g i

THIS MODULE FOR YOUR STUDENTS

Wil soere ol yous siadens iy have heard [he Leem - Qoo Discussion - vaguely inrelgrencs woan 1o lerdew

re e, fon masy st elents Grocp Digoussion serning o unheard seem Yoo denongira oooin e Classros o wll
bag e r Misl exproeans Lo i grous cigoussion, oo the croy one thal Trsy owi Loz Lo exnerniesos balee log ar
i lerviesas rondl T s s alse ancelnrinaT oo reued nomios coses, S0 oon cerloomar s in e Gwil crean g

loyss ol copoeniy Lo nrove nlo lhe paersoncl e wiew o
Sludents are mooes like v 1o exparance |he ollowiog wpes of G

MEBA enlrance: - lighy corrpelitvve, regurss sioadens Lo eve oo indormed opnion on Qe sra S sness
opaics, slong wilhe o ke

deye ol cu-renl ofains or the businsss worlc, The shucs- s res

bre ook ey Lo nlicipsle evan noa by oo zelilve govironren |,
Feor exirples, oy

Most enlry-level jobs: THs roo-d s exlrariely Dms-boon s cormp

e usUaly bavs o

sereen i ol of e in o g ssime " e paliciperls cen gat o leowit 2ach olher, ine

stecdenls mug Be preparec 1o oarlicipale wolhons sesonng Lo saln g fich .

DELIVERING THIS MODULE

W e oo o Groep Disowss s sassicn shaiys <egzin mono:

Simulate real GO scenario: The slhucz2als mosl iy ace The S0 roon casau by lhe scoring shen o oe setions

enclygs o ke lhem g oaeliove, Al Lhe sare lime, with s e’ sent grocp, Toous on 2hci ng puarlic pas oo

Communicale scores clearhy: Lrlice Pobyic Zueaskng, iU ol sogy Tor siodams 1o uc

peroimnnes iou 20 oscause they are complelely o swars of ta poranree-s of sucosssin g G

Corarn cals ese [ATIT e ars iing Ihezir [_Z'E':(_]I[']E_E[][_Zi—j LN -\.','|'.'—_"|'_1I'|‘y" soeac sloelen

How Student Assessmeant works?
Rivter sluclent derlo-mance sga nst ore-celned noeicslons.
I ————
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GROUP DISCUSSION

brems's o sanple:

Qolxd ~olwlz aylhg
1: Runghly wrre sorelthicg sslatsc o the lops
20 Thoug=land wrole 200715 0o 5ot s manner

Idea Generalion

Tips o g odens Mo orie oo exergises i- the sluderl hodooo Fnsuqe 5t adents Lodesslangd e
G dea geraralion lechngoes shamed nlhe climss

O Cad ol inlialed Coud ol close

1o Imiz el b cdicd mool Fravws @ srmongd pois U O osac wis o ooinl Bl d o
ST e

Zoniviled wng presenlec o
prasenles o lingl melevan; o

Initisled £ closure

oo el O osec surimiaias g al lhe thouchss o
il

Tips o g odens I ds neal iz g ioea o open Tyou hives nolbeeg oesay abosl the cisoession on o
joslsmy T noconoliug or el o] setrnaicing the complele cisoussion,

QM d ol carlicioale
1 Prasemed orky 1relevant 2oin:
2o Prasenec more b Trelevsns soin:

FParlicipation

Tips far s denls They s saeuc Praclice,

O Mg ol pacraizate FWas aggressive
1T ol encoarags olhers loosseu ared oresenmiad orly ~isd s ponl
ZoPncewaczd olthers o spealk

Interpersonal Skills

Tis T s dents Collimay i beslwies s peip &' 52l ves, ol non gling clhers speal iz bad,

G Giswes e sl poinys Fod s sarlicipile
1. Gy sl o nls o s examole o dia

20 Girve 12 avanl poonls wilh suopseTng sxarmp ss a0l data

Subject knowledge

ers

Tips [ gosdens , o
[ ' 7 Procs ce exercises 0 stucs-] hanodboel, resd ng he newspaps: every oay.

Q: Sloucted andd cic nol rmicks eye comaclhwill the grous msmzers
1 Mai-lizinee 2ys sonlacl Bl

20 Mairlizined ayve comlizs asd was 5T shoaighe

Body lunguage

s oming slouced

Tips T g danis . . : .
[ ' 7 Only rraslas orae hivgs — oo s cach, gok svervbaiy 7 lhe gys, ang smile,

BENCHMARKING YOUR SUCCESS

ITlhe Tooowng s happanrng noe S0 class, s class 5o s oo
1. The frainer Clearly communicaled the dos and don'ls of G e is oo nig sachrel 20720,

2. Trainer was prepared wilh a relevant lopic: Yoo rosl hivee corrzlalie oo thoroag s unde-slarcing of 2ach

g el e i lras L oe in any G session

I
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GROUP DISCUSSION

2. Or-spot assessmenl was communicated 1o each studentz As menlicnsc 2a-leq, Lis nol poss e for
stoderns Lo accoraie v assess thair GO perlorras ce bacause hey are nol ©2aly wware ol s pararratzrs,

4, Timed group discussion: The rarer lime:d e discussion andd enced i ag 5200 as the e was 0

NOTES:
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GROUP DISCUSSION

SESSION ONE

STUDENTS WILL BE ABLE TO
UNDERSTAND THE PARAMETERS OF SUCCESS IN A GO ROUND
CONDUCTED DURING INTERVIEW PROCESS

Game Plan A

Dilficully level: Med umn
Recommended Tor: Bl re sy
[xtra malerial needed: Noune

IOy Comex Z2lng You vs Me
Frnios Sesg o Actwiny Demg GND Sluile| ansessran|
Frnios Wi ng L Dos and Don'ls

Game Plan I3
Dilficully level: | ow

Mxtra malerial needed: Mewspapsr Clizpinags S poinens - Dinci ecilor als & sels of 4 cipoi-gs [o clisss of 25)

3t Cones: Si.—:ll"';]'ﬂ%ﬁaﬁ )

4% mivs Sess o Aoty CUR) B 989 Sludde | pssessranl

I iTE Wrappng Jp Tomormow's assignment -

OO BS54 FO0E B M A AL 2 GHTS REZTRVTE 47



SESSION ONE GAME PLAN A

20 ming

a0TE

SRS

51is

a0TE

Contexl Seting:

Cocosme o looic oo which oo class’s apinion s ke y o e STRORNE
anid D0

Ask lhe slucesls o ceose beeogepurale gides
Moy sodents arein s mod e, usk e o ook a s ce.

Giva i-sli clicns - a) The (wo teams are now compeling agiinsl
epch o a2 The one wit rost Joinis wis. 2 Gain one poinl Tor
saying one original thing in defense ol vor side’s pons ol vew of)
You lose one point Tor saying anything against e olher =ar's
proenl ol wisw &3 Yo lose 2oz poins o nol sy ng ary ng fon roce

13 sesondds.

Wrapus be session aller 10mins of e se cenae.

GROUP DISCUSSION

[acilitation

Frarmple - wheis 2eller

20mins

Session Activily, Demeo GD

Cronse g dlisoussion Leosic hieer the S sl ol oo s
Coani el e Cisc . ssion wit one groups only,
Share Tfzachn o<t shudens:

Qlbyerve andg
Teedbiack

Slucde | assessran|
Mlarsesiials G270 Lo o sl

15 ming

Wrapping Uz Dos and Don'ts

Whal? dsestndenis Lo T o weizs Lhe Segs oo seclion For s Ldene
Franedby sl

S, what? Wy praclice GRsT W a0l use wre thay o° 7

Now, whil? b can we pedor bsller 12 renow™

Refleclion

Reriid 5o dands This
ey e L T s
olhizreize hey con'l
rricees ol nex|

HESEIT,
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GROUP DISCUSSION

SESSION ONE GAME PLAN B

5 mins

Contexl Setling: 'ﬂ% CIKIG

Marrass o paetsong ursccois 0F G exserig- e

Faplair ey G hazps-s a-d weean

Conversalional

45 ming

omng

o

20T

wil

iy

SRR

Session Activily; T FY aﬁ

Give two sels ol ol poi-ags ooeso group, and lell sodeals ey

bovws "Crnics Lo reac oo undersieng.

Givgs (300 Lomies Lo greas © on lhe Biis s of The newspaoer
cliapng, Troay ciave Zming o nake ngtes, a0 w0 cikoss

Feedomack.

vz G Lo Lo ous 7 o the bas s of lhe -ews2aps:

clizpng. They bies Zrais Lo rake —olss ond 10 12 disaonsy

Faedback

I acillation

[ ede hie sluddents iclo

RN EHE SN I

Sluile| ansessran|

5 mins

Wrapping Up: Reflection

W hal? Asle slucs-ls Lo D1 e wies e Session seot o o
stadent urchicok

Sy, what? Wy praclice GRs7 W al ase are They of 7

Neowe, whal? boee can e paroer beller 12ran ow™

OO BYSS8 FOVE B M A AL 2 GHTS REZTRVTE 49

Refleclion

R s dends thiss

sray eec Lo (il Lhis up
cilbisneise ey con'l
[rIcnees o 10 nex|

HESEIT,



GROUP DISCUSSION

NOTES:
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GROUP DISCUSSION

SESSION TWO

STUDENTS WILL BE ABLE TO
PRACTICE GD TECHNIQUES
SELF-ASSESS THEIR PERFORMANCE

Game Plan A

Dificulty level: |igh

Recommended for: Shudens wilh high cerzqal awareness
[=tra malerial needed: Mons

s Comeaw Sel0g )
Gel ideas
40 i Sess oo Aclivity el Soaee |

G rounds

0mrs WWonpapng Lo
Part of aclivity

Game Plan I3

Dilficully level: | ow

Recommended for: Shudsnis wiih low f oo genenal awareness
Cxtra malerial needed: None

I TR Comex 32y -
Gel ideas
43 rins Gess o Aclivity Staden assessment

G rounds

Gorrs Wienppaing Lo
Fart of acliviby

CORM-SAZESY MDA AL 2 GHTS RCZTRNMTT 31




SESSION TWO GAME PLAN A

20 ming

a0TE

SRS

a0TE

Context Seiling: Gel ideas
Whilz yoo chose lopc i g eteson e lop ot the ooind

Fick gy oz currer] affair wopic T2 yes e osy’s News e

“uraxslaring lhe G zchnt:)oes

Make 3 oo, oo al the Lop of eschcolumr weils
e nigUE nares - SPTTTOVARP S QA

Frpliaing 2 lechngues o lha clisss, one by osowis exanioles

GROUP DISCUSSION

Making conversation

Fick oy one curren:
al“iais bopaic o
yaserday's nensspii e
o axclaning e G0

ST ues,

Ireciarlint aller

expliain ng o schngae,

irwlte angwerss ideas

rivmn The ooass, D oo

Cive e lhan 23

erariples ol yoon owe

40 ming

el B A

N (AT

20N

Session Adlivily: GD rounds

Civicle the shoddenls o e groupes < "7 3 en Axgign a

8] ST TR IR S o [ ESTH] &1

Pirlic palion baagios rgs Ly, oo lime L thine Mo sludents,

WS st 081 ES 588 Ten,

Give “eednizcc Poing 2al lhe shudenls whe cic nol s o pase,
Assion o copic o serond groop

On-spot Feedback

Manags sieeil gre ely

leweal il AL The 2o of

WSO TS SE w0

wearl slucsls 0 e on
TR LS - ANk DUs D
Coeneler nexl e
o elo nol warn them
iy Tiks 1y
oymiby, o2 ba) P Lo
cisconraged 1oty

aain.

O ming

Wrapping L Parl of adclivity

CORY-SRA N
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GROUP DISCUSSION

SESSION TWO GAME PLAN B

20 mins Context Seiling: Gel ideas

Whilz yoo chose lopc i g eteson e lop ot the ooind

Fick ary oz curres | llal opio rom yeslandins newsnapsr

0 eExp A niTyg e 0 lerrnigues.

Maokes v o, gooowr e The lzchraaeas - VAR S KWA

Fopalizin eac lech goe ane by one, wit w2 ool exariples. |

Gomezlor Boeis o lowsd Sor sess’ o as well, as< st e

abica U he mopics ey spoled yestarcny's mewsiape:

Sage on lhe Slage

M e shgide s are ol
i icr weilh b e Lo
rul i have choses,
swils s e Lo

ToucElion sysisr o

aiures?

Frcourade slude—ls o
CROW Ln e n
grpatiance of baityga
sroden Lo agive relzvanl

[SEACH | 6=

20 ming Session Aclivity: GD rounds
G [ Meiv e (he ouss i o croeps of 72 encr. Share the 0
sopdic cn ctbe sonrd wilh bl grouss, ensare Ceey ane fard i

weith [hies Lo,

o (A1 Mg oss or in s rst ronp, while he saecosd group coseress
weilbia o ik g oy peeints of el onsen,

2TE Facdback, Wilh special eripheasis, ancontns gua by

L (AT [Fise Lssion

i~ lhe saoo-o o, whio2 the secod oo aossress w lhow

Fraking] Ay Eoines o e T awe,
Zring

Feedoack Wi soec sl empresis, on corler] aoilily.

[aacililation

Fick QMY GRT corrsnl
alliair Lopy ¢ for G wit
witr chryoor class is ke y

o b i liar

el e i zorlzncs of
punicpal o Ivita e
i~lerzhlen slucsls to
girlherin s Meadhia
Cener Z0ming nelons
e Clivss army iy oy
CAT [ exla G0

paraclios.

o oming Wrapping L Parl of adclivity

OO RV-S8 FOVE B M A AL 2 GHTS REZTRVT 33
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GROUP DISCUSSION

TRAINER REFERENCE

Herw 1 genarale GO ideos

Fueryers con s Lp e 722 welid paeicls Before 0 S0 bagi-s, Bolwhen e GO odoes Bagin — you saon 184 ise

ral avesyrocy e sz lhoo gl ol thoss 2oins ool Nows whia?

You must generale new ideas during the QDL For this, the Tollowing technigues will help;
® Key Word Approuch (KW
® Viewpoinl of Affecled Parlies (WAPR)
@ Sodcio-cullural, Political, Moonomic, | egal and Technological (SPELT)

2l .5 oo on e oo Pacessve sxposure of fana e i adveUs oo shiowlad be sans s,

Key Word Approach (KWaA), Break the lopic into importanl words — and talk aboul each word.

g oo deliad?

Acverlisi-g Tyoes of mds—TV, newspuners, nagssnss, Which of lhese sooolc the gronp b o o anid
oo daringg for lhe Cisc,ssion?

Ba- singavesy shicagy aclion? Is | pesshe o oinand imolere | ba oo 15 0L corrzsl or s lrae, denssolic

soziaw o zan al lhese Lhicgs el somra ol s nembey” dislice?

Viewpoint of Alfected Parlies (VAP Consider all The people or parties who are likely 1o be affectad by
the topic ook o) el is Pealy o bopeen o eash of Disge purlies—hess ey owil senelis or lose.

Conn g on s oo, Diusssve @xoosure o Ssrals anaonry T acverlisiog show 1 oe baoosd, &) s see

biever |his aoprsac can be spp oo largs ombes of poils

O The gugieve (o advae-Tsanen: viewers reader, parens, o lors] bow e [ gxposlte gller e

sensioil lss of The viewers [ suck doves sing s a owsd?

0 The udverlisers [lhe cornnies whose orocdocts ame bairgg adverliseal T oerliin wpes of ads ame ba-rern,

arlate we 1o nrevenlicg comnanas Tor aong wersl hey o o ss D heis proadocls?
O Auwellisivg adenc s nredia TV, mewstapsts, migasines, Wee s cerluis bvoss ol adds are Baneed, ad

0 Maoce s dwhs are lhe people mvalved - exeosine Py laking seli-righisous sporauch aed ounnrg cerlzin

wes ol ads, areowe ol Lk ng ey e live ihoo:d al e rodels?

Socio-culiural, Political, Feonomic, | egal and Technological (SPETT), By looking al the topic Tram sach of
these angles, you cun generate o good number of points,

Rack [ lhe losic: Teiessve Dxposye of lzrra e analsry in acve lis rg s oule e oannec.,
Socio-culiural; Do oo e sng Ded Lions, Teeily seup valses ancd -eliles ss5ues

¥ f
Pohitical; The poellics wil oo righl o imolere L an aclion of this alne,
Socio-culural: Gur o e srd adilioss; oy sel-uzval e andd relile:] issoes
Meconomic; The sllacls on the peformenee ol soverlisi—=g corroanias, advats ng sgendies,

| egal; s 500 o an zgaly l=2nable? ™ = a7aclsd pirlies ara | kaly Lo lzke recogrse 1o 2gal 2

O O 0 O O O

Technological: bow con such a biin be rrolenenec oooreds ke 5o lils TW?

Sauree: |- ta Do wiell 1 E0s and noarvizws (Pez-scr). igneangineers.ccm

CORY-5AFNE Y MICIIA LA S GIHTSROZI=VED 22



GROUP DISCUSSION

SESSION THREE

STUDENTS WILL BE ABLE TO
EXPERIENCE GD BASED ON SOCIAL /f KNOWLEDGE-BASED TOPICS
IDENTIFY HIS/HER AREAS OF IMPROVEMENT

Game Plan A

Dificulty level: |igh

Recommended for: Shudens wilh high cerzqal awareness
[=tra malerial needed: Mons

S Centax] Selling -
Reicap
dzmivs Sess o Aclivity Sludder] assessmes|

G rounds

TN oG L -
Refleclion

Game Plan I3

Dificully level: | ow

Recommended Tor; Shudencs wilh lowno gzoa-al owasness
Matra malerial needed: MNones

TN Corsxl Selling -
Recup
4z mivs Gess o Aclivity Sluide| pssessmanl

G rounds

2077 Wb ng L

Seores and nexl sleps

O RVSS8 FO00E By M LA T AL R GHTS RECZCRVIT: 33



SESSION THREE GAME PLAN A

5 mins

a0TE

Contex! Seiling: Recap

i he s lzooord sl Solleres

o e opnorlun liss - 1AS, LIPST,

S50, MBA Siles Gne micre, ng ohs, Madia, Frividle schoaol

siicher s

Faplain e e

ordl hese coporonit es s Srous Tsrassion. my e Lhe olakss o

siedels thas she ane thng corron is scresnicgs

recoun tbe r S0 expztience For e pesl 7 days,

Recoul g wrle cnoweitebzasd vour lop leectack 2oisls Tor

wenlt enlive O ass.

Whsh lhe o ouss good uck, oo sours ul locay youwil share

cuch sudents GE score al e eng ol eeo dsouss o,

GROUP DISCUSSION

Making convarsation

Mg

Corrmen feednac

renorlant oo

ponls sl haree Core
uz i the prevous
seEssinrs of 20

iy errphius s oo Lhe Teo
rul real-Glhs e rinuche
wilh e’ sy, s everyone
on lhe ear iz
corroelivg e ol the

ilhers.

45 ming

I1iTs

M TR

Jrins

ories

Session Aclivity: GD rounds

Civicde the shodenls il e groups oF

Agsicn a L W i groLgs.

Porsic anior baging -ight away, no s

WS st 081 ES 588 Ten,

LRI T T

weomin Sack shudsnes,

Shire i-dwidua sluces seoqe, wilh lzeodback,

Agsion i lop oo sesond groun

Shiare imdwvicua sluce-| socqe, wilh [2edbhic.

On-Spot Needback

Aimzsinrolale i reo
G2 arnvvironrent, his is

e lagt raclics

Porlic palicn bagizs gl
iy nio e s nk,
Maork slucans, ukieg

shaddenl asnessnenl

10 mins

Wrapping Lp;, Rellection

Whal? Ask sluce-ls Lo Dl T low wis e
stoalen e ohiook

Sy, what? Wy proctce SRmT Weul ke ura thay o 7

Session sect o o

MNewe, whal? bow canwe parlorn seller [oros o™

CORY-SRA N
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Refleclion

Reringd s Lolens o
sperd 1amizs wilh s

sooden unchonks o

: [ree loscheoLle

e Gl st oe betons

iliass.

= GHTS RMZC =SV

la



GROUP DISCUSSION

SESSION THREE GAME PLAN B

10 mins Contexl Setling: Recap Making conversalion

O lhe wehilz oo Fal Tolloesd g joty opoconlun lizs - 1A%, UPSD Moo i oonling andd
S50, MBA, Sitles

eichers ponls el hove gore

pnc e ng sk Meadia, Frivile school coron feed ook

uz irnihe previous
Fapliins oz e siodamsibal e one thisg commes in soresnicgs sessiors of 273

oralhase soposanin g is Srowd sonss o vie s Slass e

recoln e a0 expatiencs Tom lhe pas, P iy,

Recoul g wrle cnoweitebzasd vour lop leectack 2oisls Tor iy enprusis o lhe

el enlive o ouss. ol thal ~anl-Gs ans
rizgchl will iins oy, s

Whsh lhe ©ouss good uce amd soure sl lockay yowwil shore VRIS I L8 i

exchsiodents GO score ol e enc o7 eir dsoussic . isoconpeTng Lo salos

e ulhers.

35 ming Session Aclivity; GD rounds On-Spot Nesdback

i A [ v e hie st cdenis nlc the same lwo Qroups as i sss5500 2. Aimn sirrolale i rea
Ansiogn ihe same G Lopic as on sess on 2 Lo the firsl group, G anvironren, ik is
wra las praclice
Sonring Agleglucels o now Derlor, keepisg norni-d vaserdings SRS,
IR
Shiare i-oviddua slucent soors, wih esdsack,

.

n-ins

i

Susignihe same G Lopic a5 on sess or 7 losacosd groap. Pustoipatan zegng

Shiore imdwvicluo sloces] soee, wilh [zadbie riczht anaiy, roa lire 1o
“in< Mtk slucdents,
g e

assessrent

1% mins Wrapping U Scores and nexl sleps Refleclion

calanls o

Frcouage lhe slucerls Lo aliculass rea st wirys o conl - ue Reri-d
praclicg Q7 skil s cnrsul sieden

-
v

boowe ciin ey craclics an et owrn, by generaling icsas’ baad oo ' el's <een

browes con ey e aclucl cisoussion soc ce? ;elling baller

OO RS54 FO0E B M A AL 2 GHTS REZTRNVT 7



GROUP DISCUSSION

NOTES:
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Resume Writing

Studenls will be able Lo
Arliculae accomplishrrans a0 seniglhis

Lngarsasd vion ous W onmals ancd nses

Credls o onicue resume oosansd oul
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RESUME WRITING

RESUME WRITING IN CAB

The 2-aosz gl tesonrs weling in is lrain ng is sell-eviden Socels o2 exoedac (o subirmit resumes whi 2

Apap i Tor ot inetnsips wne ol

THIS MODULE FOR YOUR STUDENTS

Avqgsama s lhe lisl crenca veour siodanwll el lonrcke a goooirmaaress s cna solenlia 2 nslover, & Lop-

calily res s el comsicsranly Boosl besfher chazoe ol gelvrg o sce-to-ace i-lesview, 5o Liswonlh soe—ang

g aned ellors s s conlssland presentabt o 1w nake o Lhe Cilferance inoobdizin ng the cosis oo o sluczs]
wianti Iis Lhe Tiesl opsorlon'ly o sodens wus o be noliced a-d nedssz sl polall @ i doing jas hias

Ao en ol 3

e
LA

a Gare pla-, the sariple esurras represes| lhe three oy cilegories ol Maidha

saddenls. These

[z
SR N
Fi

owernic sludents

DELIVERING THIS MODULE

Thrs el 2 corrprises sree saqds ong, which are soresd aoross e oo T

suceess Of 2ach session s depselen coon e Tl seeun core ats

Kesoin nre he Mo lowing, wo e concucling ol owisg-us o0 resurmrs weiling sessions:

1. Sel clear deadlines for submission of resume drafiz At e erc o7 e Tesl rasurre writ ryg sesgion, The
stocdents w burderslanc the comsa ol brweios g idusiy-acceplad tesome can e preprac, Tnesarae

ol st alents s oresls o oean ardearitle s resure as e feonat and sober Lisis yo s [ Tesdbiic e

2. Return reviewed resume drafts 1o studenls inctime: Thorcughry review the d-a7ls s obrrlled — revies

LM

gl under aact sscliz werily Tol e releven: nlorrmalion bis been pesenies and glso crsck [rsoelicg

and graseeras errots Beor ivwdlth conscron 1o siadaenls in e o ther Lo crele o oray saed ol before he

Tl Seskinn

3, Uplowd the final resumes belore the end of CAR T your sluderls are cnabile loomal yoo lhe resures,

23 on Dot lask liqe nanagern [or

lexezzslican,

4, Help the sludents understand the why: Fncsorade v shucenls Lo lslyon wey ey move incluce:] o

czoait skl o ave o a cerlais oty s hobiny

CORY-SA FNE MO IATAN 3 CHTS REZTRVTIAD



RESUME WRITING

BENCHMARKING YOUR SUCCESS

CrLring sension, [ he following has capoe-ad - lerms oF argoan dalweny, e session Wil leivve a hign

ot Gooslucs s,

1. The tfrainer prepared an easy explanation of the format to the sludents: A resome wrling session
imvilves lhe use o some args —al lhe resurre secors ara jargos loyour shudenls Thirk & sy
wi l expruin e nosimole s, 5o lhal your stedanss wil oslats Lo ths concepa-d a-cerstan:d

Use white board; Wls e umre of eoch seclion onthe boare, agyon discuss ils conlzns Basomrs

=1

writ g sassions wobkea ool of il natcn downloac o slucerls enc. Boarc wil meke ita easy Lo
TeT 2 TIel,

E 0 Sludents asked gquestions: ITlhe sluce~ls 9o no as«< any cueslizas durng lheses sessions il s ke vy
al they ars on anle o Tollows you

4. Sludenls started making the Tircsl drafl in class: A%syour sl oooss sne someaxd ssling,

saddent srou o rive 2oaos Claiy Lo slarl it ng lhe resares Soaroues he cass o ensare sl
noticddy feels alidle osl,

5. Students commitied 10 nexi step, including drafl submmission: Ask the sludenls o suoaeis as masy
revisions as naedac o el s resumes up-to-a-riak.

6. Cxplain o little, but explain well: IDyol Teal your st sadenls cid nol relersine gopanou g geciios of he

resc e do o go o e axp ain e next Ask e sluce 15 Lo g ve 2xamp 25w ensure lhey

- sderstoid.

[is MOT TNOUGE Lo ges siacenls loomake aowe ericles mesome, The sludes s MLST SLSMIT
el resLre Lo g s olower or an ajob pola bBelore e CATR Dainicg endds Ths ray il acsolly
resultin g joby o sven an nlsmshrs, lowever by oversormingg s agilulion of sabermisling hei
it o apgs icatioe doring e baizing ilsel, slucss el bacora self-relianlin oz
ulurs juo seurch,

CORM-SAZVESY MDA AL 2 GHTS RCZTRNMTT &1



RESUME WRITING

NOTES:
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RESUME WRITING

SESSION ONE

STUDENTS WILL BE ABLE TO
UNDERSTAND THE OBJECTIVE AND ESSENTIAL SECTIONS OF A RESUME

Game Plan A

Crifficz 1y leve - High

Recommznded 12 Students with average [nglish comprehension
Faoma Maler 2 Resume seclion chils (hand-mada}

Sonring Corzxl Selling -
| stangd ol for,,,

2z iy Bess o Aclivity Resume seolso ohily
Crealing a Resume [hiani-racs)

4-5 Chamiguaarles sies),
skeroh- pees

TN WWonpapng Lo -
Refleclion

Game Plan 1}

Coilfiezis Iy levs o1 g

Recommznded 12 Sludents wilh little or no Toglish comprehension
Fat-a Waler sl none

Tonring Cordax) Szlling -
A afRga i
43 rins Gess o Aclivity Sirp s resure ol

Lindersianding a Resume

2077 Wienppaing Lo -
Refleclion

CORM-SAZVE Y M A AL I GIHTSREZTRVITE
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RESUME WRITING

SESSION ONE GAME PLAN A

1% mins Contexl Selling: 1 stand oul Tor.., Mergiser
omng Aslo lhe sloce 15 Lo Ihisk o o gralily wbro o ey slindd ool Tor, B
is ol re ewian o lhe workalacs.
Forpalizing e lh exirmpr 25 Dompimerh relicens slucae-1s whi s shasiog

exariples for @x Sala< slands cul ‘o bar ded covor a0 creativiy)

Asl the slucens 1o sl soaring ' sline oo are by ove
a0TE Sel conex| [soresure wr licg

Share [hizlresormzs ore oorwiny of 12 ing the ermp oyes woul wa
ey shoull be creasad acocord ngly

sl o o

45 ming Session Aclivity: Crealing a resume Activily-based

A Div dlex e s cdens i-lo grouss of -5 ancd give each graup i se;

ol hils corlsinrg al e esure szclicns

v

ning Giva i-slroclicnsg for sbe govily:
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RESUME WRITING

SESSION ONE GAME PLAN B
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RESUME WRITING

TRAINER REFERENCE
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RESUME WRITING

Siamrade Resonie — Fobyfoohinie Mmaeshiar
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RESUME WRITING
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RESUME WRITING

SESSION TWO

STUDENTS WILL BE ABLE TO
ARTCULATE DOS AND DONTS OF RESUME WRITING
LEARN HOW TO CREATE AND UPDATE A RESUME

Garne Plan A
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SESSION TWO GAME PLAN A
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RESUME WRITING
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RESUME WRITING

TRAINER REFERENCE

RESUME CHECKLIST
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RESUME WRITING

Proflessional
ruialification
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RESUME WRITING

SESSION THREE

STUDENTS WILL BE ABLE TO
UNDERSTAND HOW TO IDENTIFY A PROSPECTIVE EMPLOYER
APPLY FOR A JOB

Garne Plan A

Crifficiy 1y leve  Moderale

Recomme-caild lo: Class of a lew studenls (at least 5-8) with srnarlphones Vinterned,
Fati: Mislera; None

Frnios Ceorlzxl S21ling -
I ei’s gel an inlerview

2omics Sess o Aclivity -
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Refleclion

Game Plan I3
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SESSION THREE GAME PLAN A
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RESUME WRITING

Mergizer
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RESUME WRITING

SESSION THREE GAME PLAN B
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RESUME WRITING
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RESUME WRITING

SESSION FOUR

STUDENTS WILL BE ABLE TO
APPLY FOR A JOB ON A PRIVATE PORTAL

Game Plan A

Crilfiezs Iy lewe - Modearale

Recorme-cad lo Class of 8 lew students (8t least 5-8) with smarlphones Cinternet
Fatuir Mizlera; None

FO i Cordex] Sz1ling
MNdgame
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Jio jeets wo sikander

bl A [ R Wienppaing Ll
Refleclion
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SESSION FOUR GAME PLAN B
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Context Setting: The Endgame
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RESUME WRITING

Sage on lhe Slage

40 ming
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Interview Prep
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INTERVIEW PREPARATION

INTERVIEW PREPARATION IN CAB
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Plerwiew s lice prouonisg an svenl, ang the presmalan mosl slarl awea<in advasos Trsnre thal,

Fahich e st cdens won 0 ke oo bie rlenviese:d

Mo oo et dona anoul e jo ol 0
bl e v o Slan & angd Plan 50z ensoe 0 hera ore al leasl 2 external mock inlerviewers whzowi | be

ilemy s g yviour sliudents in the fing ro-d.

i Irloen s exanal rlenviswers ag well of The desiced Jrofilzs Ton 2 sleeels
c) o Sharesw b e guesT s Baog and assessrmer] sheels
2] Theslucs- s anc exlera resourcs osrsons Tousl e i-Tonec ol leesl ooweekin acvanoe ¢ s
s Ty crock ntenisw Ciles.
How Student Assessmeant works?
pdrrnigiered an s Gy, Tha ling e —ilis acmin slersdd by e raiosq, ure lhe

The slucg | gssgssran: &

second lifme i s rnissisd by lhe exlaemli-leviews:

breseana thie poranelers & this assessmanl

Sludent name;
Parameters Scores Indicators
Salutation Q:d ol e

ZoGrselec it eye coolne oo w haosmi g
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INTERVIEW PREPARATION

WVerice Clarily Q0Was audizle

T W o aadzle

CV

Qo lrcomplels o no OV
1 Camplels OW L

PoWe etraeliredd

Linswers rol compeley al'gad Lo the 2V

L0 erd arswss al'g s e W

Intrazducticn Qo lrlroduclan any had few ines o

o traeduction baed clinily oo W a-d Wy
! L
2ointrocduclic e clariyy onWho Lo Whey win is ot oo How Dwyll e o

;o i

Hobbies Qo Sl generic —obxoizs cnd coud nssnesk abo therm

10 Slates genenic ~obies ane Coulld spea< abz ol them

20 Slivec speclic hoboies aed ol d soeck at:ows Ther

Sirenglh Qo Coud o le choals

B1sireng
1o Ceng o el wbeena ooslreney ol conld e giva celalaole sxomrp 2

ZoCand el s asirengsr o colle gve relaial 2 exanple [oor recan| 2as

Weakness Qo Coudne: soeue ana o lhieli weakress

1 Ceng o] arre oowenkness, Bl cic nol elisbrons
o Cand vary umrs et weakness, WY They (hink X s [heir wea<ness anid

HOW ey ame wor<ds ) an e 1weakness

Momiin O Conaad »onarswe ay coran-relaled gueslion
¥

Knowledge 1oCeng o] ive ooy oo zlets nswerns

20Was ool o gve comp elg answer

BENCHMARKING YOUR SUCCESS

Asslalse 2arle the soccess ol a good Dlerv ew dgs nolin e garep an, sus ks

s repzaral o lhisl goes il

arring no o rock inesy sw S0 the cay ol necck nesndaws, i he T3 o ng ikes alace o lhe ooassrsom, yoo

shio o congratulats youssel on conduclingg a graat session;

-1
iy

2l

&)

You were abile to simulale a real inlerview envirenment: The sluce- |5 exparieniad some neivisw
anxiely, a3 soised so claarly darng he e aclic.
Your sludents prepared answers Lo commonly asked questions: Duringg s "nil mock inssnisyy

schesludants shoule be abile Lo, 7 I lroduse hismesel@hersa [ FD 5o Brgdhen shianggos ang

(I H T
INach sludent appeared lor the Nnal inlerview wilh o resume; AFsr reosalsd sliuclioss end

revisicns you shio d e cbe 1o ensure ol on e iy G Ting ins2ny aer every sluden: nlhie

cory i o Vi hand,

INach sluden was well-groomed; As slacec 2alas, rock nlerviews shoulid b saec ke oneven,
The sluce-1s should be nformrad i oo ce Lo corme we greorme:d, o ey shioo d dooso s,

Two external mock inlerviewers weare presant for lwo days: In 120 neinalss you cinnal arsngs a o

o
suceessin ook iy Lor o closs of 2522, Jrless amirm ol e exler-glresouroe Qe inviled Lo

LEESERIZO
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INTERVIEW PREPARATION

NOTES:

CORY-SAZME Y RMEDIIATAID = GHTS RIST=WED

B



INTERVIEW PREPARATION

SESSION ONE

STUDENTS WILL BE ABLE TO
SHARE WITH THE TRAINING THE DOS AND DON'TS OF INTERVIEW
PRACTICE ANSWERING COMMON INTERVIEW QUESTIONS

Gama Plan A

Crifficiy 1y leve  Moderale

Recormrencs:d fon Sludents who are forthcoming 1 performed wall during career prep sessions
et Wilera; Skit skelch, charts (4-5), skelch-pens

T Centax] Selling Shil gk
My perfec! interview (skil)

2z iy Bess o Aclivity Crans [4-3) skelihepses

Decoding the inlerview [student-led)

TN WWonpapng Lo -
Refleclion t nexd sleps

Game Plan [

Crilficzis Iy levws o1 ow

Recommznded 12 Studenis who are reticent, and/or struggled during career prep sessions
Fat-i WMislera None

s Comaxd Selling -
I el’s get to know each olher

A3 mins GessoT Ay -
Decoding the inlerview {Trainer-led)

ToTns Wenppaing Ll -

Refleclion b nexl sleps

OO BY-S8 FOVE B M WA AL = GHTS REZTRVT B3



INTERVIEW PREPARATION

SESSION ONE GAME PLAN A

15 ming Context Seiling: My perfecl inlerview Mmergizer

0o Shil—yoacan e play tbe sadyoursel, orivaleg o fow ol Cr oy iy, oy

vols s slens lon soripl e, rele — Sessionr relarencea: My parer, sacdenls are veny

Pl 2w crferlanls wil
pligacli=g. olheny se
swwilsh o plian B
a0TE Selcomes azoul isleny 2w —whey whio, how

Alsiysxpoain ooy s s Tl o7 Teve neenview sessioss At loday, This ool e e aogood

chiscdensw ll el cha-oe Lo apnesn in riirgn wio rmock Trra o g vrescols!

[ LRV TN

35 mins Session Activily, Decoding the interview [sludeni-led) Activily-based

2075 v ade the shudenls il £-2 leims, and sl the cornon oy asked

cueslion e session relzrence) on lhe oo,

EH N 1 Give eicrieam " Ieingles o discss ool wrize onocrsrls, a) Whey

coes e ermployer ask lhis ooest a7 ard B Oine sampls answee

wox lhe cueslicn

o Ask cne meribes Torresch lzan e share he good cnseers, anid

cive Tezdbuca lganreisr, session refarence)

10 mins Wrapping Ups Rellection + nexl steps Reflection

What? |2 e clisss recollsc] key tueaimaing Fapalai- the conrzclion
S, whial? Wy o oowes Co Lhis drienlal on session? wilh G0 gessiong —
[Zrure the ciles wosceming rouncls ol gk indand 2ws shoecdenls clearng lhe Tisl
be

Nowe, whizad? F-owe wil wee proctoe nienyae skil 57 revenod of S0l gsns
st opprstlarity o be
il swen)
-

Wzl -

iy uEED 0 bairy

grocmes daong

T ey s anid

CEHY NG TEELTIEY
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INTERVIEW PREPARATION

SESSION ONE GAME PLAN B

10 mins Context Selling: 1 el’s get to know each olher Conwersalional

Srins Crppen oz session oy des aqing hiclwe hive bezen having inls sz Pleass ~a<e care ool
sessiors [orourls sene lirre, 275 kaop Lol ighl Tocay is jusl soUnG pelronieng, lalc
or lllking o gasing Lo kow sac clher a oil am ors adu e g etbar
Calaoli
cuesliong - iendly and comesrsilional oee,

sw slucenls rindom by and ask theen the ol

IMzissible, pul crese coeslions Lo heglicen: sluce s,

‘TSt A 3791 R A F© Tdi3i? $o ot

gIel T & TR

37TST ST WA UGT AT7 FAT AT AT HEIR H7
‘asaﬁﬂmgm%mﬁ@raﬁéagaﬂﬁmﬁﬂwmmﬁ. 3R
THe 3HHT AT FohaT 817 e femar?

]

Wrap L ang se conlexs o logays seesos, Dalzin oalic on
FrLg y f

NG il rwiew wee st etk oo anrsebieys wis oo hesilas oo thaUs Gl

45 ming Session Aclivily; Decoding Lhe inlaerview {trainer-led) [acililation
G [ Crivicde (hawhile pouad e 5 colamr-s Stos urm s Tes Lalisg Lss newsaps”
coeemen y pskec uest ors, 20 0s e Psling he reason s asksd cliopngs

by erplovers oo 3905 [0 righs oings Lo say 1 lhe snsweer,

4 mins Cne-tre-one list s comrm soly askad cussliong, oo discuss e Frcou-age slude 15 0

b sclive g deal aoseears, ATl T ERe
Lose (heswhrle oo osurrmarn s2 e class™s dsoussics, do e CoaesElions

josbwer le amye e ng wilhicws generaling ressonses hom s clasy

5 mins Wrapping Up: Rellection + nexi steps Reflection

What? e e class recollzal kay ke - Faplai connsclion
S, wehial? Wiy o oowa Co Lhis arienlal’on sessiony wilh Gl seskions —
[Zrure the ciles wosceming rouncls ol gk indand 2ws shecdlenls clearrg lhe
MNowe, whial 7 owewil vee procy ce ime sy ew skil 57 fimg o] ol G0l
gelive Mrsl chance to

" baieg
vl -groared a-il

, CHTY NG TR e,



INTERVIEW PREPARATION

TRAINER REFERENCE

Commonly Asked Interview Questions

Q. Tall us about yoursell | Hq?faﬁﬁiﬁﬁw

" o The emnplonvers ga s von Dasic cormman o o i iy, ancd your e th s argasiscor s
Wiy cimker ] . ) .
largz sy an lhe Bisis ol whil you chose Lo ighlghl neyoos i rocdoelion

Mresra wngwes | Your sasioirersouclion, oo yolr fLTor e ol

Q. Tell us a litlle about your city | 39 AL & TR H FS Id150

Wiy ciskar Fas s gereral anowlece, Jresence o7 10, commuesicslion G iz

Dasrar pnswe: | A goo desorn o ol your Ol weics s b infomalive a7d 2xosssive.

Q. Apurt from academics, did you pursue any other interesls in college? | 9oTS & TTdT, 31T Siclsl & T
fanely uferefady 3 sirer foram 87 38 SR & $o gasT

Wiy fiskerr Tosupoorl the clams inysar OV ane gadigs vor acd lonal srenothis and sk0s

MGasira angees | Whoswas e aclivily whey ddicd s pacl il andd heese cic Loconvizuis il

Q. Why did you choose your degree and whal have you gained from it? | mﬁwmﬁqaémia:&? EXs)
3l & 3m9s Fam A

Wiy sk Mot oo, prasencs of miced, ol asiily e 2arn o lhe eovitonmsne

] PO orilicis ol your colene or acace s coarse, sul g osa ey rlersst noslochy wooics wne
[esran pngees: . ) _ .
Cledr a<einwings {lassons o hind g aoouired lhe cagreay

Q. What has been your most important achievement inlile so fur? Why? 1 3(d dob & Sigq | 39 3G

5y Iuafss &1 Ja9 Hgayul A 87 R
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INTERVIEW PREPARATION

Wiy Giskar Toainie shrendgs s onc Lnce st Jerssg vilues

[Gesirac answeer: | Thisis oo Soposasiy o besl showcuss oo sirenalhis, oo rmellzrwhicl Thea i cidlen,

0. What are your strenglhs and weaknessas? | 39T dTehd #4767 SR FAT 67

Wiy uskec Azl when s oden [ls o angwer Ihis dosicg be ishosd oo oo —savslaclanily = ou.

MGagicec arwwss | Slrecglhs ang wsa<nesses, suspe ol examoles, dyvoid mens ooing per

ISR el

2. Didd you read todoy’s newspaper? What was the headline? | WWWW 7 %ET»I'IE?{W ofr?

Wiy Ginkear TeveJiadie jjenerd iwireess, ord [oove Ty e aled skil Sshecglh Pslad i 4be OW

Czgira ngees: | Do o spaculones, Tyon oo nl ko,

Q. Why have you applied for this job? | 38 dlenT & folT 3CaT el FT 3ced?

Wy uskeo MO s

i Aol e incLsly, oo it the ol

MGagicec a-wwss | A d sy Tor ercsgsias e, oo aeine s 2qs anogs 2alh s

2 neLsly ang the company

Q. Whal do you have to offer us? | 3T Al ¢ X 5 TEAT I 4T [Feem?

) To enenw lhe srenaglhs — bl as relalec vary spec licelly locbs ob e ng oflz-ec, ong lhe
Wiy uskec ) o
COTT AT (00w U7 UL s e

Czgira angees: | Your sasic incocuclion, a-d poo T 5or the ot

O RVSS8 FO0E Y M A AL 3 GHTS REZVRNMT BY



). Whil are {he

Wiy e

INTERVIEW PREPARATION

current issues in this sector of work? | 8 &9 & & 3TH TAEA3T 3R Heel & TR J IasT

Masier g swe

Annpeeer packsd wic daca anglwell-acl o sl apinions,

Q) Whal experience do you have ol working in a leam and whial rele did you play in Lhat team? | sﬂﬂ'm

37T gl 1A ThAT §7 ST P & T9HT fFFAeRT T A

Wliv finkeacs

Teodiandi)e szarmowark, gn Ly s the recall ol sxirouricon o acliv les lised obe resums

[T 180 N

anecidole which camonsrites aoluil b wore —ous 8 sxarrpr 25 or Med - a o nisg

Q. 1ow would your friends describe you? | 3T9% GIEd 39 IR & §dTd G5 foheT 2Tl T SEIHTT hiar?
FIAT FHgd & ar 39 Tou

Wliv finkeacs

Coarariculion ity iy, srreness o d 1 an exlzal s v sesy

[T 180 N

Lisl Lhe ggocag ua iles wous Sands see oy,

Q. Describe g siluation you have Tound difficult. How did you overceme 17 | 37967 SiideT T TRdT s /

Ao aRAEfRY

Wity ciska

F TR H I8, 39T 37 yRTEATT &1 T7eT Fa fomar?

Con® ora-d orisis manageriesl, leacssh

[asran nngwe:

cCiticull o ss o The pasiowve lewrings 2o gel parsonal ferolicnal.

Q) Whal questions would yvou like o ask us? Imm@mﬂléal?

Wity ciska

&zl le gquest o nlznded oomark the sl of Die s lewiew, yoor oo swern con fsls

ST oyens oide yo priccilies alws-<ang indusley swiranesy

[Desran iy :

[eznr] sk Tz s salasy o lha nurr e 2f 2aves,
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INTERVIEW PREPARATION

SESSION TWO & THREE

STUDENTS WILL BE ABLE TO
IMPROVE RESPONSE TO COMMON QUESTIONS THROUGH TRAINER
FEEDBACK

Game Plan A

Crilliczally lewvel: NfA
Recormmzsnded 1o NEA
Fati: Mizslery ; None

ST Cornzxl Selling
Sel expectiation

dzmivs Sess o Aclivity

Mock inferviewsar

3 rlivs WWonpapng Lo
Refleclion

I
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INTERVIEW PREPARATION

SESSION TWO + THREE GAME PLAN A

5 mins

a0TE

Contexl Seiling: Sel expectalions

(3o o uve @ SED LR
Slisle the obrectve o7 e day, Zlile lhe roles, e v odenls who whers evergbiody
Clear=e o S roonc wil oo Tisgs aned alhers wil oo nes. wilichies' one person
Rerind e Cass ool iqg the lima Lo prepiing amwars, woils bz nig inand gwac,

sray L lor che lum,

45 ming

el B A

N A

Session Aclivily: Mock inlerview [Macililation

Mo nexs ewnened one inervise baysod 526 mics, This -ounad™s
purpese ik e bl slhuddents ehearse preoisad ansessrs, On-Spot Meadback
Conducl ssessrreUirelzs nangi:l, ol plannars

Giva lesdbeck Gocondi—gy

5 mins

Wrapping Up: Reflection Refleclion

A ved wiory petformianoes.

Aslkolhe oass Forei- ‘eedback o o oo coeck
What? be e Class recol a0 <y take iy

S, whial? Wy o oowes Co Lhis drienlal on session?

Srare lhe ciiles [oruocoming rongls ol reock infary 2ws
Mowe, whiat? b oweowil we pract e nhenae kil 57
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INTERVIEW PREPARATION

SESSION FOUR & FIVE

STUDENTS WILL BE ABLE TO
ASSESS STRENGTHS AND AREAS OF IMPROVMENT

Game Plan A

Crilficlly level: NFA
Fecormmznded 1o NEA
Fati: Mizslery ; None

3 Corzxl Selling
Intreduce quests

dzmivs Sess o Aclivity

Mock inlenviewar — led by exiernal nterviewer

I [ W appang Lo
Refleclion

CORM-SAZESY MDA AL 2 GHTS REZFRNMTT W1



INTERVIEW PREPARATION

SESSION FOUR + FIVE GAME PLAN A

5 minzs Context Selling: Introduce guesls Macilitation
bl B R Inlrosduee the inardeswsrs Lo The Closs Sessor el — Fnsure

aivlerviews s have
i gasks e f
apaar, Lo conccl

i lerviews sz zarlely

Share ssessmal

sheels wic The riiners

45ming Session Aclivily: Mock Inlerview -

[Nl ervisw brepsluce s liqe o or

Faedbuack e e rviewy, 2T SINE
s ey whiose [ s

Frncourage the sxle-al inlgviews s onol spe-d roe tha 5 naex)

Eornirules wit 2ach st Ladent oo gve 222 iy Teednace

gichslucenl el the enc ol the nieview

T T

5 ming Wrapping Up; Reflection Refleclion

What? bove wa irrproved s nesa the firgt tmie — how? e dzls the Rerind st aadens o

clisss racn les ey takeiways, o lets sel-
S, what? Wy o cowes o Lhis orienlal on session’ assessrien|

Nowe, whal? Fowe we ll we practoe nteny e gkil 57

CORY-SA ZOE MO WA TAND 3 TS RESCRWTD | 9



Leadership

Students will be able to:
Wi silecielyellic sy nalssm
Recacnize cillerard leadershin shy 25

Resowe con'l oand arob: 2m solee

CORY-SAZNE Y MI A TAN 3 ZHTH RESZTRVT] B2



LEADERSHIP

LEADERSHIP IN CAB

letae corrp aTng you ol e, hows e siamtanl e de
Rafone conmp ang o sol sie, hiw ey m il e d

deans i won loken areysan owen’™ Ty are abile

o list ey an yo L are he o ooy excenon, nol the rle.

Topsica by, nodiats foreal sdocalion sysem cosys nel enceorage ils sodens o oe praclics cecigiz-ruk ng
poslion Tl atar the enc oF collsge — e tme o woenn they are coking Lo enler the lebo o ‘oree by geting their

g mnb And, cnce lhe sluceslslems o oo workp

ce —anvworkplooe — brs S her success lirgely deps-ds on
brsd her aoiily 1o ke ddepedens decsions, displiay niticlive, o workowal win 2eeqs, as wel osoathoriy
e,

This micd e sezcs LoDl his s« Dgos by egicning] wilh lecmr games cnd k oessasng o diloge e azos e

irmoorlarce of ledarshicwih sluceris. A e end of these bwes oo, Madba siodents are expecie:d o

brsooms Saomrlioe i hivee graxcloed asoec oF v BIn peersor pEnCEr s opooned o e

imThienoce:d.

THIS MODULE FOR YOUR STUDENTS

e rright argue thas o e sy-leve] sosivon o orolzss g never 'les
hoars Lo lesdershin al al = Wiy

=" irwone, her why cowe cevolz ay

The s<il ' eidershs

g oot dively rsscsd by b

wibicr lakee Trsmonsioily twilh o wthone author B o, iTosncsimociivoss olthizrs loowork oosligrer sl wilh e

T L

g, W hops rul by honiog e ledarstrs s« Bs our shcle s e beabile [ooachieve e Tolloaig i

raitirresine e

1. Take responsibility for achieving results; A%er CAN, the pat shesd o0 slodents s raughr wiih chisllenges —

ror seek ng patenca consent Tora TGO-hoe [pessichy oo d) or-renjoo raie ng Lo swercstr ng loeysli
olher problerrs o cormpziz this saing one pursoeing placament cpporll s les Thus, we saek 1o nelcile

witin each st Ldens o o

geshp Yo bl cirger geals asd coslice-ce in Ihein onen cacigizng, which owil

rrrolividle e Lo svsrcomsa bese irrraciane crillenges,

experignos gaiteid o no the raioong, Med- o sloce s gre exoeclec 1o — a) Develop the niticlive 1o dent iy

Growss DopoLnin ss anworkp soe, and B learm the pr nciples o leariwor< o oo b ate procactively welh e
SELTEN

3, Proaclively plan Lheir professional growlh; The sluce- s wil e st 1o denlily o uli iqe 2 ava lable

ressoross urd sopnorl o Mo lils e oarey vy e nesl sleps
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LEADERSHIP

DELIVERING THIS MODULE

The sassions ' hes rradula demra-d wvesy Figh slandarcs oF sspesealial l2armicg "o oraals o sucesssiul

leacarshp session, clease keepis i

1. Do NOT rewveal the objeclive or iopic in the beginning: The suooess o g enlive rod e depsads onyour
atail by 1o ganesale on elfaclive and honsst sellecy o o -ba eam acliy by concuclzd i the Tral session. Tyon

reved intrae seonicg el s wstviny's abioc D ooy o tlesdershicy oy wi l nol gelorss arswe s duriog
ranzlaclion — sudens wSl o ine cnby 'nlhe cirecT o o7 aaddenseip

2. Daring the activity, luke notes on student padicipation; Wy owonlo v need —alss? To geneiale
relsclion aod agive “sedoack A lthouch relzcliz guastons crs eeac el the ere o5 every Gimspla- 2! 2clicn

an lhe ol s v

volrorr clags wo Cliass, 7o e, Dyou nole hasioogreno A sng B oslucss s x50 a0 Y werns g

prasrlic patingg, s Ao the redlaction - yon soolle ssk the roups A ard 5 0Whae cooyo thick wias msasor This
ol o et el well

3. Dwuring refllecdion, help sludents idenlify how they can praclice leadership skill; Once 2 2llec o over

aclivly hias closes

crave slucddents gllelicn 2 e hearl al The rialier — how ciin ey becoms el lesdes7?

Foosg i ey praclios g nitslive? Decisor-raking ? Ris making? Aol aoove all, wows cin ey weork e
=t 1A H ¥

with oosant

BENCHMARKING YOUR SUCCESS

Creesr Lhe course o0 D eadarshin rd e, 172 ol sweng likes plizce oo cliass, rar you haws cemarly

Cabvered g graat ession
Clear instruclions giver Yoo macls carsiy rols ofwhal nstuacton o g ve [or e learmwork g0y oy close
wraalneny oo L erisders incGarizp ans whio s clocinagd sod a Dyos sladdsntss onggrsieon e islinuclions icht

[ BOTRAYS

Sludenls Nnished lhe aclivity within assigned Ume; The sovio sz nlbrs mods e wove Lo be Tmisd Dyon allow
srodents el tire — e cellect oo of e aslviny will e d ke, Keso Umrs, oma ds< 78 earis Lo slop weslever

= (b lime iy

ey e doryg we

Youwere able Lo observe each group angd noted important reflection points: As sxolai-sd eiriernin
Calwver ng lhe Mocdo g, the suciess of ~ellsclion deoe-ds onoyoon coservidlion notes,

During reflecticn, through probing, students could anticulate their own learnings: Ask guasto-s which
riaks slocenls thick, Do nol give laacing prorsis Dhe, ' neyogs szam Shicra smasged as o stong lesda, cion’l

shaT Ak o wizs o soliv 7Tl s Ce clissl sl Pupoened noyoo mant Trarskact e finshl”

OO RS54 ZO00E B MITe LA T AL R GHTS RECZCRVIT: 95



LEADERSHIP

NOTES:

CORY-SA ZOE MO A TAND 3 ZHTS RESCREVT | 96



LEADERSHIP

SESSION ONE

STUDENTS WILL BE ABLE TO
EXPERIENCE TEAMWORK

Gamne Plan A
Crillicnly el | o
Recommended 1o NFAA

Fati: Mizlera  Newspapers (90-G0 full sets), scissors {(9), brown lapes (104, heavy books {B), one Tootballf

baskebaall

S Centax] Selling -
Instructions
i Gens o Aclivily Mgz diipears (EO-R0,

Faper Nridyge

siimnong (3], sroswn tapes
00, 1wy biooks (5,

b onskeoal

bl Wiapapsing Lt
Who is the winner?

Game Plan B
Calfici by lewe T ow
Fecommznded 15 NAA

Fama Waler gl Packet of mitkshake strows (), cetfo tape rotf (1)

s Comaxl Selling -
Instructions
Fhmivs Sess o Aclivity Puckel of 1 llkkshizks

Slraw lower

3

|
il

i Wb ng L
Refleclion

OO RV-S8 FO0E B M WA AL = GHTS REZTRNVT WY




SESSION ONE GAME PLAN A

5 mins

a0TE

Context Selling: Instructions

[ ede he o oss ing 2 Croups

Give eig (rOUE S0US T UMET OF NEWSLIIDES, UNe SUISS0TS

anid Lesoolls af lhps.
Share nslruclions:

LEADERSHIP

NOlE ASsD TasnlTUes as

o

Me o

g5 nonsibile — el
sodanlsin sace

(WY pE- R o S anc sire amongl

ol newspaser Lo each

W

“Unhe nexl 4% rains s, o b e make g oricdge ag ng orly

e e Civen

Z.oThis ricge o5l mse o

encugs o nol breizk oreee

wra oo Lo sludents B) 1 shoold e ogh s
encng s Lo be atale el his oal onces kb -

soonroliong gl s ouls e sy

szoweichl ol lhese Books (5o

sotymourd slisty s

SITH BT

2o%on are SMOT A Loz o al Llss army oom st TERDL B T

Tor i vesilems b Tipe the b cdge Lo lhe Hoor.

50 ming

4z niivs

el B A

Session Aclivily, Paper Bridoe

Dbsarve lhe s o lhey sarlicipole inoe o vily

Frsu-e nobocy cheats, bl o -

Al the sldenls o stop thei acliv By, am o slaan ey o | he

I 1ler.

sinrenfere or 5090

Activity-based

Mt o nol o lowe Lhe

saadens ey the

bar gdeges it oo nonks

A ool 5

Relzq, sasskion s'eisoe

5 mins

Wrapping Up: Who s the winner?

Joddge wwnmen 18 ke, 10 s e

=T -

Thie il rellectiz wll

TAKE [ACE e neR|

SRRSO,

CORY-58 018 Y RO 1A AL
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LEADERSHIP

SESSION ONE GAME PLAN B

5 minzs Context Seiling: Instructions

[z sere e arre al logay™s session onils objesve, Jusl

Ploemte clasy ul losday, ey e Lo iy g game

Mrwvide lhe ©ass rled-3 groops o7 £-2 s5ladsns 2ack,

Shiare nslruelions:

Fochisar w gzl

prain st seissors,

In lhe nex) Zamins, each a2an has 1o na<e 2oe tower Usisg)

s orraleni,
Thie oeecar radss e, it zogs 3 el 2 ngsl B aole Lo sling
wailb o L supaporl.

gopacksr ot g, s celle tane sl Eng i

25 ming Session Activity; Siraw (ower

FOraiey

Thie acliv 1y

G [ Judie the win-ing lesm

[aacililation

The ael wizy should be
iy limed — oo et w ol

MV EN

Context Seiling: Reflection, session one - leadaerships
20 ming

Akl lhe o ass [0S wins Ihe 50rs eams as yase Cuy, Al

bagegiv,

What?

CCAsk pre membzs ror sas lzam g arale veslerday's

SHEaense.

S, whal?

ZOWe oo oyol Lhitk wes gid This acliv 1y7T

2oasc e wnngrs —why do yos thizk oyl dd celler than

olbss?

AN pet weur ey, use olars sl (heir goocd bid

Corertba ons.,

MNowe whaal?

5. Y _

ERpEienoe”

T TN e

Folow cinowe ppaly thervwhen wor« 3 wlhi lesn™

O RV-S8 FO00E B MITe LA T AL 2 GHTS RECZCRVIT 90

Refleclion
Cronse soranneg olher
ue lhe spoorsel leace T

w1 shars whal haopenad

Kesnisk ng—whe g

e iden? Why oid o

[sles Lo wirde 7 sl s
aresvee s on the bood —
anid help lhe [eir seea
Tal s Zerscn amergaid

s lBacern

Moy Clenr sadership
soyles erergec in tsars,
ponl e o aned
gxplai. Celer — session
relers—ce, leccash

5Tyl



LEADERSHIP

TRAINER REFERENCE

WOAT T IDOK TORIN 715 TrAMWORK ACTINTY

Woean sisdaerts are purlic paling inc e earrwork acliv by, oo you me going areens the class e L bhe hele'u —

M ke ur sys sul lon

1.l eaders;

Wiegare e anes diraclivg alhers? Whs are lhe e wes ling comez Lpwith anide s Whial kined ol lesdars e
ey seing? Are bey asking olhers Teehein sogoeslionsT Aqe lhey (sl ask ng peop e (2 gel the job done? Are
ey cal ing o e pedp e who e i sarlicioctiog al el

2. Non-participalive:

Wosare lhe coes wo g are rol pasgina ng™ Wy do lhey Cley el pacTcizale? Are ey kasnly ooss

ety o nol lingdicgy a chance o comhinee? Are hey Cisivlzresled? Are by jok ng aron—ad?

3. Dedicated followers,
Wi are lhe slocde s who gz ros diigenily working oo

e gl by conp 2ie? These dre he ores weoowill

bz locused anasc ao do nol Lok G e s oy ik by

4, Conflicts in a leam:

Moy of the lsarrs asunliclo s argurenl? We s are ol s osnle ol 157 D

S Laks Lpalos ol Prra? Ao

Comn el resclved? (1 an exlsdec wrgument upoess, asko the lEae o keep e vo e oo, Bolnal oy 1

resswe s conllst ‘o thery — enjory e chaos!)

CORY-5AFNE Y MIIIA LA S GHTSROZI=NVEDR G0
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LEADERSHIP

SESSION TWO

STUDENT WILL BE ABLE TO

ARTICULATE FROM EXPERIENCE, PRINCIPLES OF EFFECTIVE TEAMWORK
KNOW THE LEADERSHIPS TRAITS OF A MEDHAVI

STATE ACTIONABLES TO IMPROWE LEADERSHIP

Game Plan A

Crifficiy 1y leve  Moderale

Recommeznded 12 Sludenls who Tollowed Gameplan A for Session One
Fatma Waler 2l Medhavis stories (Fnglish)

Soring Ceorlzxl S21ling -
Refleclion — | eadership, session one

A0 mins Sess o Aclivity Mez| SMadhoy Carcs
Meet Medhiwi

Soring W appang Lo -
Refleclion t nexd sleps

Game Plan I3

Ciffici by levs  Moderate

Recommznded 12 Sludents who followed Gameplan B for Session One
Fama Waler ol Medhiel siories (Hindiy

Sonring Cortaxl Sslling -
Nela-nels chaal badal

A0 mins Sess o Aclivity Mez| Madhoy Carcs
Medha ka neta

Sonring Wenppaing Ll -

Refleclion + next sleps

CORY-S5AZFERY MDA TALD RIGH TS RISE=VED O



LEADERSHIP

SESSION TWO GAME PLAN A

20 ming

Context Seiling: Reflection, session one - leaderships Refleclion

Askolhe Class woosilwilh e same leims vs yesterday. A, Croose soraong olher
byzegic, Tue lhe spoereelUleace

Whal? o1 shang whal haopenac’
fASk pre member or eaC lgaTm s amale veslerday's
grpgtiance.

S, what?

FOWew cooyol Thitk we cid Lhis aclie 1y Fsles 1o wirde-? ikl e
FoAsa e wnners —why dooyos thitkyss o d celler than A s on lhe board —

olhers? anid beelo the bedar see

SOAN eyl nges, asc olhers sl hei- goocd bud Sl s erson emerged

e lribanticen, s lacer
Mo whal?

B nl e e lassans al we DN e yeEiETliEy's My cleus zadership
expetianie? sryles arergec in tears,

Foleowy cinowee ppoly Iher when wor<—=g with o lesn™? pnl them o

20 ming

Soring

v

s

i

Session Aclivity: Meet the Medhovis Facilitation + Rellaction

T eaes leam, wve Med-ovi saries.

Axle (hem Lo reac il loge e,

b bard, mazs e Maed el cual liss, Relz- Sess ons'srer o,
Al sluce- s for axarrsles of how Tzaoraed Madavis hove Maprng J Machowy

cisplinesc sns or gry of hese guii

10 mins

Wrapping Lip: Reflection Reflaction

Whal?

oo weins ol s sessior?

Zo, what?

2owWha did you s2arn azoul Mechs tocoy?
4w hae i yon l=arm aboll yoarsel'T
Now, whal?

DOWOl do o wanil Lo

Bl caowes nan doingy tociy o beoorms sellen leeds sy

CORY-5AFME Y MPDIIA LA S GHTZROZF=NVEDR (07
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LEADERSHIP

SESSION TWO GAME PLAN B

15 mins

.

Sonring

Contexl Selling: Nela-nely chaal badal

Flating i-lrod Lciog weddings cojeclive, 27s oy o g

ST R N HE S L

Maks e clas so-d oo Orcle, facing esr ores

Faplizing e muay:

e ol Lsowl B i anc e g cul

St o cadsrz gaes oo, one o7 Lsowill De chiosen as o leace-
anid whatever Fe aovon 2 doss we oIl ol

The |7 wil hen s-ler the raor eng by odde ity who s the
l=acs:

The zader ~os Lo keep chagicg aclionsg, wihog, sling e '
ki,

erransirale o oo Z-2 -oneds.

Mnergizer

M.z colicer]
alher oussgs nrel gge
wi l izl gas disorbes,
BNCCUTae slude s o
bz o ilne sy and
chimne eli=nza chaal

basital?!

2D ming

STE

BN

10 1rs

Session Aclivily: Meet the Medhovis

Aule lhe ©ouss — Ml ke Toglise rai- kv <zhra han? | 2ouer DI

Eﬂ?ﬂ%? aﬂ‘s‘ waTiale?

Share: SIS TS A § $© T A 4 S AN BT ToR T ARG ..
Ayt § !
T eaes leam, wve Med-ovi saries.

Aucer o ead Llogerarn

O thes Board, man e Med el cual lies
Ak slucs-ls o exanales of »ow eolured Madhoy's biees

cispilingen s or ey ol lhese guiises

Macilitaticn +
Refleclion

Relz- Session
relarencs, Mossi-g a
Mes v

10 mins

O BV A

Wrapping Lp;, Rellection

Whal?

1. T YT 37T BT AA?

S, what?

3. T ST TS SO AT h aR T 2

4. 1 3MUB! GE B! Ueb AU & U & @A ARAQ ?
Now, whal?

5. HY F1 Ayt ?

6. 31ToT T &1 T HR Tobd! &, NUTdl a9 9 & farg 2

By MDA LALD BIGHTS RESC=VEL 03
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LEADERSHIP

TRAINER REFERENCE

| sadership slyles

Authoritar sn: They cirecl ang conlral sl aclivilies, Bx — A nome uilion leach e

Carticipative: [hey encousage grous meambers Lo oart'cpole, but reta'r the final say over e decision-
ma<ing process, Bx - s omen sker who as<s evaryone what they wanl lor cinnes, ane decides as pe:

rescarce availabil'ty and nutrition reqguirenents.

Delegative or gisses feire These lsaders give lillle or no gu'oance.

MAPPING A M AV

A Mechavi s a Mecha alanriwho Fas comp eled the arogran jouney aid is cantinung W growv a5 4
criven professional. The Medhavis leatured in the material fo- this session started their joLmey ™o
Cliss oo —jusl like your studserts, As oe- Medna, each student typicsly goes through e follawirg

gronvth slages i become a Medhawi

1 2 3 4
Goal-driven Fersuasive Determined Growth-driven
Zares Lo dream Yoices nerihis spinior “Lshes herdhis lim's _24Ims naws skills
Sels d b-yenr oo Sl are herdtis godals Sace {3 lure Sels higher guals
Vizees o plan Convnoes sl Lesns lrying ke risks
stakeholders

CORY-SAFME Y RMIDIHATAND S GIHTSRIZCIVED 02



Workplace Etiquette

Students will be ablea 1o
Ceondr brole lo e ceros-enial workslace
Manaoe Canticl noa coosiruaclive winy

Collivile o orofess s behavionippeserea

CORY-SAFOE Y RMIDIIA LA S GIHTSRIZIRNVED 03
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WORKPLACE EINQUEI TE

WORKPLACE ETIQUETTE IN CAB

]

iclure lhis — Prokass svous sludent Ha slades Alomin ¢ choow tollzge, a-dwa s Lo porses a carsar i
Piclure Lhi Praka vl sluddent 1ea sl Cermoin ol uckow college, a-d warls Lo o 1CarsEario

accogn ng, Yoo e chile toosacwe [ b arireemsh pooppastasiy nowbrch rz2owd gzt o 2an Tally o The job
1

wial<, 2 raels a lol ol people woo are his ace A lew o7 e sugoes] thas ey go oo “or Lo o — Prizkash

CLringg sucrreer vacilion. e s ve sy arciiad chaoal this appartusity o-d remsdiale y lakes il o S ocis finge dioy e

ok owinc them oro deesn'orelam leowark L b 1ooms e

brow oy ioragize Frikasb s menlon wil s=acl Lo lhisy Wl he eves consicer allering Pra<ash or Tor el rialer

ary ooz Mechion sludens a job?

Foery lime o Medhw sluce L uanes 0y viclaies o bosicoweos gpace eliguelle of comes aoross as rrespossibile in
e eyes ot s supetions — he jeopandizcas g cny s oeen, o asoo ke MWedsa cordiclales' chances of
Geilinng an erpy syl opnorluny Cacs Madha s odenl s oo arrbassacos nolhe inziusieg, and henocs e sirive
wrinculeats in o s odeng a b level of professionalsmeeeich s help them se're somng oporlanliss il

reworkalace ool be perceivad s high wa e emalioyees,

THIS MODULE FOR YOUR STUDENTS

Sluddents baws zwes Dzan g e winkzlace, ine henca — ey are aporehersive abocl i Mene ol yolr

stuidents cnone o 1o leive oo, protessional imoression, Nore 7 e cnow o what s the <0 o7 oehovics/

appearsece lhal can gel rad-"lagoed by isir supenion as o problens’. Do preiny oty sclive nolhese s s o

bresiges ol Workezlaos Tooeeis il nace Iherwery, vemy gwars stz al Ihe b DONT 5 ol wor<placs oe-ivio:

Dressing inapproprialely for inlerviews; [Dwe co oo, wee we Lewer e Lhig one gL i), colid read lelters oo
parhacs with necn lighes —wal<d-ayi-lo o meervis with soasaky spons soo2s o givariigg lociweaa kils the
chimnces of gves The mios)oou Fiec congdicdales, VMa<e il a po Ll e-swe b abis Workp ooe TNicoslle

sessicns, siLdssls get rlooa bt ol arnng wes Foroorsd Tos Med- s classes, Aniity 1o nesen? o

OEerrg Jnfor shdces s e o Er L Nilies!
f ¥ il |

Taking leave ol absence withoul notice: Pranichandd o MWecha alume o was alans ng Lo bevel every day Tom
Mabrncodazac oo ucknoes fom asamrrsislsnssip s coulon™ macs inon e Trsl day, o the saco-] s
singd—whien brs Madha traizss o led boey Pramchand shaqed al he missec g ous on e 78l day . one has
sivce lhen bean oo scomac Lo lece his ew oosses ol the imermes s oo Naed gs5 10 say, evenwit The bax

i~leliong Premchand encs:d ao carmeg ng his chances o gelling ajota,

[
iler s, she wis alfared oo sad pos Honcwhich sas ceclned Amrong olthizr reasons, she sourac prvilely

Ignorant of when 1o raise g complainl;, Pragly was oo e el o e g relai slore A7 lhe gl Gl The

weill b raimar ol some of her cosworkars oflsn as<ed [ ber prorse sumbss, oo she was ol coriforlsty 2

shiasi—gg Lwilh therr, She wos ol ab2 o shors s ssue wins a-vone dorng the ine s ane e lagk of

awars ey anoul corrpany’s DR el o sbaoas cormpeing secrassal, perhaps cos hes ooty sopoariy,

CORY-SAFME Y MIDIIA LA S GHTSRIOZI=NVED 06



WORKPLACE EITNQUEITE

DELIVERING THIS MODULE

Weils likieg a Wokplizos Tiguelle sess o, alwys <gep norind:

FPrepare, prepare, PRIPART: Maore than olbesr sess ors, you srosl maks anaxlzisve sgss o pous o zolh
wir<olace el guete sessions. Thivk of a5 nany 12 evian? @xurp 28 0 S00Rst 178 sassion slan a5 you can — ani
iFyo ara run ng shorl ol daas, as< an sxoe2ncesd 1 ner

Airm Tor less, aim for Quality: Liris the roo ol foyaan Soinis” o wans Lo odelivar pes session Thare are raney
pnce and followryg

wrings ol o el s odaens Iiemeys s cwn seer g0 oe absl craalicg an sllecive Gppei

wiah«< oz et ouesia— bul e ys o eedback 128 Ssw ponls thal the sludde s uodeslimd sne remisebisr,

Use whiteboord Lo highlight the Oon'ts: There wil be o lob of ciscossion Jelwsan yoo o7d The slucz-1s coring

chrworkn dce sl stle saessions, oo the noorkanl asenwoys gre ke vy Lo b Torgoe
= b ¥ b

cledrly, beros o the ancd ol the sess or, o rosl oosacly By rese pons.

BENCHMARKING YOUR SUCCESS

gl woal e Hraned silf <uma, which v wesrs waiiringg to he Ciss gvary day, a0 Ihersty se1t g o sowsarful

1. You were able 1o Clearly oulline at least 5 vital etigueties through releplays: In the sess o0 fecusesd on
Basroioni] elicuelle, tha oasss D ms was rangec ina ey ol sludenls o dersiosd 5 rmore eliguelbes o e

foallenees al Lhe wes ks aoe.
2, The reflection on each roleplay covered all the angles: Ir lhe sess o Toouses onseha ol sliguele,
b rolep gy Pregoves o) sl cernss — ooy relless ar o ragss a k azoul ore coles poayed oy eace

stoadent drelsr — session relerencs, Sassion Two)

2 Studenls learned just by leoking al you; This s 'cr everyday of Macha clizss — every liTe, yoo 2lsed The

clissarsor, s slucs s should lined i oyon o powerlo cemonsiralion of upkeep rg a prolsss org ppoesnns e

4. Sludents stared turning out beller-groomed: T he sluce s undsislosd e laceinniry hon Sassion Jne,

sravyesre o snar arringy o in e class we Forgsssd — ngonane enluckesd shorls o crurpled collass,

CORY-S5A FE Y MDA TALD RIGH TS RISC=VED 07



WORKPLACE EINQUEI TE

NOTES:
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WORKPLACE EITNQUEITE

SESSION ONE

STUDENTS WILL BE ABLE TO

CULTIWATE A PROFESSIONAL APPEARANCE

LEARN THE DOS AND DON'TS OF WORKPLACE BEHAVIOR

Game Plan A

Crifficiy 1y leve  Moderale

Recomme-cad o Degree college students
Fat-o Mizlera; None

3 iTE Corzxl Selling
Pevwver of presentation

FPossear of press-lilicn

PPT

45 1iivs Sess o Aclivity

Don't think, jusl acl

Rolgpavs —cegee

Lo lee

3 rlivs WWonpapng Lo
Refleclion t nexd sleps

Game Plan 13

Crilfiezi Iy levs - Modearale

Recorre-cad (o7 Polylechnic studenls
Fata Waler sl none

ariivs Comaxl Selling

Slress distress

4z mivs Sesg or Aclivity

TRl - e

Rulef: iys

2077 Wienppaing Lo
Fower of Presenmlalion 1 Refleclion

CORY-SAFVERY MDA TALD RIGHTSZRIOSI=VER 09
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PPT



WORKPLACE EINQUEI TE

SESSION ONE GAME PLAN A

15 mins

12 Mm%

Contexl Seting: Power of oppearance
Cpen wilh the prasenlas on — Power ol azpsaranoz.
Tra-silicn o session acliv by —wh'le aspearances he poos misks a

crean Urslirprassic il Ty oun svanyidioy codo o thisl riakes the

T less 00 g Toraver,

Mergizer

v oadd Powear of
FPrevenlaton
Crroplacz = Tranig
ared Deve opmes| s
CAT MO-ZD

[zamnicg) aids

45 ming

Session Aclivily: Do’ Lthink, just acl

Ak T wolonteers f nominag e slaclzns whichewer ooy e s
ol TaiLe e

Fepaliai- Lhes 1o 2ol

Giver et o ri-ule o dec de whio plisgs whe

Axle (hem Lo acl

Do rar giva slaidens tire 1o ehsi

I sadreflesy s al lhe god o gic

[Maacilitaticn +
Refleclion

Plaar vz rolepliys Lo
¥ ¥
crwe hore 5 base

wil«lie arreay

Mol cin eiles oo

el tols

raare reflles o ner

ren s olay

5 mins

Wrapping L Refleciion v nexl sleps

What? Wl o J wee e ooy shaeut the wsr<prnres?

Sy what? Is Lol oy use? Wewerna jusl soing, U res hisg wil
big wamy dilTzrenl, 1go1? Soowhas Jseowi | s s2ss o0 e ol?
Mo, whiaad? Wl shoulad wee coow lhhweat wee leinr 17 15 thera any

WY T ARy fiag Li'-rf':}' '_i_l-(ﬁi_i'-.-'-.-':'_i","‘;i?

Refleclion

Curing relles s,
cleury sl s
sraddenlst arawe 25
ey lukamwiy ol

scday

= GHTH RMZSVED

1
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WORKPLACE EITNQUEITE

SESSION ONE GAME PLAN B

15 ming Contexl Selling: Stress Distrass Mmergizer
TNk Acko lhe sluce- s Lo litke pee oo 2apss, ad ol ow voor el ciin lny aryy lher
imslrustioss. o elion- as long s
Mo w Tl giee e a e s sur ang hey ave [ <ssn soke ng L ve kesn rack of Bon
Kesn oo« ol the proslze onoyaus phone’s co oo slon so that ysa year cu Culalon
[ TR TN W - R YT R WA T E A
Recls the T2 lowe ng sor, slzo by siep M sluce s happe
FELETE 1D 2T W0 B0 oy esjiny im, s long e

0N g alior oooe again,

OO enenise Bl kgap lims (o

boowsd mamy ol yon erjoyes the aowin™ Dow many of yoll wens s lexl wellryg

vrresse]F A e, BorsdT OWorke can e sorralimras ke ik rlbe
prraler
e lesk keeos camivg ates e el - | gels progress vely haso -

>hA-d yoor respoiss s bolh srress and lired -2 Kaeping s in oniezd,

[t i oS 58

Inlrexcduee loclay's session

45 mins Segsion Activily: Do’ think, just acl Cacilitation

Al Torwy Lnteers S nominas 5t odensy feehichewver onvos be s yo.
ranage lima)
Fapliai- Lhe 1o 2ol

Giva e a risule o dec de whio plivgs whs & lhen 1o e
Ak lhem Lol g speiT as poss b e,

Ci nea cive slacdents e 1o msheiinss

I sadellecyon al the a-d of esch olep oy Tizha Cure that your s

i5 lagitile

1% mins Wrapping Ups Rellection + nexl steps Refleclion

WP W sl e e leinn Loy o the s Rerind shudents o il
S, what? Is Lol ary ase? We wers usl acling, s meal ing wil be arsiuces | hodoooa
wary Cifera] richt? So, whiol nse wil This session be of? wilh Losdan s takemwiys,

Mo, whiaad? Wl shoulo we ddowic weeslwe same? 15 ree ury

Wity T ARy PR e

I
CORY-58 008 S MIDA L AL RIGHTS RESE=SVET 1M



WORKPLACE EINQUEI TE

TRAINER REFERENCE

WAT IZ TTIEL T 07

Piclue s
Mol are wenrras, You ane gong Lpor an elevator in g sooppng mell Acgroup: 7o msn enlern (he s avelon an
rasare foor asyoa asd ane gueg s e slevalor fombe ext B Mloss As the 2 avaios 2eg s Lo ol mib

Lo one o7 orer takes ool his chone oo reacs ool loug o oke 1o his “ands sl is lade s wilh sex o linue g
bois Iriencs lanogb andd sla= s erng mese such jokes Tor Whasspp alboig nobody s direcling lhase jukes o

you e is leok ng inys o direclion, ress Toges are madioe] vy wocorronlzh e D lowesern, v ame lhe oo ly

elevilion wilhieul soomach as o oglange
I wilbyaz Tawouribile Tmpression Of hese fing spec mess of the mule gencer?
Fooww LHrnike abzeng This:

It Lxealh
process, 27l

such bBzavionr by ol peers or sramss o0 even elosts aned leacs sy ul miskes vou see hens ina bisd ighl?

s, lhe olher pazy wos ~ol cong srying leyow® a-dya bay mcde you oncenronabile oocin e

goweny bl i pression of cramsebeag ioyour mingd Why? Coeovou resal sy olher sxarp es of

W] ey bine are the congsgeeross of such baebavionr [20 cese peopr a7 Do omes gessls openly ohilic se

spazly

‘

ram ollen? o seosle olicise then behi-otbe back looT 2o lhess oecalz eas'ly gai- oreg’ e

Miguettes are simply o way of co-exisling with pecople wilthoul infringing anyone’s peace ol mind —
dilfaren eligueites are applicable in differing sogial setups, I lhe conmes: of is rinrg, howesus:, wa only

cea owilhsliouelas ussilly sooeales as god o) workp aces

ROLEPLAY — DEGREE COLLEGES

v are ollowing Garreplan A choose ary 2-4 workplace scenarios thal suit yodr purpase. Scene o
i highy ~ecammended for mixed gencer groups.

SCENC 1 TELEPHONIC TTIGUITTT (MITTING 15 GOING ONY
Succsy a phors Tros dslurbiang the speaker & everyone notoe oo, e gersen el he pagrarieg Lrli
sorecns asks hincs pul Lo s lenl The nesling res.omss & e oerson <esos fidozling o his chais, changicg

prosslicn, Adgainalles 2 mics e pbone Trgs, Ihs lire he s lole 1o ool & snswern s pross o swich il ot

The Zerscr sawves -he oo, Lalki-g e ahone louch 1 yos wste his csam ek o) i e el
will his siluilicn

Mipecled lakeaways; Phore evguesas, sreslisg or con'sis oe’s noers.

Reflection; Woal wo o dyol doilyol wersin e 2lace o pgrson spea<icg on e ahong?

Wienlhwoulid v iy o ware ore ol lhe olhers— 2 ear leacs: o ooogr aesslain the lsar?

MGimgogs bFowe aach parly ineobiec nlha rolep ay condocled errsalvas o7 e s7eclil hodd o legrm's comnen

o of coroucling @ successinl resling.

SCENE 2 PUNCTUALITYS TIME MANAGTMENT
The 7 ce slianls cl Qe The goraloyer reaches 10000 scrly evenycy & sees lhal 2ra enpoyea is awiys lals,
LEes o e Zo e

Fuwen cller epzaed wirring s elliluda is e samra Whenever as<ed 2 —as a | lhe ex

brovss ass gos birmea sk that nescs 1o e cose e Trsl thing nothe moring, e s e cill al the cienls..
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WORKPLACE EITNQUEITE

cooeague asks Bimmee halo hiredbar = ths project L he s nol able Lo Tois— amy ol Fis cas< beoanse of 2oon ome
rlAnagenssl

Mpected lakeaways; Berg cu-oeel, na-zgng lire ane s resel

Reflection; MKoowe clsoun alz “on ool sge ooa maniags fonclion? Weal cra o reascns? Whal conbe e
Corseguencas T runeing e liwor<y Wl cillerance is miacs oy "M% 1iose s’ Wieal iy aocoed ey o by
olher peop 2’ olice el hai- haois af runesing lals is irrpacling seorhs wen ko sagarvely? - Lo 2a0nwes make
sure hae wes show up 2o Lire oowisys?

SCENE 3. TTAM WORK (DI TGATING TASK)

There gie ‘cus rerbes work ng oo o projess he caacine ol which is azprzachiczg Oz ol e ear members

Fravs ez lake a lawe oy ofl due o sore onforssses croorstiroays anid hisshes amsence wilsifes he 2am

;Je':f_:lr'lr_ance There iz i leum rr'eet"';; welb e b lea Loday Lo give a0 Lpdans aboo ) the projacl, Dy wers
Sl lzarr mrarmoen wrs rsscs o ke a fewe days o howwl ol handls 1he sissiclion?

Fxpecled lakeawavs: Tearr work, ho szace o cssuriplions, delegalion ol werlk,

Refection: Woal sa gooc sy lo commuricils s o pesorel emrergeroes e e lear’?

Whian oo lo e lharoe of be e leaczer - s s luas oo™ Whas shioad e the o2 of olher nrerbors? 200

anye i< anol ] whiag axast y ik lhe raore ol seore el Beimoicied by ane memner's abseoe? What coan

bag e lerralives Lo cornpessile fon ore mzmrers sbhsenoe?
SCFNF 4, GENDER SENSITWVITY

o male coleuyne asks loryour prore nonrbaer when yvou are elone slyon wor sialios, Woalwil ol oy
Fxpe(;led Takauway, Share yvour wor i e esn o wor< en-be) Do nol Srealen Sra wore s inys s

wor<ploce w1 unwearled acvanges.

Refection; Woal mickas wiores hesilics 1o share Their rcle coswotkers o fel o sucants? Whos conmen oo o

rlaks worien les sulz wo le goaning her unbes? Whsl shiolsd woraen o such s salins?

SCENI B: GINDIR STHNSITIVITY
Por 1o ane siamd ng ol lhe oo™

eovzrd ng mashime oo e thyour male friencs Z2-41 a0 Thers iz a ‘eriile
sleague neciby, Moar group st ands slact corrarioy e ohys o osppeararce of lemale comwarkenrs inoyo
5 mithi, bl
s s e b hearicg dislica Whal i Dyon co?

soueiosunddan, il gori, mash et Yo koo

R REN

uHu g Mo sesirple aojelives lice ke
“ul lhe Terra e ool

Mxpecled lakeaway, Sexua Fuargssmaalis cs'ned oy sercers on, o0 nlent s 1 this o 2 emile oo

wior<er has Lhe rich Wi s o arassren corp gine againsl gl ol the rer whio arg ol ol Ihis corvesislion.

Refection; 1 he worrain gueslion wos olferdzad b lha rerr g, weenl s sre wond o desorine 1hrs cehow o7
[ Sexual urassmean)
Wil s harizssmer]? Woeal gre i sgal o soc gl consaquencast - isee o even been i pas ot such

corversat ons? ow would yo s deal witk this ol wsrkpaaea? Woat is the iden winy “onwomen s espond i Lhis

siluglion?
Parl ol e slureing al he coles vedng mushne wittys, ra e Tiends There s no lemala i the wicinly.
e egn Lo selss weich worrinin “ice g lhe praclies), Yoo do o0 csg any oulrighl aousive woesos, you

only Lae adjeclivas Nke khias, oe<aar, u-:;hh Lanari, 5oz, kaal 212

Mxpecled lakeaway, Fropathizewic sopesle gencsn Wha yo o crine miviass rors 7o oy yon acl, ewvenis
nebacedy = lisianng yoo sho o aiqe 1o cine gooo thooobes o exoess cosi ve valaes abo o) people around
e

Refection; Is Ihis an accaeplabile wry ol Llking i won ame o by ow'lh Irigncs, wiss nobooly else wrgao?

Wian yo compans paople oo lhe basis o0 2t ooks, Cooyon come soross o o ey respecloaaribyy or

il ligenl professiona 2 Fyon are pars o o a brals grocp elis imou gy io ke aboo b worm s yon ki

whian s g iczs way of monclicg such o corwversalion? | o ddoowormean Fael abool rencaho puss comrmss s on
27 leoks inarviang corversslions wilh alher ey
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WORKPLACE EINQUEI TE

ROLEPLAY — POLYTECHNICS

IMee wire ol cw' g Gameplan A, choose any 3-4 workp ace soenarios that sl yous surposs,

SCENE 1 WIHFN WOREK GOS ONF MANLUAL
A by ma-ulacharing corrzany hizs rece-ly coened o pland, cng you havs oean sired o ool ol s new e,
Meng e nocoanels ol oneinpztaslssclion You ae very excitee choul voor rew _\J yard uve I'.’:‘.[,I{:‘.II“'y'

coTalzled e lranivg Youwo < every day o Jan-Spnc. Al pracisely. &

cwver Lhe coeratios of 'f:n.r rrachi-e ot £.45pr, Todiy, il 4450 —the nrasnery <1lra|lz—”1 mll HL[II.JHI ", i T
ils rrasuil the kng < sympienorosl bairrmradiasly repaired. |Howesver, thee repair ance slarlsd wi | laks o
eriirn T ol 4 hengs T'|e [Jec;[_]le lrom e even g sl are unw II"';] woacreplresoonsiil ly andd s e resain
P 005 just wol, o mea or lhe rcring shill s lhe ges-cing shi'l ceoslz ssa-d g cabe Too, a-

arg. sl has stasec

Wil s Ihe widy fonwund?

Mepected tukeawiys: Tk ng respomsibil by, 'l o g ramal, docarmz s Dyaur wor —ooes, whien noooubs,

Cwer o

Refleclion: Ws al vre e slucesholcsns imvobead in this sozoor oY irmacine operalor — momisegy shell, nachiez

oprerizlon — evening] sl superdsons of colh s Mg, IR represe-lislive ™ the o

SCPNE 20 BRFACH OF SAFTTY RULES
Mol v bess hired oy o U slonal corroarmy a7d on '«,e'-:_n_lr Irizirrng — ane role soworking @

CrorEirL LT o it
wids rlacs vy Clear Lovou —while wesckine ab a hieighs 2 mors soun 7 melens 8 RErsornel UL Wiy s wWenr
b Liine nocweskers are slloees:d towon< on o heiohsw ool wrllen parnrl by o sopeny s Yoo ars work ng
ely Cuide ine,

SECION LD oLl Moo san s ool cusly reglact the

iheighl e sala s gred pernil — ey ks us 2t v,

wilh i lgam ¢ 2 olhe peop s owh

andd when you as< ET g g, 20%)

ek

Wal s the vy funewarad?
Fxpecled mkeaway; Salely “rg, Tollors Lhe rai—ing ranoa, alermpl pesuas i, ang 0 doese ™ waork Lhen rizise

zisg.e’

Reﬂet.tlon W s e nionee T WA

weith sLpE s

g e diffars - Dwinvs i owrics oo can Ly comyne ng the seoor Go-

wial<=rs7 What can oe lhe reoercussons STy e sulasy roles™ Hsws shou d one approacs o supesy 5o
wilh 1hrs =s0e? Whos s the deficilion of good teareaonna hare — nol Corplainng sgains, yoanaa or brising

et necligencs aboul haeis serscna salsny o supgsvisors dllenlion?

Scene 3
Mol vive ooned vty ool sanCe Sormpany royour Cily. You ars noes

ge ol crov'dicg e on-coss service

el the cusicmers who purchase o o concivcnegr frons he corrzany's biggsst sore in the cily. Yoo 1avs

lJ 2] kNG in s corpasy [on S nenss, and have sa L 2ojove:d voornwerk, Yoo ane Liirly conliddent of yor

skil s a7 d aowinys ranage 102l gosd reviews ror 2oe seonla whose 8705 wou nstall, This week, hinvever,
rae s oors osiene who has bieen Ting a L‘.c'nplai"l abrs s neyslenious neise i s e coadiliorer ol e

wsocden i a il s LI Cuslarer, Whisn

HUNE T e seds yoo Lo oo at il — bacanse he rust v will se s

wo ek the sie, you o cul thisl e cuslarmer s nola nolive @ licd speakesibe s anbmercan o soesks
rrcslly Tl shy aned cennol explain g oot e sy ou Tulyin bindi.

v = '." I
YWeal s Lhe veisy Sonwand?

Mxpecled lukeaway; Thi~k cul o e ol Qller whis ielwin coslorrars, sangs s Lnexpsecled mable s

alise. Perhiees, cal oo tiencd aned bires e2misoeak oo 1hz

cuslerer o the chone anc ranslome ooy

Reflection; ‘-,"J"ul will wol dde? s Ui gooo icsa o josl eivve sro ks the cusloms - wa™ or soma a1l
sorecns whe uedesslands Tnclise con el s service Lhe sfoT Whel il srere s a senious riscorrmonicalico

andd The afc s conrigac whiz s ousiorer wi |s?
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WORKPLACE EITNQUEITE

SCENE 4;: GINIDTR SEMSITIVITY
MO aTE T wrras wne yol hirve sec e i jub e the o ieianing poanl You hove aoeerys cees il the cop of
vor Cliss in sokyechn's and are conlidder] ol yaour skil 5. As per conpmy 2olioy, ol cans ol b assionee

neyleveing shell gng sra given Sos marmicg sl s lirsever, wou 5007 aaserve (b tra aviluds ol your

sunerdisan vy o s very bosed e has open vy Lol oo 1hat e does 'L hos] yos we lh haiey raichne jobxs
brsoirse ol are o aifl anc this s prevenl g o Tt ek ng gl jobes thalwi [ Iurtbier sour premalicn, Yoo are
absirifizio thal is il slsclyour perlorrance rev swowhrch e’ e sl ed oy Ihis sames supervisor, Whea
vou aapicach the R deperimes| Lis sugesslzo than you ke oz e nge L shill as thal wi Treas o chasge i
VLT S IDEIVISS T

Aosl s lhe weny “Orsang?
Mepecled lakeaway: Do ol ra<s oovagus corralais, exolal wenl s exaclly the probar —you are unaole (2
petile hs coe nachics — L:lEU' WoalgoeEs 1o e 15 ana lerrale weary lorwasdd, el cinde s axaclly wbal coovo
Wil o e crves o chiaroes loodo e woo wiint o provs chisl o ae gs caniztile of handl g machi-z- a5 e
rrien. CwvenLlly — everyone 2o e sl shoulid weor os oer o nane el wng gaeices ines.
Reflection; Thera is a=so o salion al jusl leaving he oty wonld ey sa<e a7 Woal con sossitly bhe lharoe o
alher male collzagozs o lhes sicseliony? Wl crz b dillzrenl approaces thil g e e whi 2 saeck ng Lo

e suervisor oo bie ART W sl ngs oe done?

SCENE 5 CHUTTE CHANIYE

Mo ave races by sned o ooig ool e rsiiracharing cooroamy. As per lhe commiarmy colicy, you e ne

glicgiole Tor more Than one lesve 1 20 danys LD yoo hivve comoleled a2 Tl G oolhs of 2mrzloymes| | owave,
i~ lhe szood roalh ol your e oo Ty as<svoo core Back loyoor morsow o alz el a s ose cousn's

wezelidioy T wedadioog dive s fivedd, angd e ivvites ove gone ool Yol don'swanl oo miss the s wesadcingg, gl
keraepne Thas Bl we 1 apese e wecle Tarad gy, iDpos dun’l go

Wieal s lhie w Lrwined?

(P Tihe 1R oo the ponl s asprsache:d they well Cleirky sals sl heds e coss o0 hiove the author by o allss
[z
Mepecled lakeaway, Poic es, silzly manaols 200 are dec dedd by the lop axaculives of o corramy — anel oove

]
Y

[

s bas ol cees by Dal ke Yoo w ll e 1o Torenge sraeweddi-g. B perbiass, srase g Tom il L o Tam by lialer,
IS0 6 2 B W,

Reflection; bow w lyo, cormnrn cane s looyoun supstyisor a0 - IRT W

Ve it L ose Lk

while aoprocachiog oo senics iooa Il oe? Should yon el an appcisimer o s o ooyol jushwa bonoanid ask

oracmingle” b e o wil oy ol corrrr caie e resul ooy el
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WORKPLACE EINQUEI TE

TRAINER REFERENCE

Pesonal aspza-ance = Pemsonag c lyirene - Clalhes b Sody Largage

Personal hygiens
Kezo hancs, har cSiegernai s & eelh clean, <sep ‘acial —~uin rirwed, | See D nice, b e o mch,

Cleres

1. Choose clean and neal clothes with simple colors. Wil wea-ng them, keapin o
W el sron o e el eaiss — o o o s b

- Ly mrrirgl jeaely

- s crumele yonr O olhes b Toodng s eevas, messiog opoolloss el

Sl wre e ng wskin], lacin n

- No parl of your Clothes should reflect light, THIS 1S IMPORTANT,

ZoChoeose simple accessories Whi 2 wesrineg Sar, kesoin o n:
- Deoostwesns spoty Sunpolished shoes,

=M Ao’ have e aveild jeweley al the lires, TR o< yow his L e cthiess al the workaloaos.

A Keep your hatr Clean and Tlofly, and lake Care Lhizl

=MoL anr ool nel B on your “ace.

- Iy e long hais, they sooo o oo waat-whiaer cied on open Fyos cen Tond e e s Fecueslly brash
e e (b

S Ao are i ruinows b laney —ain, you sboulc bz srepored Lo e exireme prejucdice sl o racilizag worzpliace In

any case keenyour borsborl dorng the iner 2w

Cusual f Sermi-Tormal / Termal
Casuul Semi-Tormil [l

Al wastern ooolhes wilbicul ) e oostees w lhooo i
I i odhes we b o lar S duppealy )

e A or Al

M sl weassin and Ird s slyle Tuc<ed sl J Tug<ze shirl -

o (o el onlucksd st )
(il "aamg - ko) tie

Coocbes tbal co ol have the soms e oo .
) ) . Coolhes e same co oo
Fuwerylhrg thil relscus gl palelle eve il hey ae a oo el
e . pilels
Lorrziralion II|I-(i72' P B b (ALY

J=ing I eqyaigs CoLridaar, s
SR Swen kong shoss Pesp-oes onc # or heels Fools flealer shoes

ooy ag.

BGon't slouch —whamar il or 5 170 or slancding

Smile ¢ien,
Maintain eyse contact,
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Industry Project

Sudent will e abyle to;
Giin <nerwlacge aboll lormesl prvale ssolor apooriunilies seidilazle loca by
L.rdarsiansd bre posss ble Chrear polhs in reguiremenly
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INDUSIRY PROJECT

INDUSTRY PROJECT IN CAB

VOO gracinales, post graduales, MBAS ond I Tachs ooty for 718 Dlearier iooy sffersa Dy Andraohas Negor

Pavkg ivi Litar Pradest — Tieng ol inga, aarsey 25t 2005
A Med-s
gzl T any job: ‘o ehich ey are overcualiled This is why nousy Frojed exiss — o help oo sludsal
d|
et acrze Lo leshwalers by porsoing anizlzrostipin ong of the nodusrias

we slrbve Lo nol el oor sluce s Beoorre aporl ol oo sadlines, Wed-o slucs-1s should nol hirea

lerslanc il lhe e o0 aries aclor cpperiusilias ava lable ooy o smrzloyrans in civers -l indus 2, ond

The sluce=ls cam 2 lher e aclizely o of Srese anoorani @s oo are ey mighl e s ighlly wiire and oo

nel dles re o comsicsr e as o T garezr oplior’ Tom T rslance rata iy ong ur lhe Mislesl growiny seclos i the

Iy, t_‘._.l sl sl s-ls onod thesis perslsweoo e sl ke e des ol lkng opoa oo seling ¢ olhes’, Py

sacilililing i projec] \:J"r_i researchisoy s relal incusly we e pesdens ook beyord siereolypey, ong

assess Liog And, lhen we hope ul they wi Eeake a7 nromesd coo oo abisl ] Iheis coreer moee,
Wik irozanlent o ne that the sojeclive ol Pidusiey Projectis nof o sell o cerasn soporoniny losluceils — g
obysclive s 1o e e gel lacls sboul copesarives ol jobs noee "i_]lrl';_el, I EEEE T BN

THIS MODULE FOR YOUR STUDENTS

As desor bed shove, vow sluderls wil olles core nte e coossraorn wilh e o0 ns awarersss aoons s

el GRS L s i e prowvate sector, aourl frone craybiz siang The shode- g i F_‘.f_)|\,n'l&‘.{;h"i e I|-<:—\|y oo
rrars avwie b the ol orolles hae they wi | e eligizle Tor allzs corrzleliog s plomo coorsa - loweus,
amy el e
flezgd i 51
I this roculs, e siodens e

gae, shodens” cory source ol infarrilion aoous e g s o7 termait patenls r]”"j (=T

s i o oredls e source ol intarralizor — sl o HH.‘J[_—‘.II&!HLZ’:’!!

i o mere shaun the ocal oppoerlasives and erp ovars,

G

inica | el res conrdiculion wite the amoloyers

Workplace visily; Thesa aqs rsl d Mool for o sinsr Lo o
clenls. F'e’!:il_li_lt,ji".‘_] shederns le anes TIZ_]r',EIH\,J' b [ras mesr Loy g -s.-‘c;rl-:;:- LR O RS e e Sonsen|
g im lervare able Lo pa L ibrs 2 duog the

Wi_—:ll as wilh g

it g, real_Jlla I EBMIBNCS S 8071 NG ;;.';pi_:rll_l'l By o Ihe shude s Wasy af thervsanl b lake Lo
iler s al poworkplice, weich they hawes visizo oo loed

Fmiployer imeraction on campus, This enla 5 ime g represe-lilives o cilleranl incusl-ies 1o vis | lhes

Clizsarsor Lo imarac v o slucenss o make theryviaviirs aoool e especlive imdusiniss engc he jots

cppzoriun lies, This is =slatvely eosien | loweser, il maouiqes the sluderl re slion manager loou livoss o sbong

res sxliong e lh e cyvets ol idenlily professionals i each cormpamy whioosoo o B ling levis L e class

CLINN Lsirrmg) = oars.

Maciliteding internel research aboul local employer:;: Thig iz = e mecs T ooraatng de
oy “or slude s loogo n knowledge shous ooal empovers, I oregoires the cainer W oo by arrinige the

lergislios, ancd coide the sludents rough an nlerrel resaas abous e noesey aocl oozl opooriunliss, The

stuadents coonol gun teroosure’ Bl ey sam et collecs oo alion atac o Lindus i ss an s’ oan
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INDUSITRY PROJECI

DELIVERING THIS MODULE

Wioile Lk ng sn adusiey Projeal sess oo, alwoys keepis mined:

Frlan ALTAD: Youwio sowiys knoey whi:l are The sopeoenities ool exis “oryo stodens coaly s ices 1o

srarl prasaring for this oroosss even befare the aini=g oegns — culivass conlaos amengs e mpliyesns, explors

poss by i es of cordooTng workp are v sils andd it ng koo sdgsanle professiona g (O aripus,
Seak help Mrom the leam: s o coillenge Lo crgenice an o dosiy sl S enploner innaraclion on-cermpes al ooy

voursal See< agsisliooa from youn learr —gel her e sooorrzany o few ol vl slodenls o g wor<place, k<

sy ey belpeon Sl conlacls for arranggine] il raclion on cuncp s e

Try hard 1o make il work; The success of this nocule coas notb rocule coas NOT Canera onyour Trais ng

aplic e oryolr crepanater on e gl bzlere — il depe-cls entraly oo howe srocb o ey Dorvis 2 The

stodenn, groloyers anc col 2ge, s el an philHus< Usa cigh efMos a-d o ghorsware siealion. Dyou ca it

all, chiarices wrs naarky o Dyour slucdsncg o L sian us for marnsbeps, Dya do ol pudlil s rery o tharm i |

rerry nounclean bzl inleshipst andwi nol Be owvesy w llng 1o sl e angd energy nlo in

BENCHMARKING YOUR SUCCESS

1. Moware able to arrange a sludenl-employern inleraction; 5 he slodes s ws Laworkolaos or i@
predangica s o 222 onslbiss vis' v cliissioom Cor Zobours, lhe sessiong wers o undde s g

SN,

. Sludents are able to articulate their learning Trom ihe inleraction: [Lis nol enogch fon siacs—1s 1o
hriows sess gro —easd somsshicg abooben edusieg, usless they gre azle ooc socby mup ol b is nois
ar thery, This shows thal St Lrcessandng & e opparluer by s —owe cormp sl anc (hey will micks a0
imTorred ceoixicn anoul chossiog or ciscarding any smoloyrant cpporlueily frem ssis ssclon

0 Parent consent: [Tz the Boss oF imTormar o garrsrec A0 nonsiey oro ozl he slocs—ls s able o

parsuacde their porenis oS g0 sonsent o an i sencing ernse oo the idusing — o swolald 2e

graad achrsvereanl.

CAZ une ur exliaodi-ary CAR Fuor o rese
sessiosy e vaty mLch depande Lo the

sac lilulo™ parningg abail Iy Dyong car pen ahisse, i
youlcin b resnoselnl oo Ciin oTiove 50ms
sl sr e lizines o7 ogislics’ — o salents

woi | leinee Lhis To'ring criven o giin
werk gxperigncs and

bzcorme sz relia- |
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INDUSIRY PROJECT

SESSION ONE

STUDENTS WILL BE ABLE TO
GAIN AWARENESS ABOLT 2RIVATE S5ECTOR JOB ROLES

Gamea Plan A

Coifficz 1y leve s Moderale

Recommeznded 12 Students who know storylines of popular films

Fraro Masaria s Tabs/l aptops wilh internet conneclion, Chart Paper, Skelch Pens

v

Soring Context Setting M
The wimer Lobs —whias whey how™

F0mins Session Activity Srualphones / laplops,
iz lclion al Inguslies — Prowsicg Joo Porg S0liea Coonl paper v lh 2

Counns e, job il e, roles
a o renongionilay, s<llg

resiqu racd & siliary

v

neins wWrapping Up -
Refllec o 1 exl sleps

i

Game Plan ¥

ilfiezns Iy levs o1 g

Recommeznded 12 Sludents not very Tamiliar with Bollywioodd

Fat-a Waler il Job role screenshols & Career Booklael (o be printed, in advance)

=N IR Context Setting -
The cirer Lobys —what whey, how™

FHhriis Session Activity Juoty -ele sereenshols

Ceslabten o doslnes — Prowsicg Joo Porda Sores-shols

Boriivs Wrapping Up -

Rellzo o 1 me2xl sleps

CORY-SAFME Y MIIIA LA S GHTSRIOZI=NVED (20



INDUSITRY PROJECI

SESSION ONE GAME PLAN A

15 mins

.

0onng

STE

Context Setting: The other jobs — what, why, how?

Az class what are lhe joby oles sl They knowe bl amd

wehia, ame lhe job relas ul they vl he o knos bz L Ay a

al inchussr ss!

Shiare hizl Loy, stedenss will el Do ko o Dwiaricns o 5,

skil sets reqeirsd andd Lhe locasljoby rarkel,

i

DGiscussion

| ist angwers oo Lhe

brarid Kicksli

CliSiL sy
prorros ks
bresspa Lialily, meliil

ashr e, el

2D ming

e

“Trine

L (AT

Session Activity: Online job portals

[ el (hee sy i groups o 3-2, an oasis al smarlphones

creit lizbale e assigr ore smanahons o ens s g,

Give i Loy o

Ail sluce

Slucents rave lonagte o ok Tlls males & resp

salasy, cuililsas o

5 Lo brorarse Mook ncarmes s

Cdowenrk sxpariencs nen

wsih

g nijesd

il"lies,

[sa s leusng, Zinlsmesips, T rarks: neic slode | hasdoose

Give "0 v Ioeach grous e i

after Brirasing

olbrer han Qo tan<isg o

PR

I
L

l=arninggs and silary

Give rore inlormclicn anons e

ol career sate

wiil s oty rol

s

the colonng cn b el pane

PTETIN

Lorpel]

Search and fing

Slick 2 -2 charl pups
cenercing o lhe
Pk o groups in

i

15 mins

Wrapping Up: Reflection

What? | Wil ire e comrmcn skills recirgd acooss al ok -oles?

[y
vl

salary T

Sogcwbia T E e canyou azpby SO these jobsy Cor you apapely whi e

OOE Y MO AT AL

RIGI TS RCSIC=VET

ol
-

cooob roles o yol find roslinisresling? Weslis the comron

Refleclion

Fon lhe nex| [P
sension, clearky 5iule
al g v st s
2w anl [ 2 oS
ol llencenge i lhe
Clizss. A il slhucs-1s

ars Lnible 1o g for

g v, ey wil be

rrcked absel



SESSION ONE GAME PLAN B

15 mins

Contexl Seting: The olher jobxs — whal, why, how?

brz oo

szl Ay

Aslo lhe Closs woal e e oty i 2y oul They know @

webin are Lhee ot rolas ol by weonlad he w0 knioe i

all irdiesr &5,

Shiare hizl Loy, stedenss will el Do ko o Dwiaricns o 5,

skil sews recuied a2 ocal joo markes.

INDUSIRY PROJECT

Discussion

2D ming

a0TE

“Trines

s

Session Activity: Job roles (screenshols)

Mrvicle lhe o uss nlo grouos of 2-4 and hanslows the pricled

screershols (B oer group).

Give i Loy o
Ask 50

Mete o Lo Ulle, roles & respons'tlis

5 Lz Brivwse the e soearshols Sludents avs o

s, silary, dua ilicalicon &
wiil< expEra e regLisd for Bjob reles T sales, C lesoing, A
ileEip, sl in sl dsns hasdnoog
Giva "0 nic loeach grous e 0 the colomng onthe ool paser
after Brirasing

[aacililation

Pra session Take
sireenshons o recen:
joaby pasliogs Torvyo o
redic el 2% copies
gl Lo d-5 poslings

15 mins

Wrapping U Disting personal strengthsf wesknesses

Woeal are lhe voous onroes? Whal are the cormmon skil s

recuredd peross all oo roles?

Wics ob oles i yol Tind mosli-leres ng™ What s the corrman

salary? Give mors nturralico abous b e v oos ok olss olher

e genedbark ng jobs o lenmrs of curaer pat, commaen lsarnmic gz

anid salasy,

boowe cimnyos anply Too theses jobs? Jinyou anply o lgin

o leget

Refleclion

Fea he nex| 1P

algnig ey st s
gioivaanl i 2 oo
ol llencinge i- lhe
Cliass, Aned il slacs-ls
arg natile loogotor
e sl they wil e

rrarkadd hsanl
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INDUSITRY PROJECI

NOTES:
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INDUSIRY PROJECT

SESSION TWO + THREE

STUDENTS WILL BE ABLE TO
GAIN FIRST-HAND INFORMATION ABOUT LOCAL JOB ROLES

Game Plan A

Difficulty level: High

Recommendeaed Tor: Waorkplace visits
Mxbia Material: NFA (Fizld visit)

Ormins Ceontzx] Hzlling
Session Prep

RN Bess 0 Aclivity Inlervize . gsliong ‘o
Workplace Visit shalens

0o Wapping Lo -
Reflaction

Game Plan I3

Difficulty level: Moderate

Recommended for: Cmployarn interaction in classreom
Mxbris Malerial: None

Boring Coraxl Selling
Session Prep

A ess o Aclivity -

Career Dscussion (not just a talk)

FHhriis Wappng Ll -
Reflection

CORY-SAFME Y MDA TAID S GIHTS RIZC=IVED 774



INDUSITRY PROJECI

SESSION TWO+THREE GAME PLAN A

15 ming Contexl Selling: Session Prap Mnergizer

s (T Fraonapooinlmz - Lwilh The armpliveer. Shiorz e agencs wilh i expecied ol
e and reguest e followis ey opooriunilies: s el visie
ap Shadiow the goiry-level sulT o g the rweork wil<placss ogroups of
b Inlsraction wilh lhe supevisos angd udersland whios o o cal -0 Do <plac e
Cay alwork soks lee Torwvars s slall mzmoers — wosil s assumreid

O RS Caun wilh e sat anoul e posilives and The cosllenges eqoivalanl 1o 1270 —a0rs
ol lhe ool ol Classroor rsing,

e, osanyiors.

30 mins Session Activity; Industry Visit
Frcou-ane slude s 50

JriTE oy ar your lecr e ber shogld accormpa—y sludenss o nee il guestsas, so
oz e Lo he woreplios, b thesy cue e asked

it e e ol The ws |

Inst-e] st Ladans Lo corre prolfassizng byoactlivsad Sor locday — and

e aorgwdlh ths o diory for laking noles s

1% mins Wrapping Lip: Reflection

Plefira gy e

W+ 112 3TTST T T&T ShaT 2T? T STetey Y FRET oY gl A agi Sileda wirplace, Tne o spais
s leiad d s ronng of

S ‘

e, whiz? T STTeTehIT T AR FoRET 1o 31T Thell &7 hdl ?

N, wihizl? 379 ¢letdT H gHART aldree TCT T gleAT ATfgU? 3T hl

WG & 9Tc HART AFEE T&Y FIAT IIM?

rel =clion
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INDUSIRY PROJECT

SESSION TWO+THREE GAME PLAN B

15 mins

0omng

Context Selling: Sess oo Prap  Guesl s

Toidiny™ lhe ¢ ass’s sealing arigenenl sz d e such has e
of wuommledd profassicna s can s hwilbin i seall aronps a-d e
e onenbecs of ha grocp o ain s oLslries s

Wit e senlegs ool arrive, i loeduce Ther Lo Lhe ©oss and
imwitg e o sivw b e respeclive grops.

Share [he genda wilh everyong,

e lhe ~exl d5-misules, e group s expecled 1o discuss e
“llezede:

ar The sludents shioul:d shiarzowhil cochay oreaddy anews aboll e
(RS WIS ETR

B3 The proless ool should shore, "W s are the peop s erip oved
al e erlny-lave norericdoshiyd

compEry? FOW L cosy ooy

i~ lhen workolile ook ilee? 30Wal do ey like abzons tbei jobas? 2.

Wieal dre thie corrnan cbal enges that ey

Mergizer

Mova The invites
cuesl nezd nol bz a
briggh-riznki-+g

BRI VE, Ty

E;

rranagerissl slia’

kericpelesds B g

wiallid suil The
P ol s
SESSIGNS.
Irwile 4-5

pare’
Flea s session

ianials e o F-

o ey e 2-3
prctessionals o b

-hiens sessions.

30 mins

I1iTs

Session Activity: Career Disoussion

Thiz ciny iy ike o spacia ova- 1 T e cliags- ask lhe slucels 1o
e pratessionag by atlivzod
Frcowange the sluce s 10 sk gquesToos a-d ke noles.

Appoil resaorsinle slude s ag riodaralons inosacs grous.

Cacilitation

Weile the cisclssion s
Wecderwiry el e
wveach groan,
snsuticg al goss

srerolhly

15 ming

Wrapping Up: Reflection

W12 3TTST ST feeT ShaT AT? T SiTeTel Y FelT i gl I 18T SiTeTd
?

S whi? I STTeTeRIT T §AR foRaT 1T 31T Tehell 62 ol ?

Mo, wehiil 7 379 ¢ T 9T H §ART sloree T¢I FT AT AT U? 31T hr
M$WWWWWM? (Infearrr there o The - ex) sten

— i lhe nexl sessions, we e i

sEreer jorr ey of 1

predessicnal nolbrs noust

Refleclion

Rerind students 1o il
e ELLrET]
Fra el with

L Li'\,-"E AR - L LT
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INDUSITRY PROJECI

NOTES:
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SESSION FOUR

STUDENTS WILL BE ABLE TO
SHARE THEIR UNDERSTANDING/DOUBTS/FEAR REGARDING THE JOB ROLES
LEARN TO BUILD UPON THIS FOUNDATIONAL KNOWLEDGE/EXPOSURE

Gamne Plan A

Difficulty level: High

Mxlra Material;

INDUSIRY PROJECT

DT Corrzx] Setting
Recap — Industry visits [ 1olks / search
A mins Sess o Al ly
Classroom Presenlation
TN Wraping L
Refleclion — Q&A
Gore Pa [

iy level Mogde-ale

Fat-i Mizler;

Tomng Corlaxl Helling

Recap — Induslry visits flalks £ search
40 ming Sess o Aclivity

Fanel Discussion
Tk Wrappng Lp

Refleclion — Q&A

CORY-SAZME Y RMIDIATAIND S GHTSRIZT=VED F
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INDUSITRY PROJECI

SESSION FOUR GAME PLAN A

10 mins Contexl Setling: Recup Mnergiser

Crpzen by shiar g yonr persorsl jonnesy Ol carser awarsnsss. T rnges g eelion -

Frolesl iy
anc obyailive be-ind these sexsions, widigoy o wvisils S

ey iy,

45 mins Session Aclivily, Classroom Presenlalion Activily-orienlaed

Srenis i ele he clizss inls groups ol 5—4
oo group has orecal lhe las: 3 incysl-y oro es sessiony A rswer
- ubsarvatiung Coublsioueas durg
- learngs T prasenlal o, and

- codbils il beeorz roe

Brming FPreai:

plion a1 mics, Presentatior: 2 miss CLer orlhiconsing,
sel some Trms asde

FRmony Teamg preszsl, Do oags give (zechack oo oresz-lalion echnigque. alter the slass o

Fores Whe cise cssion onoc sy ng inforeslion ansd elicis ng anseer o oLe ey

=i gueslions abool career oppot ot ey explors,

Mming Wrapping Up: Rellection + Q&A Refleclion

[ le cuer g5 o corlent Iy hisve

Wil o o s T a,)—{:rrwma;rﬂ'gmp Pl rasion anon;
W ] e QL ke pelione? i lership

Wiondled o be il ingg Lo de any 57 esa job ro ey ulwe

ST Loy Lhal we

rarlun’liss, ik ik a

Sy jrpm oot
CiscussedT cosdlirts oirure

777777777 Frc ol Zessicn -———-
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SESSION FOUR GAME PLAN B

10 mins

Contexl Setling: Recuap

Crpzen by shiar g yonr persorsl jonnesy Ol carser awarsnsss.

and alx zolive zehisd o ese sess ol

INDUSIRY PROJECT

Mnergizer

T ke s Gesliorn -
FOTes) NTGes g
T TR0 WISy f

ey iy,

40 ming

it

Emins

Session Aclivily ‘Panel Discussion

Te | eass lhal oy we o wil bive a pune J scossion s lar 1o The
ones on - N doning coicka raiches

Givicle he Cussiclogouasal 3 -4
- Farshreyonp will chooss b e reprasenas ve loosil s the puss

IS0 S50,

- Slam disousg e

Ak lhe raorssatarves Lo carme in Sront ol the cliss ang sis no
seri-cirg e e BRMowi | litile e onnel giscssion.,

Az end of lhe pa-e d seossior suciencs cooask guastons 1

T ilfe

1| rearzsaenialives and the SRR,

Activity-orianled

GGivez "0 17ns Lo each
G ler shiore Their
SEpE e,

Rieler Zanel

Mhgc ssion i rarar
refarencs o
CLeslions

10ming

Wrapping Up: Reflection + Q&A
Wl e sus? AT of9TT 3TTST ol JRIA?

Wal e wes e lociy halwes dicn’] ke ow selone?

A

Cisuusned?

Wionle] o e owil ing Lo dex aney o7 esa o rass o

Refleclion
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INDUSITRY PROJECI

TRAINER REFERENCE

QUISTIONS TGR PANTT DISCUSSION

lcebraakears

Gl lerae iy The expaariencs of yoor wisi Sl RBY D loww o < yon sate 0o o 27 Ra honesl!
2 Whawas e sesl pa ot e e sil S ek

Q0O weas e losvesl ponl?

G ANy sorprises?

Discussion

. Descrb:e vour sxperienca of he vis't —whal o 1o coyon oo
20 ponr cnivios, whiay 5 seopig ot wond o lhis nooss sy
A3 e the sl ez o exes nlbes incogy
2AWesline e negilivas f cha lesges ol wor<d g 7 b s incs:

S e, b wonled yenn idessize hs ncusiey ared il jobs molss loyour parens?

o)
rl

Sl vl vous parzals STemiy o soc 2y leal Fyo L enced Lowonk ng Tull 2 me in Lhes inchugs @

Concluge;

G As deleganes ol vour gross, doovou hiee any leechock onomowe s imorove It are i doslny exposoers visis

iles?
2 0WhHa s the ors la<eanry Tor hrs axpeniencea cal mighl sooy wilh ol Tos o loneg lire?

Q3 Ay olhenr comimesns,

CORY-S5A FESY MDA TLALD RIGHTS RIESI=VEL "2



Future Planning

Students will be able 1o
e by o soenclhs and arees o riproveranl
Arliculae protessional aszical oo
L derstand anc se: ZWAIT goa s
Cormplels a oo plan wih oo sled sleos
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FUTURE PLANNING

FUTURE PLANNING IN CAB

Meddhi tranern m@ﬂﬁq—é@ 82

Fingers 9 |

Medbi e 709 AT H 81 7

v yzar

Medti traner DICTl & ST 9T BT Eﬂ_ﬁ'?ff?f ?
Shogdenn 3% B Bt B AR

Mardh frinngr Hlﬁwaﬁ@@?

Shucter AT AL ﬁI'E%tIETsc

Hhogle

Thiz is o corrmzzlace convesat s Thal nany reingrs have hac wits sieesils coross Med - carpuses.

beence wa celivar the mod e -Folue Poaoning Togere, wilh nooslry Taposore, lhe sess'crs neorsmsda 2

2R shudens: o make [heir carees choices dissed on awva labile Copoonils Clhe ircdusiny st i e g

srenglhs and aspirlion: We ol reslace one g-ags by & sakicfowilh souned, daca-bisssd coreern 2lasing, ad

TUE sUVE oo slucss s long yeirs ol direclion s e gy 2 e lina-gia indepenidencs

THIS MODULE FOR YOUR STUDENTS

A e oeynnie) of AT nezarly eveary Mechi: shuddenl iz likely ooeve g0 dngeeer rencdy o the cusslion o, "Whie
Cooyeswirllo oz ate ool ene? Adowses, Lhis answear:

s linilsed for noy esosiie 1o e nousTy, sssecu by sl joo opnorlenis 25

i) 5 Derbvac o vs

b Tres e coesicer e sl csnls U ges suenglhs, oo asoinilicns

) s mesetwilh manry coesliongd donols abioll o achises’ 1)

weeell s lresoeclics an

The cojecve ol Tulure Plimnn ng s Lo @cuiz shoclents O lh necessary i Termas o, s

plaarar ng Lo s Lo s s arcive an thein owerrplan fon The Tosares A the 2l of s micda s sachaodens i

bt

prparlec o ave srecled o oyear caqeen 2l wilh associated sleos

[Lis irpera- o renembsr e g dens” pors S aspirilions S ablilies w ll chinge as their wor < expatiane
snhances:, cne he pars prepered Dclass are by ooreasg se 7 slone | owea s vl Tor slucs s Lo
arliculase o plin belgre lhe e-d of CAT 5o lhal o s e Gl TAR ey caval beging (2 wee lirs: sieps owinds

A NG re evinl esper sore,

Tty f =reparatios — i s g worg [hat migsl
MO T a cig parl ooy TAR 5
plan. vos of Dieyoung aecale rom WP Bicarasd

berrpizng e ke y S0 Gesre Lo speti] yeaars prepini—g

b, Al e eng o7 bis mioduls,

sooder s sl ko be ware ol

e pess e a lerative Lo lhs o
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FUTURE PLANNING

DELIVERING THIS MODULE

VWhrle ik rg o rulure Plann ng szss’ o0, always <cep o rindd:

Sludents are on the same page as yow Ths insiroorsrs dusicg gosksell g sassicns a2 riere JiFou Lo
llere tha moany oores session, repeaadly asoyoun sodens westbar ey are e e 1o ol ow vol Ask Lher 1o

[Ji_![c'_l.'_]fl'c'.'l!:é[r‘:.

ELOCT, VoL un g e give facls wng helpsluc s ls uederslandg -

Do not ‘give the right answer”; Inlhs o
aclE Yoo weshielra'r from shinng onizions, o7 choosing fom siodaenls, Foringarce, a5 D0 yoor Gpnicn e

jestawehich the sludenl wares 1ooondrsue ruyyse (oo corrselilive o e s sven alemel, and you may beoriche
abt U lhas Deowevear relFan Tram 2 iy be st odens wenlvon ink - les sber choose oo earn [Fom 21 own

RIS TenCe.

Micourage SMART goal-selting: Wile ©ili-g oz goal soael (refer — Medhi slocsnd ook, eo oo e
- Gension refzrencs)

siaidentg i race sach ol SWART  Felzr — T oluare 2lirnie:g, Sassion G

How Student Assessment works?
The (raziner is rzouirec loomigka g nale of sechsiicaals l-gl e job desli-clion, g e ng oF yai inoweice

hedshie hiops:s o arive Trare in e rares We mecommend thatyo TIEe s delarh eller e class, owvar e

coa ol powesaelkoller lhe szes o s baen coaglode.

BENCHMARKING YOUR SUCCESS

Sludents could fellow Lhe insiruclions; Fasies)winy o u-desslane whelher be slucs- s Do loveod wous
imsbuclions s aplAsk then weelhern hey anoersloocad, 00 A brar o expliins ezl hey arnclerslooad, o
Drbiserve lharrwbrle they bagic Lo o the sreovily, ancd coslirmy by their colions thas they consclly cnosmsicos the
islruglionss,

During Lhe aclivity, go arcund the class: [0 Proonae: Sor the einer o N7 s Lorgasd r oo comenweils 1he
stodenls urderlaks s coidly, Gooaroond the cass, sop by sach groon and ensues that ey are al abe oo

rEarlivily CoTTeTTY

The studenls were able 1o {ill the worksheels, While rmios| slade- s wi ool b azle o conplzle he s lire

wial<shizel i asngle sass s 08 mpganil tha each ol therymigkes asol and s abie o ming ol gl leesl 7

steps hal srey ean Lo lake ) Lo progress i Thein journsy o heir li-sl goa

The last session of the Industry Txposure moeduls should be g success: Sludenss ool proct ce goal setng
thrisugh bott Tulurs =la-ringg and Irdostiey Taposars — aned oo s Fmost cleany be asle losea e o s of your

oz noe sl session of the Idoshy Dxepgsara modo e,
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FUTURE PLANNING

SESSION ONE

STUDENTS WILL BE ABLE TO

CONDUCT A CAREER PLAN REALITY CHECK
PRACTICE FUTURE PLANNING TOOLS

Game Plan A
Crilfiezs Iy lewe - Modearale

Recommznded 12 Sludents wilh inlerest areas closely aligned with infermship opporlunilies
Fatmar Waaler il Industry Information handow (Lo be prepared by trainer and printed, inadvange)

ariivs Comexl Selling

| ei's Shop

[z pe

40 rines Sesg o Aclivity
Reality Check

Soring WWonpapng Lo

Refleclion t nexl sleps

CORY-S5A FESY MDA TALD RIGHTS RCST=VET
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SESSION ONE GAME PLAN A

15 mins

R TR

20N

Contexl Seting: el shop

Te Pslucdents we cre aoing lor wis.g ool
Fasar [ary aolher by zerlocal sloqe neme] SPCil s isl ol Taclors o

staddents ul they wi | oss cer belore mekng lhe parchose.

Irlroedase sbe concapl ol sel~rwirsrans — One seds loo2e jus,
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FUTURE PLANNING

TRAINER REFERENCE

SWOT EXAMPLE

SWO T lor afarcas local eate sy ir 1own

Excelient, well-trafficked

Incation

Good reéputation among
lacal commuirty

Seasonal meny, locally sourced

Growing interest infsupport for

lierts

lacally sourced IMETe:

Seasonal menu keeps things

fresh and interestng

Poterital fo

Higher costs than comparable

chain restaurants

Single location mieans

rmited reach
Modest advertising budget

Mot currently using food delnery
appstachnofogy

ntensifying competition trom
established chain restaurants

Uncertaln economic

emironmaent

Rising costs of ingredients

delvery apr

SWOT exanp e fo- coarser planning

OPFORTUNITIES THREATS

STRENGTHS

Wihat professiorsl s« ls o hove?
Wizl an | reslly cood al?

Wil is my educational qualification?
Can | drive { ride?

Can | easiy comimute ac-oss the Cily?
2o L knows how Lo use compaters?
A e ga'ck learner?

WEAKNESSES
Wl o D straaols wilhn the ros?

Frowee cdon | masaps ey tre o ng the cay? What e

ey cdisy wigs e 57

Wl are iy fears?

OPPORTUNITIES

Wial are the joo opoorlanities availaole inony
Ciny?

=o' can | ba'ld nore s<ils?

WEICH oeople can sapporl me o buid skills srd
fine cb oppoertunitiss?

What are the resources [Uire, money] availatle
et spend anjob hunt and skiling?

THREATS

— oW TTIENY WACanCiss exist in the sectas of ny
croice?

Whal are e respoensiities st | am olzliged Lo
fullir?

Are there enough cppo-lun' Ues availakle ir my
City? Wil l e o lowvied to mave o anoiler iy or
wke lang commnole for a rew joby?
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FUTURE PLANNING

SESSION TWO

STUDENTS WILL BE ABLE TO
DRAFT A PLAN TO GET THEIR JOB

MAP ALTERNATES TO TRADITIONAL CAREER OPTIONS

Game Plan A
Filfiez Iy loves - Modearale
Resorime-cad o nfa

el R T Comzxd Helling Moie
Two Plans
43 mins Segs o Aclivity Caresr bosalels

Job Plan B

Boring Wapping Lo
Refleclion

I
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FUTURE PLANNING

SESSION TWO GAME PLAN A

10 mins

Contexl Selling: Session Prep
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- asle e T
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FUTURE PLANNING

SESSION THREE

STUDENTS WILL BE ABLE TO
LEARN ABOUT SMART GOALS
IDENTIFY DAY WASTERS

Game Plan A
FFilficny Iy lewez  High
Recommeznded 12 Sludents who hawve bean mapping their days in the stodent handbook Clogk

s Comzxd Helling -
Think SMART

40 mins Segs o Aclivity -
Allin good tme

TN Wraping L
Refleclion — Q&A

Game Plan I3
Faifficu by leve  Moderale
Recommznded 12 Sludents who hawe not been mapping their days in the student handbook clock

Trng Comexl Selling -
Think SMART

40 ming Sess o Aclivity
Kya aap lree hain?

Tk Wrappng Lp
Refleclion — (1&A
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FUTURE PLANNING

SESSION THREE GAME PLAN A

10 mins

20T
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Contexl Setting: Think SMART
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T
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Session Aclivily: All in good time
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the szclics nowhich ey mepped diferes| pas-s of o ding!

I ls i Tewe slcder s o shass whil ey hisve wrilten
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sedent runctcok,
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Frcou-ane slude s 50
Ty A every poss ble
Fresa-.

Rerind s ol S ART
coo s —and =l ther

thar the sove:d tirme can
bz asmzd for lhese goils!

15 mins

Wrapping Up: Reflection
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SESSION THREE GAME PLAN B

10 mins

Conlext Sefling: Think SMART

Ax comaxl saling, write 2 exanoles of goall ke saamanls
and sk sluce- s o ice ity which of thess s o smar goal
A7en sluce-ls have e - Peolai- weslis SMART inc which
one saasrurl goa urd ey

Give 7-2 more 5 milas exgrrp as and Gskesluce s Lo le Dad o0

arz SVIAST oo anid wbiy®

Al thervwerile iny 2 SMART goals dosen frome Lol =Slas B

creled nolhe praw oos sens o

FUTURE PLANNING

[Macililation

Felz- Session
refaencs, SMART ol

selng

Wos o, ra coslicen|
e class urderslancs
SMART, migwe oo 1o

sEsRRiOn alivily,

2D ming

Session Activily, TAI-THT T a1 ¢ (asian

[aacililation

S mins Ask ihe students Lo Mip through the pages of studeant _r'_'c_uuri_!.?? _Lh_ern F{-}‘tble
handbook, and see il they have filled the duy mupping d3 SPECIC g% PussILIe.
entries from previous days,

15 mins Take care lhat your list
Ask the students Lo map their day in as muach detail as I legible
possible in student handbook. B r { SMART

. Guide the cluss 1o (il he shael iogether, hour by hour, erming them of 5

10 mins goals — and tell thaem
Ask the cluss 1o share which activities would they consider that the suved time can
Virme wisler, Lz ubled fur Llhese
Make a list of all their answers on the board, Gualsl

1% mins Wrapping L Refllection Reflection

Which of the listed aclivilies are really doy waslers? (Keep
rubibying oul the ones thal are not}

Canowe Just work all day without rest and recreation?

Can we do any work if we don't have time for it?

Ask students 1o listin their handbook, whal activities remain

as day wasler as per ¢lass’s discussion
Invile students Lo share the {olal estimmate of their wested
hours,

Remind students 1o il
their sludent
hundbooks wilh today's
lakeaways,
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FUTURE PLANNING

TRAINER REFERENCE

WART TP MARNAZTMONT 15 ARGLUT ARG JAT 7 15 NOT ARDUT
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FUTURE PLANNING

SMART — WHAT, WHY, HOW TO EXPLAIN

S GpesiTo WAl sy

M — Mansiuratile —Wal | hine exiosy wi yon <nonse Ihalyou ive achisves 07

A— A rml)li_—: =Wy e aboe 1o do this oo brnk?
R — Reulis: o —Wel | s vol sure?

T-— Tir‘]et:-cl,r':_i — Py, winian?

Mo owol praclice sezing SWART goals? Ty i Us a0 lreo b s — g2l a personal S prolessiconal ol — amelhing
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rengigh e aniowe SWART |2kl

Feninganice, la2d0s sssome hie yoowasl Lo be o gooc prolosgrs
Slep 1- Make It Specific;

A oo preeagrashier ey ma«e hig more speclic.

s0Whal shieg d yonr SVAST goa ook lae?

Wl < st o pholographer docyiong weany 1 Be? OG0 ponlrisiss? andscames? Cilies? Naorae? Wi appeals 1
vouToel's say — pora L peolography, eocax<ieg sichyres ol peop e

Foowe, Lhe revisec goal s — Dwa L o be o good posall prologrep e

21’5 Iy raaling is more specil o Whi doss "gooc’ rieen?

e — Dwel lidke pholosyaphs el Dary preoasd of, O o coc i sy gooed” chowecrp s

| el gy 'r]c;m'.' hers
ulwe e ceive o goed Tesdois lrone oy pholosyapbey menter.

Th:_—t ".'—,'-'v".';'-t':'!i,j SPEOCITIG ol — il ks Doarlrais chocrizs thisl Damr o] of

Slep 7- Make it measurable

Thiz = sasy, Dlow tany posiocrsphs? els say 19,

Yo reviszd Specific Meoseraty s goalis — Dw lloes 12 potaill shoeeocraps thal Lar zrous o

Slep 3- Make i atlaingble

Is ize il y prossibla forwon o lakes sichares of peop a7 Doyon have ol the reqguairzd egipmz= o Liike o
priclareT Dyl onan arry i s re Laking] cavics? We are gsseriog, wol do bovs woor shiome, 3ol Tyl were
plann ng sooraskssi-g sholograaty croa 2510 B ow lhow ownrng cne, alis s ailiinag el

Vol revisen Specilic sllai-abk e goul s — el oee 10 portrcis oholograobes coal Dar prowsd ol 2o oy shoog,
Slep 4- Make it realistic

Thiss pirl is nee s easy, To ke rag iy s —we hive 1o oo a reslivy orsch WL se really poss b foryon aae 10

pabicl
Pl
ITIhe a-swers o ol snch ooeslions isyas, ther lels mosesd witk oor SVMAST, WMTSLSAR P, ATTAINAR T a-
REAL 57 T goa e Dw ll s 190 porlrai shotograohs thal 1o sroue o7

Slep 5 Make it Time bound

Thig g eusy. yowhen aeyou pliinnryg lodo 07

cepraphs? Asser ng b wo s reed o [‘.-'ai:li-:_:e a1t e, melone gailingd @ gooe Potare — Cooynn gal lire 1o

e o prolonraphs of peop e Dyaun dos's canovou Ik et oowry nowhish wou cian?

.-

e s 12 paezmsrais, shetograzhe el lanprocd ol by e erc 272 z2xl 2 manlhs

SGeal Doovou nol feel hat yoo sre alesdy o osan Lo baecom ng o good sholograsher corroorsd oowhenyon dy
wisad [0 be ong?

T helzyour sadenss eel the powsr ST 3WVART goals wonrwd T e regairsd oo o sin lar sxercise, Yoo ove Lo
keap sskrg lh:—n Ihe i cueslions o raks sare s ais goul cre 5VAST,
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FUTURE PLANNING

SESSION FOUR

STUDENTS WILL BE ABLE TO
SUBMIT PARENT CONSENT FORMS
PLAN THEIR INTERNSHIPS, AND NEXT STEPS

Game Plan A

Cailfieloy lewe o1 o

Recommznded 12 Sludents who Alled Infernship Manifesio in the previous session
Fera Wasial e weile Chard, sketch pens [ packels)

EHN Corizxl Selling Crarl, sketch ceny (7
Internship — What, why, how? Pk ls)

2omics Session Acliviy Inlershis ey o
Internship erienialion bacdonr-(lo 2e preparen

e Taag linaez)

3 rlivs oG L -
Refleclion t nexd sleps
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SESSION FOUR GAME PLAN A

20 ming

Sonring

arming

Contexl Seting: Internship — whal, why, how?

Bating slarg loday™s cojeclive —a cadollizvlens s ps.

Al lhe Cassweal oo ey widersline by theword i-lershio o
W BHE T aNCe,

Slive thronch persona rsceses o Madbha aue slony — s
poent al mals e pe cin pliny o 2araneng chusces of
oy iren

Al g ihe mipslarce o ntemshp onwo < experience w b e
Job Fa- [

Shire (hizl ooy, seodems e llgel Lo ko abos b indsr es

e oaez g wilh b thesy trghil ineg inlsng e ps allsr conslzlieg

et AN

FUTURE PLANNING

Mergiser

CIaringy parss,

PaIre e i senipal
abiol | hone 1 Ao
s — sesahaln
rearn sxpeerisngsd

rairatg, Tungare

2D ming

M TR

it

s

Session Activily: Inlernship orientation

Crvicde the ¢ass nlo gy of &-3, bissd on e idosin es e oo
wod biave dent lies o be lelislive y slignec adlb i leras: amess
[zepressed dusiog oo plan S

Giwe insL o os

Criglrimree e lgrresip nformialion b donr, 1o e grous,

Ask thzm to sty il delal, cnalyss, ciscoss oo chaose a-
i~lemsbin tha moughy sligns woth s sos Sla S which ey can
pusue afles the raiing

I ls feser slacdenls o share theis edecsiancding, cheice srd
cuer sz ow lh e resl ol the ©oss,

Give ‘wedback, amswes custies a-d T nloreslion gips.

[aacililation

s ol aoessary
rulinenst pes ane
al e wins

stadlents inteesl,

ain o wicden st

RS,

Inlerass cin anly
bag o froma
witler axnosure!

10 mins

Wrapping Lp;, Rellection

Whal? What are inlernships? Do they sound like a good idea?
PO HTH DI I3 ? Will you learn any skills from it?

S0, whal? Which inlernships did you Tfind most interesting aparl

Trom yours? What will you learn lrom these inlernships? After
lizlening lo all {eams, s lhare anyone who wanls to swilch
Qroups?
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i~lership —
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surrad crop el e

racare | o e

Clitss

L]

= GHTH RMZSVED

=
e



FUTURE PLANNING

TRAINER REFERENCE

INTE =5 P INCORR AT O AN T TOREMAT

Cormpisy harea

Incust -y

Riles gnc ressonsisil les

Gt casom i any

Skills e me samec s

praclics:a

| oo on

Caurizlicn [doys

Cruarizlion fweekingg hours ¢
iy

Slizerd (i any)

Crher deliils Gt

LTI, Bl

CORY-S5A FESY MDA TALD RIGHTS RICSC=VER 47



Reflection

Studenls will be able 1o:
odent Ty Lhe skolls aclivalzd i ZAR

Luliculie next sieps
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REFELCTION

REFLECTION IN CAB

Thiz 51— e ene ol CAS lrizinng — e 300 ey — o, the gy O ol he joumey oaadl Macha sludent bas

coraleled ey the Tlivg ohase of heir joumey wic Wed-a end a noch lcnger goc moqe oa lenging palh
reqrons o be grcarlagern.

bromsesear, an e ast day oF TAR we help corsecanls raos e thais lacrnizggs ‘ror thee past 29 oams a-d
shiare weilbr us nolhais osamowonids whiad weare Thein winsg oo who weare be sappo nlments.

At e enc o Lhis session, stacels shoolid wislk ey wdt shioeg sramories ©F osilive —scognil oo racs vesd

o Lhe lrizinen sre o clear e ol Sahat oo do nexl’™

This is ascan cpporlusily T e raice o rel sl on e elles veness o7 hesdhar i ng ad s conlzeal by

eliciing ~ 2 V'ecchack o s acdlenls

THIS MODULE FOR YOUR STUDENTS

Thizayoul TAR, we higve encolngec the shadels Lo relles a2 endd of 2vsy sass s We hivve Iried 1o

o care the haois of asking every oo oo e 107, Wy d dowee co 17 WOl d oowee learm Tom 87 Lo

cumowes anply Ling Te? The sare ooes ors wil b asked ooy at e eng of TAS

How was CAR Tor you?

oo ddicd The shudents 7o Wb rais ne? 7 i claades — how ey Ts L owoweas Disin exoe - soe, what didd sray
enjoy, wh sl cid they nol enjosy, whisl sesqrec e o good wss ol e cms enc whasl cic nes seens ke agond
Weae of thedr lne, whiod do by s wis done o leransy, ware there any sem laksiwsy ses57 075 - whrch

searrar of o sz v wers wsl, slatn boeie P owe il iire cbs rrasl Ccherishes mamorisgs,

[ s 10 o ese cueslions, youwil Tind ings we can chinoe Siriprowss aboul cur sinmg™s consent a0
il b ngs thal ax a aice yo o can Chanoe S imorove aoons your raing delivesy.

Wy did we doit?
T 2 b sl wenls o el animarnshrp, thenwhey ve oo s reinic g7 W7 A o sludderls so lbink,

e T S TIer, 120

AU e cajeclives of 2ach session i lheir ow woros

Imamsees o esa cueslions, youwil Tind bioweoyour sodens cerceivec The biinng —whasviloe d o bey sea i

ciferesl sess oos — anid vou may fine that e pe o sion's melevance viries o yours
What did we learn from il?
Wil wee oy eae P R they leur howe Toow e o O o can sy ali b ncl dg Dwilhienns yoo gssislange?

How can we apply i in life?
Acain, lForrysor sieds- Uy persaecTve whera do hey enc L osing thogs sammsc in e classrosm?

CORY-S5AFVESY MDA TLALD RIGHTS RISI=VEL "24



REFLECTION

DELIVERING THIS MODULE

Woean slarning e mellest on sassion, keep nomingd

1. Mnsure ywou have collecded all balch-related student data; This s he Lass iy of 2 caising, Tary

imfzemoron s pendicg e be collsclad o ot enley inosodant orofilss, ole:

erenbar o collecl i scay

2. nsure ywou have created Lhe Congratulations Medhavi cards: Peery sluden: nilhz cossis enlilled o b s s

b W zadhavi cards witc [zechivok o bz s ner — iFyol hove nol clesdy shingd 1ase cacs oo Lhe 280 gy,
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REFELCTION

SESSION ONE
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REFLECTION

SESSION ONE GAME PLAN A
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